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1. Overview and Paths to Advancement

Q1: How does a Sailor advance under the Senior Enlisted Marketplace (SEM)?

A: Once a Sailor has been screened by a Fiscal Year (FY) Screening Board, they have two primary paths to
advancement:

e Advance to Position (A2P): The Sailor applies for vacant billets at the next higher paygrade in
MyNavy Assignment (MNA).

o Advancement Request Alignment (ARA): A Commanding Officer or Officer in Charge requests
alignment of a screened Sailor into a vacant or projected vacant billet at the next higher paygrade
within the command.

Q2: How long does a Sailor remain eligible to apply for SEM orders once screened?

A: Screened Sailors retain eligibility for up to 24 months (for FY—26 and earlier screened Sailors) or 30
months (beginning with FY—=27 screened Sailors). If they are not assigned to a promotion billet within
this window, their SEM eligibility expires, and they must be re-screened by a future selection board.

Q3: How is SEM eligibility impacted for Sailors in their PRD negotiating window or who are
selected for orders?

A: Screened Sailors with orders — If within 3 months of detachment, Sailors will execute orders as
written. If within 4 or more months from detachment, Sailors may continue to apply for billets in the
next paygrade, or may be diverted by Type Commander (TYCOM), Budget Submitting Office (BSO), or
Fleet Readiness Integrator (FRI) to a billet in a higher paygrade.

Screened Sailors not selected for orders — Sailors will apply for orders in the next paygrade; in-
paygrade MNA applications for screened Sailors in their 12-month negotiating window will not be
considered. Screened Sailors in their 12-month order negotiation window who are not selected for
orders by the end of their 3™ order negotiation cycle will be selected for orders in the next higher
paygrade. Screened Sailors wishing to apply in-paygrade orders will submit a NAVPERS 1306/7 endorsed
by their Commanding Officer (CO) or Officer-in-charge (OIC) requesting removal of SEM eligibility; upon
approval of request, SEM eligibility will be removed and Sailor must screen at a sub-sequent selection
board to regain SEM eligibility.

2. Sailor Scoring Criteria (SSC) & Billet Selection

Q4: How does the Navy determine who is selected for an MNA billet?

A: Selection is driven by an objective algorithm called the Sailor Scoring Criteria (SSC). The SSC weights
multiple parameters to rank candidates:
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Parameter ‘ Weight (%) @ Weight Value
Paygrade/Merit 25% 25
Sailor Application Ranking 20% 20
Cumulative Sea Time 20% 20
Navy Enlisted Classification (NEC) Match 15% 15
Rating Match 10% 10
Command Ranking 10% 10

The candidate with the highest cumulative weighted score is selected. In the event of a tie, the tie-
breakers are Time in Grade followed by Time in Service. Complete scoring criteria guidance is available
on the MyNavy HR SEM website > SEM Scoring Criteria.

Q5: Do screened E-6 Sailors compete directly against E-7 (Chiefs) in MNA?

A: Yes. Chief Petty Officers and screened E-6 Sailors compete alongside each other for E-7 billets. The
SSC algorithm evaluates all candidates on an equal, objective basis to ensure a fair and consistent
selection process. Paid CPOs receive points based on paid status (“Paygrade” parameter of the Sailor
Scoring Criteria (see Q3 of this FAQ).

Q6: How is cumulative sea time factored into the SSC algorithm?

A: Sea time is weighted at 20% of your total score to reward operational experience and maintain
sea/shore progression. The metric divides your total months of sea duty by your total months of service.
A cumulative sea time of 240 months (20 years) or more yields the maximum raw score of 1.0.

Q7: Can a command rank their preferred applicant, and how is it scored?

A: Yes. Commands may rank up to five applicants (ranked 1 through 5). To scale the value relative to a
1.0 baseline, the ranking is multiplied by 0.2:

Command Ranking Scale Value (Relative to 1.0)

Rank 1 1.0 (Max value)
Rank 2 0.8
Rank 3 0.6
Rank 4 0.4
Rank 5 0.2
No command ranking 0.0
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3. Advancement Request Alignment (ARA)

Q8: How does a command submit an Advancement Request Alignment (ARA)?

A: Cos or OICs may request an ARA for an eligible, screened Sailor already at their command. They must
submit a Manning Realignment Request (MRR) in MNA using ARA as the request reason.

Q9: What are the eligibility requirements for a Sailor to advance via ARA?

A: The eligibility requirements are as follows:

e Must be a board-screened Sailor who is not currently under orders or holding pending orders.

e  Must not be within their 12-month PRD order negotiation window.

e The billet must be valid, funded, vacant, or projected vacant within 6 months, and cannot have a
Tentative Gain (TG) or Prospective Gain (PG) assigned.

e The Sailor must meet all Obligated Service (OBLISERV) requirements. Refer to BUPERSINST
1430.16H par. 1312c for ARA OBLISERV requirements.

Q10: Do | have to extend my tour onboard to advance via ARA?

