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Naval Postgraduate School Degree Changes 

The DCNO for Warfighting Development (CNO N7) was established in 2019 in accordance with 

NAVADMIN 166/20.  The CNO N7 is tasked with ensuring the Navy's warfighting advantage in order 

to deter, dissuade, and deny or defeat adversaries by engaging in warfighter, warfare, and warfighter 

corps development. 

 

As part of this overall effort, the Naval Postgraduate School (NPS) has consolidated its business 

programs into a more defense capability-centric educational approach that focuses on the DoD 

Acquisition Decision Support System.  This system is designed to innovate and deliver warfighting 

capability.  The Graduate School of Defense Management transitioned to the Department of Defense 

Management and focuses on programs to deliver Master of Science (MS) degrees, listed below.  These 

programs are informed by the Navy's ongoing Education Enterprise Requirements and Resourcing 

Review Board (E2R3B) process. 

 

 Defense Contract Management 

 Defense Logistics Management 

 Defense Financial Management 

 Systems Acquisition Management 

 

Effective AY / FY23, the NPS curricula affected by these changes include: 

 Curriculum 815 - Acquisition and Contract Management.  Officers earn an M.S. in Defense 

Contract Management (1306 subspecialty) 

 Curriculum 819 - Supply Chain Management.  Officers earn an M.S. in Defense Logistics 

Management (1302 subspecialty) 

 Curriculum 837 - Financial Management.  Officers earn an M.S. in Defense Financial 

Management (3110 subspecialty) 

 Curriculum 870 - Logistics Information Technology.  Officers earn a M.S. in Systems 

Acquisition Management (1309 subspecialty) 

 

These degree programs are now scalable to 18, 15, or 12-month completion lengths.  Supply Corps 

postgraduate selects should expect an 18-month tour as the default to complete any one of these 

curricula. 

 The 18-month option is designed for a student to graduate with JPME Phase 1 and/or with 

additional Academic Certificate(s) or electives, without overloading.  This is the default for 

Supply Corps officers. 

 The 15-month option is also designed for a student to graduate with JPME Phase 1 and/or with 

additional Academic Certificate or electives, without overloading.  This option requires NPS and 

OP approval or direction. 

 The 12-month option is available under unique circumstances, depending on community, service, 

or country requirements either with (overload) or without (no overload) JPME Phase 1.  

Examples could include operational, budgetary, or student requirements to graduate in 12 

months. 

 

Supply Corps officers completing the 18-month option will receive similar graduate education as the 

previous MBA program.  For more information, reference the NPS Master Curriculum Chart and 

NOOCS Manual Vol. 1, Part B. 

New and Noteworthy… 

https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2020/NAV20166.txt
https://nps.edu/web/registrar/academic-catalog
https://www.mynavyhr.navy.mil/Portals/55/Reference/NOOCS/Vol1/Manual_I_82_PTB_SSP_Jan23.pdf?ver=bDZzE4ttxUNMI3NzA1AytQ%3d%3d
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Supply Corps Postgraduate Education Screening 

Supply Corps Postgraduate (PG) Screening History  

The Supply Corps has one of the largest allocation of PG quotas per capita.  Historically, each officer 

year group had approximately 115 officers considered for a postgraduate degree, which created a 

significant backlog of officers awaiting the opportunity to start their education path.  In 2019, a Supply 

Corps Operational Planning Team (OPT) was formed to study the PG school screening process and 

make recommendations to best align PG detailing to an officer’s career progression in lieu of the 

annually increasing backlog.  The OPT finding’s resulted in the development of the PG Screening 

Board.  

 

The FY24 Supply Corps PG Education Screening Board #302 convenes on 5 April 2023.  This board 

automatically screens eligible candidates for Naval Postgraduate School (NPS) and all other service 

colleges.  In preparation for the board, Supply Corps officers in year groups 2015-2017 must ensure 

their records meet the minimum requirements (listed below) to be eligible for a postgraduate screening.  

