AUGUST 2026 LATERAL TRANSFER AND REDESIGNATION BOARD LETTER OF INSTRUCTION (LOI)

The board convenes on 25 August 2026. A complete application, with all letters of recommendation, college transcripts, Overseas Screening, TS/SCI SSO Letter, signed command endorsement, and any waiver requests, must be RECEIVED NO LATER THAN 01 July 2026. When sending FITREP and warfare qualification addendums, no cover letter to the board is needed. Any community specific items required by an Officer Community Manager (OCM) that is in addition to the standard application package should be sent directly to that OCM by a mutually arranged deadline. Ensure that you use the most current application letter template, located at the MyNavyHR website.

1. The purpose of this board is to screen officers and select the best qualified to transfer from their current community to a community they have requested.

[bookmark: a._Submit_application_and_addendums_via_]a.	Submit application and addendums via encrypted email to bupers-31-latxfr@us.navy.mil OR via DoD SAFE, but NOT BOTH. If you do not receive a confirmation email within two business days, send a follow up email requesting confirmation.

(1) To ensure more efficient processing, applicants should submit a complete package in one PDF.

(2) Email subject line should reflect “August 2026 Lateral Transfer Board.”

(3) If the applicant is unable to send the e-mail encrypted, candidates may utilize the DoD Secure Access File Exchange (DoD SAFE) website at https://safe.apps.mil to transmit their package to mailto:bupers-31-latxfr@us.navy.mil. For DoD SAFE Lateral Transfer packages, utilize ‘Lateral Transfer’ as the ‘Pass Phrase’. Make sure the encryption box is checked when submitting the application on the DoD SAFE website.

b.	Members who do not meet eligibility requirements detailed in OPNAVINST 1210.5B and MPM 1212-010/030 must submit a waiver request letter and Commanding Officer’s (CO) waiver endorsement. The CO may endorse the waiver in the same letter as the lateral transfer package endorsement.

c.	Officers desiring to be considered by more than one community should address or include the required information or documents for each community in the application, listing the communities in order of preference.

d.	Officers should include their Performance Summary Record in addition to any FITREPS they would like to highlight. Officers are encouraged to check their records and ensure there are no FITREP gaps greater than 90 days.

e.	College transcripts should be included in the package. Officers are encouraged to apply for their Academic Profile Code (APC) so that it is on file. To get your APC, an online application can be found at: https://www.nps.edu/web/admissions/faq. To expedite the APC determination process, the NPS Admissions Office recommends annotating “August 2026 Lateral Transfer Board” in the “Additional Comments” section of your application. Questions regarding the APC can be emailed to grad-ed@nps.edu or made by phone: (831) 656-3093, DSN prefix: 756.

f.	All Letters of Recommendation (LOR) must be dated within the past 12 months of the applications deadline.

g.	OPNAV N13 ICW BUPERS-31 owns all final eligibility and waiver determinations.

2. Officers applying for transfer into another community should read OPNAVINST 1210.5B and MPM 1212-010 in their entirety. LDOs should also read MPM 1212-030 and NAVADMIN 014/18 and 210/24. Officers must meet the general requirements contained therein to include:

[bookmark: a._Physical_standards_]	a.	Physical standards

[bookmark: b._Age_criteria_]	b.	Age criteria

[bookmark: c._Officers_associated_with_the_Surface_]	c.	Officers associated with the Surface (1110), Submarine (1120), Special Warfare (1130), Explosive Ordnance Disposal (1140), Aviation (13X0), Supply (3100), and IW (18X0) Communities shall have achieved warfare qualification before applying. Officers from the Nuclear Power School Instructor community (1210) seeking lateral transfer to an IW community designator (18X0) do not have an opportunity to earn a warfare qualification and are exempt from a warfare qualification requirement. Officers in designators exempted from participation in warfare qualification programs must complete a minimum of two years of active commissioned service before the board convening date. Previously warfare qualified officers do not require a waiver (for example, 13XX currently wearing aviator wings).

	d.	Officers must be within six months of completion of training obligation.