A: Yes, depending on duty type:

e Sea Duty: Yes. Sailors advancing via ARA on Sea Duty must obligate service and extend their PRD for
36 months from the date of advancement.

e Shore Duty: PRD will not be extended, but the Sailor must obligate service for 36 months beyond
current PRD for a follow-on tour.

4. Special Detailing Cases (LIMDU, EFM, Co-location)

Q11: Can | apply for SEM orders while on Limited Duty (LIMDU)?

A: Yes. You may apply, negotiate, and execute any SEM orders that you are physically and medically
qualified to fill.

Q12: How do Spouse Co-location and Exceptional Family Member (EFM) cases work in SEM?

A: While the SSC algorithm does not automatically calculate these factors, PERS-40 detailers work
closely with Sailors to ensure EFM and spouse co-locations are manually considered:

e If both spouses are dual-military (Navy) and both are screened in the same cycle, the first spouse
selected for an advancement billet becomes the lead Sailor in the assignment process.

e The non-lead spouse’s PRD is then adjusted to match the lead spouse's transfer month, allowing
them to apply for matching advancement billets.

e If the non-lead spouse cannot secure an advancement billet in the new location, detailers will assign
them to an in-grade billet in the lead spouse's area.

Page 3 of 5


https://safe.menlosecurity.com/doc/cloudview/viewer/docN7AFE01C0EF3889a7062cf22c773922ff21882bc5af7c1195f09ac10a599b96058df3d227598b
https://safe.menlosecurity.com/doc/cloudview/viewer/docN7AFE01C0EF3889a7062cf22c773922ff21882bc5af7c1195f09ac10a599b96058df3d227598b

Senior Enlisted Marketplace (SEM) FAQs — 1 Jul 2026

Q13: 1 am screened for Chief (CPO) but have existing E-6 orders with a transfer date
immediately following pinning. Do | execute them?
A: Yes. You must execute your current E-6 orders and then negotiate for E-7 orders in MNA if you are

within 3 months of your transfer date. If you can negotiate an E-7 billet at your command or within your
current Type Command (TYCOM) prior to executing the E-6 orders, you may be diverted.

5. Failures, Declinations, and Administrative Rules

Q14: What happens if a selected Sailor fails to meet billet-specific requirements (e.g., NEC,
schools, NJP, PFA)?

A: If a selected Sailor fails to meet the specific billet requirements, they will be issued in-grade orders
and recycled back into the marketplace. If a loss of promotion recommendation occurs, the Sailor will be
recycled back to the selection board when eligible again.

Q15: If | am direct detailed because | did not select a billet within 24 months, can | refuse?

A: No. If Sailors refuse to execute orders, their screened eligibility will be revoked.

Q16: What happens if | refuse to OBLISERV for SEM promotion orders, or want to voluntarily
rescind my screening?

A: In either case, you must submit a NAVPERS 1306/7 endorsed by your Commanding Officer or Officer
in Charge to the MyNavy Career Center (MNCC) via Salesforce. Upon receipt, your SEM eligibility is
revoked, and you must be re-screened by a future board to regain eligibility.

Q17: Can a command place an Operational Hold (OPHOLD) on a SEM Chief?

A: Yes. A command may submit an OPHOLD request for up to 12 months, which may delay the
advancement timeline. In such cases, commands are encouraged to submit an Exception to Policy (ETP)
requesting advancement at original estimated date of arrival (EDA) via Salesforce in accordance with to
mitigate delayed promotions. Refer to BUPERSINST 1430.16H par. 104a for SEM ETP guidance.

6. Needs of the Navy (NOTN)

Q18: If | am in my normal order negotiation window, can | be selected for a NOTN assignment
in my current paygrade?

A: No. Screened Sailors are in their normal 12-month order negotiation window that are not selected
for orders at the end of their third negotiation cycle will be selected for Needs of the Navy (NOTN)
orders in the next higher paygrade. The Sailor’s skillset and experience will be considered when
determining which billets Sailors will be selected for.
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7. Pay, Training, and Time-in-Rate (TIR)

Q19: When does E-7 (Chief) pay begin for newly pinned Chiefs?

A: Newly pinned Chiefs begin receiving E-7 pay once they report onboard their ultimate duty station or
when they meet all ARA requirements.

Q20: Are screened CPOs allowed to choose billets that require a specific school?

A: Yes. Sailors may apply for any billets they are competitive for, and may be detailed into a billet
requiring school if the billet mandates the training.

Q21: How is Time-in-Rate (TIR) affected by the time spent negotiating orders in SEM?

A: Per BUPERSINST 1430.16H par. 1313, Time-in-Rate for screened Sailors is set at the 1% of the month
in which advanced. For example, if a Screened CPO reports to their ultimate duty station on June 15,
2026, their TIR is set to June 1, 2026.

Q22: What is the rank retention policy if a frocked Chief decides to separate or transition to
the Reserves before reporting?
A: Frocked Chiefs deciding to separate and enter the Reserves prior to getting orders and getting paid

must submit a formal rank determination request to PERS-803 in accordance with BUPERSINST
1430.16H.

For further questions, contact MyNavy HR at bba.fct@navy.mil or visit the official PERS-40 detailing
portal.
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