Individuals who do not desire to be screened for a Navy-funded PG opportunity must contact the Supply 

Corps Career Counselor and request a PG preference “975” (do not select / do not pick) be placed into 

their record. 

 

Minimum eligibility requirements: 

 

 PG School Preferences (ODC Block 94) 

 Completed one operational tour (928 AQD) (ODC Block 72 / OSR Special Qualifications) 

 Attained at least one warfare qualification (ODC Block 72 / OSR Special Qualifications) 

 3100 designated officers in Year Groups 2015-2017 

 Academic Profile Code (APC) of 345 or better (ODC Block 47) for NPS, NPS CIVINS, and 

NWC* 

 Have not previously been selected and declined 

 

*If your APC is only one point from the APC requirement, you may request an APC Eligibility Waiver.  

Route the waiver to the Director, Office of Personnel via the Supply Corps Career Counselor.  

 

Officers who are selected for a Navy-funded PG opportunity will be slated based upon preferences, 

performance, APC, and needs of the Navy.  Selected officers are expected to execute orders to the PG 

opportunity to which they are slated. 

Civilian Institutions Education Board 

Interested officers, who meet the eligibility requirements below, are highly encouraged to submit a 

package for the Civilian Institutions (810 / 811) board.  In order for an officer to be screened for the 810 

/ 811 program during the PG Screeing Board, candiates must submit a nominative package and meet the 

APC requirements.  As nominative billets, 810 or 811 should not be listed as PG Preferences in the ODC 

Block 94.  Officers selected for the 810 Program will receive a Master of Business Administration 

(MBA) from a civilian business school.  Those selected for the 811 Program will attend the University 

of Kansas, earning an MBA from the School of Business and a graduate certificate in Petroleum 

Management from the School of Engineering. 
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Eligibility requirements: 

 

• Letter to the Board stating preferred program (810, 811, or both in order of preference) 

• Completed one operational tour (928 AQD) (ODC Block 72 / OSR Special Qualifications) 

• Attained at least one warfare qualification (ODC Block 72 / OSR Special Qualifications) 

• 3100 designated officers in Year Groups 2015-2017 

• Academic Profile Code (APC) of 245 or better (ODC Block 47) for 810* 

• Academic Profile Code (APC) of 323 or better (ODC Block 47) for 811* 

• GMAT/GRE Official Score Report 

 

*If your APC is only one point from the APC requirement, you may request an APC Eligibility Waiver.  

Route the waiver to the Director, Office of Personnel via the Supply Corps Career Counselor. 

 

Sample letters can be found on the Career Counselor website and the eSUPPO app.  Packages should be 

submitted via the ESSBD link on BOL and emailed to the Supply Corps Career Counselor at 

supply_corps_cc@navy.mil.  All packages to the Board President must be received by 17 March 2023. 

 

Top Business and Supply Chain Management Schools 

The Top Business and Supply Chain Management schools are listed below for those eligible officers 

interested in the 810 Program. The schools are listed in rank order by program.  In the event an officer 

student wishes to attend a school that is not on the approved curriculum list, the officer student must 

submit an official request letter to the Supply Corps Office of Personnel (PERS-4412) for routing.  Note:  

Waiver process can be lengthy, potentially as long as two months. 