3.	The following information provides officers with an indication of existing lateral transfer and redesignation opportunities. Communities indicated below are authorizing a limited number of active duty officers from specific year groups to transfer from their current community.

			Community/Designator					Available YG
			Surface Warfare (1110)					23-19
			Surface Warfare (N) (1110)				19 and senior
			Submarine (1120)							18 and senior
			Pilot (1310)								17 and senior
			Naval Flight Officer (1320)				19 and senior

[bookmark: a._Requests_for_transfer_from_communitie]	a.	Requests for transfer from communities not listed above (including all LDO communities) are limited and handled on a case-by-case basis.

[bookmark: b._Executing_orders,_slating_to_a_billet][bookmark: the_community_until_arrival_to_the_next_]	b.	Executing orders, slating to a billet (verbal orders), or serving in a hard to fill billet or one with significant training required, could disqualify an officer for consideration and release from the community until arrival to the next duty station or minimum activity tour is complete. Officers within their detailing window must communicate with their detailer prior to submitting a lateral transfer application. Officers with hard copy orders in hand will not be eligible for lateral transfer. Parent commands endorsing a lateral transfer request must acknowledge that lateral transfer of an officer in advance of his/her PRD may result in a gap.

		(1)	Surface Warfare Officers. Warfare qualifications are required.  Applicants must have met all “fully qualified” requirements for and been reviewed by at least one administrative milestone screening board for department head (DH) to be eligible to apply.  DH milestone screening board eligibility should be coordinated and verified with PERS-41 prior to application.  Out-quotas may be limited for any given YG due to manning levels, community billet requirements, the status of department head contract goals, and the individual officer’s assignment status.  Requests for lateral transfer out of the SWO community from YG18 and senior will be considered on a case-by-case basis due to control grade shortages.  All waivers should be submitted in accordance with paragraph 1.b.

			(a)	Officers under Senior Officer Retention Bonus, Lieutenant Commander Retention Bonus or Department Head Retention Bonus contracts are not eligible for transfer until the completion of the bonus obligation.  SWOs serving under an agreement for any of the SWO bonuses are eligible to apply to the board if the board convening date is within one year of satisfaction of the full bonus obligation.  SWOs under DHRB may apply for lateral transfer from the SWO community when the board convening date is within 12 months of the YCS-11 anniversary and, if selected by the Lateral Transfer Board, are only eligible for transfer into their new community on the YCS-11 anniversary or completion of their required DH tours, whichever is later.  Command milestone screened officers (any XO/CO milestone) are ineligible to apply for lateral transfer.

			(b)	Surface warfare officers will not be released for lateral transfer if greater than 12 months from their PRD while on Type II Sea Duty.  Requests for lateral transfer out of the SWO community from officers who have completed all applicable sea duty requirements, are assigned to a shore command, and have PRDs exceeding 12 months from the board require a PRD Waiver and will be considered on a case-by-case basis.  Additionally, SWOs commissioned through Officer Candidate School under the March 2021 Program Authorization or later are required to complete two division officer tours or submit a waiver.  

			(c)	Nuclear-trained SWOs from YG 19 and senior are eligible to apply for lateral transfer. SWO(N)s applying for lateral transfer to EDO(N) are exempt from this restriction and may also apply prior to qualifying Nuclear Engineering Officer (NEO), as long as all other eligibility criteria are met. Re-designation to EDO(N) will be contingent on qualifying NEO.

			(d)	Officers commissioned under a still-valid SWO-option agreement (Engineering Duty, Intel, CSWO, CW, OCEANO) must contact their respective Information Warfare Line (IWL) or Special Duty (SD) option community manager regarding desire to be released from the SWO-option agreement and seek lateral transfer to a different community.

		(2)	Submarine Officers. Submarine warfare officers will not normally be released for lateral transfer if greater than 12 months from their PRD.

			(a)	Out-quotas may be limited due to manning levels for any given YG, the community’s billet requirements, the status of department head contract goals for year groups with less than six years of commissioned service and the individual officer’s assignment status. Of note, opportunities for transfer are extremely limited for officers YG 18 and senior with current nuclear qualifications. Officers screened as not cleared for their next career milestone are subject to community approval for release.

