
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

PERS 403 Enlisted Submarine & Nuclear 
Detailing Newsletter 
Spring 2026 

2026 Announcements:  

Upcoming MNA Application Cycles: 

27 June – 7 July (PRD 2601 to 2606) 

21 Aug – 1 Sep (PRD  2603 to 2608) 

23 Oct – 10 Nov (PRD 2605 to 2610) 

PERS 403 Fleet Engagements:  

8-12 June Charleston, SC 

30 June -1 July, Kittery, ME 

14-16 July, Kings Bay, GA 

4-6 August Bangor/Bremerton, WA 

18-20 August San Diego, CA 

22-24 September Groton, CT 

Detailer Vacancies (Month/Year):  

    STS (2702)      ETN(SS) (2707) 
    ELT(SW) (2710)    TM (2712) 

  

 

Viewable Jobs in MNA 

Starting in the June 2026 MNA cycle, closed jobs will no longer be 

viewable by the Enlisted User role.   

To help you focus on priority Open Jobs available during each MyNavy 

Assignment (MNA) cycle, Closed Jobs will not be viewable after the April 

2026 cycle.  In the past, the visibility of Closed Jobs has led some Sailors 

to hold off on submitting MNA applications, hoping for a specific closed 

job would become available.  Because these jobs frequently do not open 

during a Sailor’s order negotiation window, waiting may result in Sailors 

being selected for a Needs of the Navy (NOTN) assignment. 

By removing Closed Jobs from view, MNA will streamline your search 

toward actionable opportunities that you can apply for right now.  

You can still bookmark Open Jobs and are encouraged to do so.  

Understanding How to Navigate the 3-Look MNA System 

MNA affords you up to three looks, but you are not guaranteed all three. You can be selected in the 1st or 2nd look. 

Current Policy (subject to change): 

1st Look:  You may apply up to 10 jobs.  If you apply, you may be selected.  You will not be 

directed-detailed nor assigned NOTN orders.  

2nd Look: You may apply and be selected.  If you do not apply, you may be direct-detailed 

into a priority billet and given NOTN orders. 

3rd Look: This is your last look, and except for unique circumstances, you should expect to 

be given orders.  You may apply and be selected to one your choices, or be 

direct-detailed into a priority billet and given NOTN orders. 

In order to maximize your chance of success, you should apply to a variety of jobs 

and locations in your second and third looks.  Call the Detailer for more info. 

Participation & Satisfaction Results 

Based on the policy Detailers must follow above, here are some example results from a previous cycle:   

- Of the 599 people in their 1st look, 288 (48%) applied.  128 

(44%) of the people that applied were selected, which was 22% 

of total 1st lookers.  Nearly all (93%) got their Top 3 choice.   

 

- The highest percentage of people applied (72%) and were 

selected (91%) in their last look.  However, fewer people (81%) 

got a Top 3 choice, and some (8%) were direct-detailed to fill 

priority billets.   

The Detailers must fill priority jobs each cycle.  Waiting until 

your last look lowers your chance of getting a Top 3 choice. 

Example results from 
a previous cycle. 



 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Detailer Contact Information:  
 

Website: https://www.mynavyhr.navy.mil/Career-Management/Detailing/Enlisted/NUC-SUB/ 
Phone: (901) 874-2326 (Admin Desk) 
Email: 
Nuclear:  MILL_PERS-403SUB_NUKES@US.NAVY.MIL 
 MILL_PERS-403SURF_NUKES@US.NAVY.MIL 
 MILL_PERS-403NUCLEARKHAKI@US.NAVY.MIL 
Weapons:  MILL_PERS-403SUB_WEPS@US.NAVY.MIL 

NAV/OPS:  MILL_PERS-403SUB_NAV@US.NAVY.MIL 
Supply:  MILL_PERS-403SUB_SUPPLY@US.NAVY.MIL 
Exec/Admin:  MILL_PERS-403SUB_ADMIN@US.NAVY.MIL 
Command Leadership:  MILL_PERS-403LEADERSHIP@US.NAVY.MIL 

 

Enlisted Planning Conference 

Commands are strongly encouraged to complete annual Enlisted Planning Conferences to discuss enlisted 

manning concerns.  There is no set timeframe, which allows commands to schedule the conference throughout 

the year when it best serves them.  Given PERS’ detailing turning radius, commands should review their manning 

well in advance of deployments/patrols.   

Commands may conduct the conference via TELCON or in-person during scheduled Fleet Engagements.  PERS 

403 (distribution) and 4013 (placement) will participate in the conference to address MNA alignments, gapped 

billets, PRD adjustments, relief timing, Billet-Based Advancement opportunities, Sailor career goals, and other 

command concerns.  Questions regarding Sailor pay and reenlistments should be referred to the Enlisted 

Community Manager (Nuclear – OPNAV N133, Non-Nuclear – BUPERS 312). 

Contact PERS-403 to schedule the conference. Early and frequent communication with PERS can avert 

unwanted detailing outcomes. 

 

 

 

Senior Enlisted Marketplace (SEM) 

Non-nuclear E-7 & E-8 submarine ratings are now participating in the Senior Enlisted Marketplace (SEM). Refer 

to the Advancement Manual (BUPERSINST 1430.16H) Chapter 13 for policy details.  

There are two methods to advance in SEM: Advance to Position (A2P) and Advancement Request Alignment 

(ARA).  Sailors with a DMEI code may apply in MNA regardless of PRD for A2P billets in the next-higher 

paygrade and receive PCS orders.  Sailors outside their negotiation windows may instead request ARA to align to 

a billet in the next-higher paygrade at their command or another local command.  A2P and ARA do not alter sea-

shore flow, but do require a commitment to serve at-sea. 

Selected E-7s will be frocked following CPO induction.  Frocked E-7s must select orders within 12-18 months, or 

they will be direct-detailed into a priority billet.  Frocked E-7s will not be placed into an E-6 billet. 

Selected E-8s cannot be frocked until they have orders, complete screening requirements, and OBLISERV.  They 

have up to 30 months to accept orders into an E-8 billet before losing eligibility.   

Active Obligated Service (OBLISERV) 

MPM 1306-106/604 outlines the timeline and requirements for OBLISERV. The detaching command is 

responsible for ensuring OBLISERV or documented refusal occurs within 30 days of receipt of orders.  

1. Upon receipt of PCS orders, the CCC should advise Sailors on OBLISERV requirements.  

2. If the Sailor refuses to OBLISERV, the command must file a NAVPERS 1070/613 (i.e. Page 13).  

3. The command is also required to report the OBLISERV intention via MNA:  

a. Navigate to the command tab and access the specific Sailor on the orders tracking roster view. 

b. Locate the OBLISERV intention field and update the dropdown to reflect the decision.  

4. If a Sailor’s SRB eligibility could be impacted by OBLISERV, refer to the applicable SRB NAVADMIN for 

further details and options.  

Timely OBLISERV actions are critical to provide early notice of detailing attrition.  

Topics for the Command / CCC: 