Masters in Business Administration 

Stanford University Graduate School  

 of Business  

University of Chicago Booth 

 School of Business 

Harvard University Business School 

Northwestern University Kellog 

 School of Management 

Dartmouth College Tuck School 

 of Business 

Massachusetts Institute of Technology 

 Sloan School of Management 

The Wharton School of the University 

 of Pennsylvania 

Columbia University Business School 

Cornell University’s Samuel Curtis Johnson 

 Graduate School of Management 

New York University Stern School of Business 

Duke University Fuqua School of Business 

University of California Berkeley Haas 

 School of Business 

University of Michigan Ross School of Business 

University of Southern California Marshall 

 School of Business 

Emory University Goizueta Business School 

Georgia Institute of Technology Scheller 

 College of Business 

Univeristy of Texas at Austin McCombs 

 School of Business 

University of California Los Angeles Anderson 

 School of Management 

University of Washington at St. Louis Olin 

 Business School 

University of Indiana Kelley School of Business 

University of North Carolina Kenan-Flager 

 Business School 

University of Washington Michael G. Foster 

 School of Business 

Carnegie Mellon University Tepper School 

 of Business 

Georgetown University McDonough School 

 of Business 

University of Rochester Simon Business School 

Howard University School of Business 

Rice University Jones Graduate School of 

Business 

Vanderbilt University Owen Graduate School 

 of Management 

http://www.public.navy.mil/bupers-npc/officer/Detailing/rlstaffcorps/supply/Pages/SampleLetters.aspx
mailto:supply_corps_cc@navy.mil
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Masters in Supply Chain Management

Pennsylvania State University Smeal College 

 of Business 

University of Tennessee Haslam College 

 of Business 

Georgia Institute of Technology Scheller 

 College of Business 

Michigan State University Eli Broad College 

 of Business 

University of Texas at Austin McCombs 

 School of Business 

University of Michigan Ross School of Business 

University of Texas at Austin McCombs 

 School of Business 

Arizona State University W. P. Carey School 

 of Business 

University of Minnesota Carlson School 

 of Management 

Massachusetts Institute of Technology 

 Sloan School of Management 

North Carolina State University Poole College 

 of Management 

University of Texas at Dallas Naveen Jindal 

 School of Management 

Purdue University Krannert School 

 of Management 

Howard University School of Business 

Northwestern University Kellog 

 School of Management 

Marquette University College of Business 

 Administration 

Texas Christian University Neeley School 

 of Business 

Rutgers University Business School 

University of Washington at St. Louis Olin 

 Business School 

North Carolina A&T College of Business 

 and Economics 

University of Washington Michael G. Foster 

 School of Business 

University of Arkansas Sam M. Walton College 

 of Business 

University of South Carolina Darla Moore 

 School of Business 

University of Southern California Marshall 

 School of Business 

University of Pittsburgh College of Business 

 Administration 

Wayne State University Mike Ilitch School 

 of Business 

 

Meet the…ENS / CWO Detailer 

Chief Warrant Officer Five (CWO5) Brockington is a native of South 

Carolina and currently serving at Navy Personnel Command as Supply 

ENS/LDO/CWO and Submarine detailer.  He enlisted in the United States 

Navy in May 1991.  Upon completion of Basic and apprenticeship training in 

Orlando, FL, he received orders to USS Anchorage (LSD 36) as a member of 

the Deck Department.  Later, he was detailed as a Food Service Attendant 

where he found a passion for cooking and decided to become a Mess 

Management Specialist.  After completing on the job training, he attended 

Mess Management Specialist “A” school in 1993 and returned to the ship to 

complete his sea tour. 

  

CWO5 Brockington transferred to shore duty in 1995 where he was 

nominated and selected for Presidential support duties at Camp David.  There, 

he served as Galley Watch Captain, Jack of the Dust, and was later assigned 

as the primary Chef to the President (Bill Clinton) and the First Family.  After completing duties at 

Camp David, he was selected to serve as Enlisted Aide to the VCNO, Adm. Donald Pilling from 

July 1998 to October 2000.  He then served on the staff of Admiral William J. Fallon as leading 

Enlisted Aide and Flag Mess LCPO before continuing to serve as Enlisted Aide to Admiral Fallon 

with assignments to U.S. Fleet Forces Command, U.S. Pacific Command, and U.S. Central 

Command. 
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In October 2008, he commissioned as a CWO2, attending the Supply Corps Basic Qualification 

Course in Athens, GA before reporting to USS Wasp (LHD 1) in March 2009 as the Food Service 

Officer.  During his tour, he led the Food Service Division through a rigorous INSURV, two Supply 

Management Certifications with an average score of 95%, and earned back-to-back CAPT Edward 

F. Ney Award runner-up selections.  

 

In November 2011, he received orders as the Site Director, Culinary Specialist “A” school at Fort 

Lee where he trained and mentored over 2,000 Sailors per year, preparing them for the Fleet.  He 

also implemented a “Salt Water” trip to the Norfolk fleet, providing students an insight of sea duty. 