			(b)	Submarine officers will not be released for lateral transfer if currently serving in an at-sea billet due to relief timings and gapping a critical at-sea billet. On a case-by-case basis, department heads in an at-sea assignment will be considered for release but will not normally laterally transfer until a relief has been identified. Lateral transfer will occur at the normal rotation timing.

			(c)	Submarine Officers must have completed a tour as Department Head or volunteered and completed service as a Shift Engineer at NPTU as previously agreed upon by N133/PERS-42 to lateral transfer. Waivers may be considered on a case-by-case basis.

			(d)	Nuclear trained SWOs or submarine officers receiving nuclear officer continuation bonus (COBO) pay or Commanding Officer Special Mission Retention Bonus (submarine officers only) are not eligible for lateral transfer or redesignation until within one year of completion of obligation.

		(3)	Aviation Officers. The YG range provided displays possible opportunities for release.

			(a)	Additional variable considered when determining whether an applicant will be released is community health based on Type Model Series (TMS) and designator. General aviation officers (1300) are eligible to apply for lateral transfer regardless of active duty service obligation (ADSO) from winging. Aviation officers (1310 and 1320) are eligible to apply for lateral transfer if the officer has fulfilled ADSO or will be within 12 months of completing ADSO at the time the board convenes. Although eligible to apply within 12 months of ADSO, those aviation officers fulfilling a second sea tour should not expect to redesignate until PRD, regardless of ADSO. Aviation officers with obligated service as a result of AvB are eligible to apply if the officer will be within 12 months of the completion of their AvB service obligation at the time the board convenes or as permitted by their signed AvB program contract. Redesignation immediately following department head tour may result in cancellation of aviation incentive pay and AvB, which will be adjudicated by Aviation Officer Assignment Division (PERS-43). Graduates of Test Pilot School (TPS) that have yet to fulfill their four year OBLISERVE following graduation should expect to only be released for Aerospace Engineering Duty Officer (AEDO) and only case by case. Graduates from USN TPS Class 166 and Class 167 may apply for AEDO only, regardless of ADSO (contact AEDO officer community manager (OCM) for details).

			(b)	Aviation officers will not be released for lateral transfer if greater than 12 months from their PRD while on Type II Sea Duty. All other types of duty for PRD will be on a case by case basis.  Exceptions may be made for the completion of ADSO, fulfillment/expiration/cancellation of AvB contract, or PRD, as determined by Aviation OCM (BUPERS-311-AVN). Aviation officers in operational flying billets (billet designator XXX1 or XXX2) will not redesignate until vacating the billet. BUPERS-311-AVN authorizes redesignation timing. By accepting a lateral transfer out of Aviation (13X0), effective the date of redesignation with the lateral transfer application and CO’s endorsement fulfilling the requirements set forth in MPM 1610-020, an officer consents to voluntary termination of flight status (except for AEDO selects).

		(4)	Limited Duty Officer (LDO). LDOs will not be released for lateral transfer if currently serving in an at-sea billet due to relief timings and gapping a critical at-sea billet. LDOs require a minimum of four years commissioned service to apply for transfer. LDO Applicants will be reviewed on a case-by-case basis and may be limited due to manning levels for any given YG, community billet requirements, and the individual officer’s assignment status.

			(a)	LDOs must have completed at least one sea duty or operational tour prior to being considered for redesignation.

			(b)	LDOs who are under orders or who have negotiated orders in good faith, by any means (e-mail, message, telephone, or personal visit, etc.) are not eligible for redesignation until the respective tour Time on Station (TOS) requirements have been met in accordance with MPM 1301-106.

			(c)	Nuclear LDO submissions will not be considered.

			(d)	Special consideration will be given to LDOs projected to be statutorily separated for years of service prior to attaining the rank of commander.

			(e)	All LDO designators will be subject to the codifed lateral transfer process regardless of designator unless an approved off ramp/WOBA has been established.

