CWO RESERVE OFFICER FY2023 PROMOTION PHASING PLAN

Competitive Category 10ct22 | 1Nov22 | 1Dec22]| 1Jan23 | 1Feb23 | 1Mar23 | 1 Apr23 | 1 May 23| 1Jun23 | 1Jul23 | 1 Aug23| 1Sep 23 Total Selects |Comp Cat
CWO4 Monthly 1 0 0 1 0 0 0 1 0 1 0 1 5 5|cwo4
TO DATE 1 1 1 2 2 2 2 3 3 4 4 5
Monthly % TO DATE 20.0% 20.0% 20.0% 40.0% 40.0% 40.0% 40.0% 60.0% 60.0% 80.0% 80.0% 100.0%
Competitive Category 10ct22 | 1Nov22 ]| 1Dec22]| 1Jan23 | 1Feb23 | 1Mar23 | 1 Apr23 | 1May 23| 1Jun23 | 1Jul23 | 1 Aug23| 1 Sep 23 Total Selects |Comp Cat
CWO05 Monthly 1 0 0 0 0 0 0 0 0 0 0 0 1 1[cwos
TO DATE 1 1 1 1 1 1 1 1 1 1 1 1
Monthly % TO DATE 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
SELRES Phasing 15.00% 5.00% 5.00% 5.00% 5.00% 5.00% 5.00% 5.00% 5.00% 15.00% 15.00% 15.00% 100.0%|

Cumulative 15.0% 20.0% 25.0% 30.0% 35.0% 40.0% 45.0% 50.0% 55.0% 70.0% 85.0% 100.0%

SELRES CWOS5 Promotion Phasing: 5% for eight months, then 15% for four months
SELRES CWO4 Promotion should happen at 3 years TIG
SELRES CWO3 Promotion should happen at 3 years TIG
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