  

In 2014, he reported as Food Service Officer onboard (The Big Stick) USS Theodore Roosevelt 

(CVN 71).  During his tour, he led the Food Service Division providing meals to over 5,500 Sailors 

on a 9-month combat deployment to the Persian Gulf, resulting in a three carrier hull-swap and the 

ship’s homeport change to San Diego, CA.  He then served at NAS Jacksonville as FSO from 

November 2016 to February 2019.  In March 2019 he was assigned to Commander, Navy Region 

South-East (CNRSE) as the Galley Training Officer and later served as overall Galley Program 

Manager until April 2021. 

  

His certifications and qualifications include Food Service Administration, Flag Mess operations, 

basic and advance cake decorating, The Art of Fine Dining de Academy de Cuisine, Food Service 

Sanitation, Maryland Bartending Academy, CIA Food Service Certification, Certified Cellar 

Manager and Professional Catering.  CWO5 Brockington is a graduate of Starkey International for 

Household Management and holds an AA and BA from Strayer University.  In 2007, he was selected 

as the Department of the Navy/Defense Enlisted Aide of the year.  

 

CWO5 Brockington’s decorations include the Defense Meritorious Service Medal, Meritorious 

Service Medal with 2 Gold Stars, Joint Service Commendation Medal, Navy Commendation Medal 

with 3 Gold stars, Navy Achievement Medal with 2 Gold stars and various unit awards and citations.  

He is authorized to wear the Surface Warfare Supply Corps Officer, Naval Aviation Supply Corps 

Officer, and Enlisted Surface Warfare Specialist insignias, and the Presidential Service Badge. 

From the AC Career Counselor’s Desk 

The Academic Profile Code (APC) is a three-digit internal academic index used in the initial 

evaluation of applicants and calculated by NPS Admissions.  The APC summarizes pertinent 

portions of a student's prior academic performance.  The three independent digits reflect an 

individual's cumulative grade-point average, exposure to and performance in mathematics courses, 

and selected science and engineering areas. 

 

2022 Update 

As of 1 September 2022, scores have been calculated using a new methodology to benefit 

prospective students and their future academic careers.  The APC may not look “normal,” differing 

significantly from one calculated prior to 1 September 2022.  The calculations no longer take into 

account whether the applicant has earned a math major, nor does it take into account if the math 

courses are “stale,” i.e., taken more than five years before the time of APC calculation.  The APC is 

only the first step in the admission process.  The revisions flag an application for an academic review 
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through the waiver process.  The faculty’s review assures students will not enter NPS unprepared for 

graduate education and provides the correct length of study to match career timing. 

 

Application Requirements 

Listed below are additional instructions and information regarding the APC.  This section does not 

contain full instructions and information.  Please refer to the Prospective Students link below for 

more information. 

• All officers seeking to obtain an APC must submit an application.  Designator and command 

information are required. 

• Apply as a resident masters student and select "000" or "Not Sure" as the curriculum. 

• Distance learning applicants are not required to submit an additional resident application.  

APC calculation will go through the same process. 

• If an APC is required for a lateral transfer board, please indicate this in the Comments and 

Additional Information section. 

• Only graded coursework taken at accredited institutions will be used in the APC calculation. 

• If already awarded a degree from NPS, an APC will not be re-calculated with NPS grades. 

 

APC Application 

It takes about a month to calculate and report an APC to PERS, once all required materials are 

received. 