The following designators have requirements for a limited number of active duty officers to transfer into their community (see paragraph 4 for greater detail). For Special Warfare (1180) and Explosive Ordnance Disposal (1190), please refer to respective MyNavyHR Community Management webpages.  Applicants from year groups other than the indicated “Available YG” may be considered on a case-by-case basis. Each YG is subject to change prior to the board convening:

	Community/Designator
	Available YG
	Notes (paragraph 4)

	Surface Warfare (1160)
	24 and junior
	

	Human Resources (1200)
	24 and senior
	

	Naval Flight Officer (1370)
	24 and junior
	

	Pilot (1390)
	24 and junior
	

	Engineering Duty Officer (14X0)
	24-14
	a

	Aerospace Engineering (1510)
	20-12
	

	Aerospace Maintenance (1520)
	17 and junior
	

	Public Affairs (1650)
	22-14
	

	Foreign Area Officer (1710)
	21-08
	b

	Oceanography (1800)
	16 and junior
	

	Cryptologic Warfare (1810)
	23, 20, 19, 18, only
	

	Comms. Systems Warfare (1820)
	23, 18, 15 and senior
	

	Intelligence (1830)
	24 and senior
	

	Cyber Warfare Engineer (1840)
	18 and senior
	

	Maritime Space Officer (1870)
	22 and senior
	

	Maritime Cyber Warfare Officer (1880)
	23, 20 and senior
	

	Medical Service Corps (2300)
	24 and junior
	c

	Supply Corps Officer (3100)
	21 and junior
	d

	Civil Engineer Corps (5100)
	20 and junior
	



4.	Community Guidance. Several OCMs included guidance for their respective designators. For all other guidance, please leverage MyNavyHR Community Management pages before contacting the respective OCM It is highly encouraged that lateral transfer candidates contact officers (other than the Detailer or OCM) from their desired gaining community for mentoring, leadership and letters of recommendation prior to submitting a package to the board.

	a.	Engineering Duty Officer (EDO) – 1460

		(1)	General Guidance. Navy technical leaders for ships, submarines, C4I, integrated warfare systems, and Navy salvage. EDOs are specialists in applying practical engineering knowledge and program management expertise to integrate science, technology and design into affordable ships and submarines and their systems. EDO is specifically looking for qualified candidates in YGs 24 to 16. YG 15-14 candidates must have, or be nearing completion of, an approved P-code as outlined in exhibit 1 of MPM 1212-040. Candidates with an endorsement from NAVSEA 00C will be prioritized to fill a need for more qualified EDO divers within the community.

		(2)	Source Communities. Any URL designator or warfare qualified IWL or Special Duty designator. Nuclear trained SWOs, Nuclear Power Training Unit Instructors, and Submarine Officers are eligible to be considered for lateral transfer to EDO(N). Officers accepting lateral transfer to EDO(N) will be obligated to complete a CVN Principal Assistant (PA) tour. Officers shall establish a COBO contract that obligated them to this CVN PA tour as a prerequisite for accepting lateral transfer to EDO(N).

		(3)	Degree/Requirements. Undergraduate BS in engineering discipline preferred, other STEM degrees considered. GPA should be not less than 2.7, or APC not greater than 234 (231 preferred). Body of undergraduate work must support enrollment (and successful completion of) MS degree in engineering or physical sciences applicable to the EDO Community (e.g., engineering disciplines, physics and computer science).

[bookmark: (a)_(5)_Clearance_Requirements.__Secret.]		(4)	Warfare Qualifications. A warfare qualification is required. Officers without warfare qualification may be considered, with the expectation they will gain qualification via the ED Dolphin Program.

		(5)	Clearance Requirements. Secret.

		(6)	Waivers are required for any applicants who fall outside the above requirements. Contact the EDO OCM for any clarifications or waiver requests.