• Once an APC has been calculated, it will immediately be displayed on your application under 

the Employer Information section. 

• Once an APC has been reported, it can take about 5-7 business days before it appears in 

Block 47 of your Officer Data Card (ODC).  If Block 47 is blank, or if 565 is listed, an APC 

was not calculated and an application must be submitted. 

• Consult the detailers if the calculated APC does not meet the minimum requirement for a 

particular program.  All APC waiver requests will be handled by detailers through the 

Graduate Education Placement Officer, PERS 440C. 

• While the NPS Admissions Office does work with the Graduate Education Placement Officer 

on waiver requests, the detailers must ultimately advocate for any waivers. 

 

Additional information can be found on NPS’ 

Prospective Students Site and the MyNavy HR’s 

Supply Corps Career Counslor Page.  Under the 

Records Mangement section, click on the link for 

Officer Data Card information as pictured to the right. 

 

 

 

 

 

 

https://nps.edu/web/students/prospective-students
https://www.mynavyhr.navy.mil/Career-Management/Detailing/Officer/Pers-44-Staff-RL/Supply-Corps-Officer/Career-Counselor/
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From the RC Career Counselor’s Desk 

Training and Administration of Reserves (TAR) Redesignation 
Interested in redesignating to the TAR (3107) Supply Officer Community?  Each year there are two 

TAR Officer Lateral Transfer / Redesignation Boards and the next opportunity is fast approaching.  

The Spring FY24 Board (No. 325) will take place on 24 April 2023 with applications due no later 

than 2359 on 2 March 2023. 

 

Application templates and additional information about the board can be found by reviewing 

MyNavy HR’s TAR Redesignation site.  Additionally, the board NAVADMIN will be posted to this 

page, once released. 

 

Training and Administration of Reserves (TAR) Enlisted to Officer (E2O) In-Service 

Procurement Program (ISPP) 

Do you know a TAR enlisted Sailor who wants to be an Officer?  The TAR E2O ISPP offers 

qualifying TAR enlisted selectees a chance to commission via Officer Candidate School (OCS) and 

become a TAR officer in one of five eligible designators to include TAR Supply Corps Officer 

(3107). 

 

Applicants must be TAR enlisted sailors who have earned a baccalaureate degree, completed initial 

training, and served a minimum of six months.  Spring FY24 applicants will be chosen during an 

administrative board that coincides with the Spring FY24 TAR officer Lateral 

Transfer/Redesignation Board on 24 April 2023.  For more information about this new program, 

review MyNavy HR’s TAR In-Service Procurement site. 

 

Contact the RC Career Counselor, LT Bethany Satterwhite, at 

bethany.c.satterwhite.mil@us.navy.mil, with any additional questions about these or other programs. 

2023 Ruehlin Seminar 

The Ruehlin Seminar is an Executive Transition Assistance Program (XTAP), which focuses on the 

practical aspects of career transition.  The seminar is provided to senior officers (O5 / O6), enlisted 

personnel (E8 / E9), and Warrant Officers who have 20-30+ years on Active Duty and are planning 

to retire in the next two years.  The course is intended for Active Duty SC personnel and their 

partners.  Travel is self-funded by participants.   

 

NOTE:  The Ruehlin Seminar does not replace the required Transition Assistance Program (TAP) 

for officer and enlisted personnel separating/retiring from Active Duty.   

 

The tentative dates for the two seminars scheduled for FY23 are: 

 

1. Location:    Washington, DC        

             Dates:  15-19 May 2023  

2. Location:    San Diego, CA 

Dates:  7-11 August 2023 

 

https://www.mynavyhr.navy.mil/Career-Management/Community-Management/Officer/Reserve-OCM/TAR/TAR-Redesignation/
https://mynavyhr.navy.afpims.mil/Career-Management/Community-Management/Officer/Reserve-OCM/TAR/TAR-InService-Procurement/
mailto:bethany.c.satterwhite.mil@us.navy.mil
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Limited seating is available, so attendance requests should be submitted NLT six weeks from the 

seminar start date.  If interested in attending an upcoming seminar, contact the Supply Corps Career 

Counselor at supply_corps_cc@navy.mil.   

Exceptional Family Member Program App 

Looking for guidance and support for family members with special needs?  The Navy Exceptional 

Family Member Program (EFMP) App is a great resource for families who need assistance with 

Medical or Dental care, accessibility equipment, or information for specific health conditions.  The 

App has the latest instructions, frequently asked questions, and news updates. 

 

 

 

 

 

 

 

 

 

 

 

 

The Navy EFMP App can be downloaded through the Navy App Locker or your device’s App store.  

For more information on the EMFP, visit MyNavy HR’s Support & Services site at Exceptional 

Family Member (navy.mil). 

Update Your Contact Information 

We periodically send information regarding boards, graduate education opportunities, helpful 

reminders, the OP Monthly, etc.  Ensure that your contact information in NFAAS and NSIPS is up to 

date.  Additionally, please send your updated contact information to supply_corps_cc@navy.mil 

using the template below:   

 

Supply Corps Career Counselor,   

 

Please update my contact information.   

Primary (.mil) Email:  

Secondary (personal) Email:  

Office Phone:  

Cell Phone: 

V/r, LT F. M.  Last 

  

mailto:supply_corps_cc@navy.mil
https://www.applocker.navy.mil/#!/apps/17B6E14B-2502-438C-880B-4D98B4512038
https://www.mynavyhr.navy.mil/Support-Services/Exceptional-Family-Member/
https://www.mynavyhr.navy.mil/Support-Services/Exceptional-Family-Member/
mailto:supply_corps_cc@navy.mil
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NAVSUP OP Roadshow Schedule 

NAVSUP OP is hitting the road and is heading your way!  The OP Team will present valuable career 

information and conduct one-on-one recrord and career planning interviews.  To sign up for interview 

times during the Virtual Roadshows Dates, contact the Supply Corps Career Counselor by 1 April 2023 at 

supply_corps_cc@navy.mil.  Upcoming scheduled dates and locations are: 

 

  6 – 10 March    Norfolk 

13 – 17 March    Pacific Northwest / Naval Postgraduate School 

28 – 31 March    Jacksonville 

10 – 15 April    Pearl Harbor 

15 – 19 April    Yokosuka 

24 – 26 April    CONUS Virtual 

26 – 28 April    West OCONUS Virtual 

  1 –   3 May    East OCONUS Virtual 

 

*Schedule is subject to change. 

January OP Monthly 

The previously mentioned topics from the January OP Monthly can be found on the MyNavy HR 

Supply Corps Career Counselor page at January 2023 OP Monthly. 

 

Topics: 

 Command in the Spotlight: NAVSUP FLC Bahrain 

 Location in the Spotlight: Bahrain 

 Meet the…LT / LTJG Shore Detailer 

 LT / LTJG Shore Detail Business Rules 

 From the Officer Community Manager’s Desk 

o Supply Corps End-Strength 

 eNAVFIT 

 From the RC Career Counselor’s Desk 

o Navy Department Awards Web-Service (NDAWS) 

o RC Career Counselor Turnover 

 JPME Phase 1 and Master’s Degree Program 

 FY24 Promotion Zones 

  

Previous Mentions… 

mailto:supply_corps_cc@navy.mil
https://www.mynavyhr.navy.mil/Portals/55/Career/Detailing/Officer/StaffCorps/Supply/July%202022%20OP%20Monthly_For%20MyNavyHR.pdf?ver=jUZ6KoaHxla1EYCS4zJaoQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Career/Detailing/Officer/StaffCorps/Supply/July%202022%20OP%20Monthly_For%20MyNavyHR.pdf?ver=jUZ6KoaHxla1EYCS4zJaoQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Career/Detailing/Officer/StaffCorps/Supply/January%202023%20OP%20Monthly_MyNavyHr.pdf?ver=mmQKMnKJmron210TkuPtvA%3d%3d
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Contact Us 