		(7)	POC: EDO OCM, (901) 874-3473 or 4255/DSN 882.

	b.	Foreign Area Officer (FAO) – 1710

		(1)	General Guidance. The FAO Community is comprised of joint force strategic effects operators who advance U.S. military objectives in foreign theaters. FAOs provide the necessary regional expertise that can enhance U.S. preparedness to face crises and contingencies that are transregional, multi-domain, and multifunctional. Navy FAOs build an information advantage for the Navy, Joint Force, and Interagency. FAOs increase joint force understanding and awareness of human, diplomatic, military, and environmental factors in global theaters; develop synchronized MILDEP, joint, and interagency plans, policies, and proposals; and implement operations, actions, and investments to advance joint force objectives in foreign countries and regions and deliver a superior geostrategic position. FAOs work across all levels of the integrated fleet, the joint force, and the inter-agency as accredited naval diplomats assigned to U.S. embassies, as the Navy’s certified uniformed security cooperation professionals, and as the Navy’s community of experts in political-military affairs, strategy, plans, and policy. FAOs are focused on delivering strategic and operational outcomes in foreign areas both alongside Allies and Partners and in adversarial countries. We are a lateral transfer only community, which accepts officers primarily from the URL communities after four years of commissioned service, warfare qualification in parent community, and completion of parent community’s minimum service requirement. To perform the mission, FAOs must develop and hone a sharp understanding of international political-military affairs, Navy doctrine, strategy and international objectives, Navy security cooperation and human intelligence skills, and foreign language proficiency to enable mission success.

		(2)	In-quota Guidance. The following paragraphs provide rank and YG specific information for officers considering lateral transfer/redesignation to foreign area officer (FAO):

			(a)	YGs 2022-2014. Successful applicants will be warfare qualified and will have demonstrated sustained superior performance in their parent community. A regionally focused graduate education, documented foreign language proficiency and overseas experience are valued, but not required.

			(b)	YGs 2013-2008. Applicants should already possess a regionally-focused master’s degree and/or defense language proficiency test scores of 2/2 or higher in a foreign language. The FAO community is in particular need of candidates with relevant qualifications and the desire to be assigned to the CENTCOM or AFRICOM region in year groups 2008 – 2011, and in the SOUTHCOM region in YG 2010.

		(3)	Source Communities. Officers will be considered from any URL, IWL, Special Duty, or Staff designator with a minimum of four years of commissioned service (YCS).

		(4)	Degree/Language Requirements. All officers without a regionally-focused postgraduate degree should be academically qualified for admission to the Naval Postgraduate School with a minimum of 2.60 undergraduate GPA. Waivers are available for GPA on a case-by-case basis. Applicants should have a Defense Language Aptitude Battery (DLAB) score of 110 or higher. DLAB scores less than 110 will be considered on a case-by-case basis. Officers should submit undergraduate transcripts as well as transcripts for any relevant graduate-level coursework as an enclosure to the application.

		(5)	Warfare Qualification. Warfare qualification is strongly desired and greatly enhances the likelihood of selection. All officers must be fully qualified within their source community prior to consideration for selection. Officers from source communities that do not offer a warfare qualification may still be competitive for selection by having a record of sustained superior performance with fleet experience, proven leadership, overseas exposure and strong language aptitude/ability.

		(6)	Security Clearance. Applicants must be eligible for TS/SCI or include a letter from a SSO indicating successful completion of an SCI pre-screening interview.

		(7)	Physical Fitness Assessment (PFA). Officers applying for lateral transfer into the FAO Community will provide their PFA information, to include their Body Composition Assessment (BCA) and Physical Readiness Test (PRT) results, from the Navy Physical Readiness Information Management System (PRIMS).

		(8)	Worldwide Assignable. All officers (to include all dependents) must be worldwide assignable, as verified and documented via successful overseas screening (NAVPERS 1300/16 Parts I, II and IV) to NAVCENT standards (e. g., NSA Bahrain). Officers should submit their completed overseas screening paperwork (to include all dependents) as an enclosure in their application package. Packages without a completed overseas screening will not be considered. Overseas screening forms are valid for one year from the date of signature.

		(9)	Interview. Officers applying for lateral transfer into the FAO community will be required to complete one or more interviews. Interviews will be scheduled by the FAO OCM once the applications are received. Documentation of the interviews will be forwarded by the interviewers directly to the board as part of the FAO applicant’s official package.

		(10)	POC: FAO OCM, (901) 874-3694/DSN 882.

	c.	Medical Service Corps (MSC) Officer – 2300

		(1)	General Guidance. For this board, MSC will consider officers for the following sub-specialties: Aerospace and Operational Physiology, Radiation Health, and Industrial Hygiene. MSC will consider other sub-specialties within the administration, scientist and clinical tracks on a case-by-case basis and the needs of the MSC. Officers must be world-wide assignable.

		(2)	Source Communities. Officers will be considered from any URL, IWL, Special Duty, or staff designators.

		(3)	Degree/Requirements

			(a)	Aerospace and Operational Physiology Officers. Officers with significant military aviation experience (Naval Aviator, Naval Flight Officer, etc. with multiple operational flying tours) who have completed a bachelor’s or master’s degree in an applicable science (physiology, biology, kinesiology, biomedical engineering, human factors, human systems integration or other biological-based sciences) will be considered if required courses are completed. Required courses are human anatomy and physiology I, human anatomy and physiology II, biology (200 level), chemistry, (e.g., general, organic, biochemistry or inorganic), physics, college mathematics (e.g., college algebra, pre-calculus or above), and statistics. Officers must have a GPA of 3.0 or higher in undergraduate core (science and math) coursework. Experience as an instructor or teacher is highly desirable. Officers must meet aviation physical standards. The time served in Naval Aerospace and Operational Physiology training, which includes the Naval Aerospace and Operational Physiology Internship Program, is neutral with respect to incurring additional obligation or serving existing obligations.

			(b)	Radiation Health Officer. Officers must possess a bachelor’s degree with a major in radiation health, radiobiology, physics, chemistry, mathematics, engineering, nuclear engineering or biology. Transcripts must include course work in physics and calculus with a grade of B or higher. Navy Nuclear experience is preferred but not required.

			(c)	Industrial Hygiene Officers. Officers must possess a bachelor’s degree or a Master of Science or Master of Science in Public Health degree in Industrial Hygiene (particularly from an institution accredited by the Accreditation Board for Engineering and Technology (ABET)), engineering, or a related field, such as toxicology, chemistry, biology or environmental sciences from an institution. Officers with a Bachelor of Science degree in toxicology, chemistry, biology, or environmental sciences may be able to apply to complete the ABET-accredited Environmental and Occupational Health Sciences Master of Science degree at the Uniformed Services University of Health Sciences prior to commissioning as an Industrial Hygiene Officer. Applicants for this option must submit a Letter of Competitiveness with the Lateral Transfer package. GPA must be 3.0 or higher. Documented field experience in industrial hygiene, certification by the Board of Global EHS Credentialing (BGC) or Board of Certified Safety Professionals (BCSP), and a doctoral degree in industrial hygiene or a related scientific discipline are highly desirable.

		(4)	Warfare Qualifications. Although not a requirement, warfare qualification is a factor in assessing suitability as a MSC officer.

		(5)	Clearance Requirements: Secret.

		(6)	Officers considering lateral transfer into the MSC must understand that their rank and/or date of rank will be adjusted as per current policy.

		(7)	POC: MSC OCM, (901) 874-2370/DSN 882.

	d.	Supply Corps Officer – 3100

		(1)	General Guidance. Supply Corps officers specialize in business and logistics management, including distribution management, supply chain management, acquisition and contract management, information technology, financial management, operational analysis and logistics and petroleum management.

		(2)	Source Communities. Applicants will be considered from any URL, IWL, Special Duty, or Staff designator. Degree/Requirements. Bachelor's degree required. Degrees in Business or STEM concentrations are preferred, but not required. Completion of (or currently executing) operational assignments required. Preferred applicants have an Academic Profile Code (APC) of 345 or better. 

		(3)	Warfare Qualifications. Warfare qualification required.

		(4)	Worldwide Assignable. Worldwide assignability and sea duty deployable required. 

		(5)	Clearance Requirements. Secret.

		(6)	POC: SC OCM, (901) 874-3189/DSN 882.