Position Name  E-mail

Director  CAPT Jay Turner alsandro.h.turner2.mil@us.navy.mil

Director, Detailing Division CAPT Vince Erno vincent.v.erno.mil@us.navy.mil

OP Assistant CDR Paul DeVorse paul.g.devorse.mil@us.navy.mil

OP1 Assistant LCDR Katie Newsom kathryn.l.newsom.mil@us.navy.mil

Reserve/TAR Manager CAPT Dave Davis david.w.davis10.mil@us.navy.mil

“Pit Boss”/LCDR Detailer CDR Travis Miller travis.m.miller24.mil@us.navy.mil

CWO/ENS/SUB Detailer CWO5 Benny Brockington benny.brockington.mil@us.navy.mil

LT Operational/PG School  LCDR Dustin Martindale dustin.r.martindale.mil@us.navy.mil

LT Shore Detailer  LT Cleopatra Haynes cleopatra.a.haynes.mil@us.navy.mil

Career Counselor LCDR Cliff Rivera clifford.s.rivera.mil@us.navy.mil

Accessions/Internship Officer LTJG Lydia Sankey lydia.j.sankey.mil@us.navy.mil

SELRES Career Counselor LT Bethany Satterwhite bethany.c.satterwhite.mil@us.navy.mil

Director, Supply OCM CDR Leanne Riley leanne.r.riley.mil@us.navy.mil

Deputy, Supply OCM Ms. Beth Schudel beth.r.schudel.civ@us.navy.mil

Director, Reserve OCM LCDR Adrienne Wilhelm 

 

adrienne.wilhelm2.mil@us.navy.mil

A. H. TURNER 

CAPT, SC, USN 

Director, Office of Supply Corps Personnel 

mailto:kathryn.l.newsom.mil@us.navy.mil
mailto:cleopatra.a.haynes.mil@us.navy.mil
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Supply Corps Officer Strength 
 

3100 Active Component 

Paygrade Authorized Inventory 
Gross 

Over/Under 

Non-

Distributable 

Inventory 

GSA/IA 

Fills 

Total 

Delta 

O-6 173 176 3 4 0 -1 

O-5 352 337 -15 6 1 -22 

O-4 517 488 -29 7 1 -37 

O-3 705 607 -98 8 2 -108 

O-2 269 302 33 12 1 20 

O-1 259 255 -4 4 0 -8 

Totals 2275 2165 -110 41 5 -156 

 

Supply Corps FY-23 Officer Program Authorization as of 30 November 2022.  

 

Note:  In the figures above, officers selected for promotion in FY23 are accounted for in their current rank, 

but are detailed to billets of the next higher rank resulting in a lower distributable Lieutenant inventory. 

 

3107 Reserve Component –TAR 

Paygrade Authorized Inventory Delta 

O-6 8 9 1 

O-5 26 23 -3 

O-4 32 34  2 

O-3 25 17 -8 

O-2 0 4 4 

O-1 1 0 -1 

Totals 92 87 -5 

 

3105 Reserve Component (RC) – SELRES 

Paygrade Authorized Inventory Delta 

O-6 52 51 -1 

O-5 171 180 9 

O-4 312 278 -34 

O-3 195 173 -22 

O-2 84 59 -25 

O-1 25 47 22 

Totals 839 788 -51 

 

3165   RC In-Training 

Paygrade Authorized Inventory 

O-3 0 0 

O-2 0 13 

O-1 0 41 

Totals 0 54 
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6510 LDO 

Paygrade Authorized Inventory 
Gross 

Over/Under 

Non-

Distributable 

Inventory 

Total 

Delta 

O-6 0 0 0 0 0 

O-5 0 0 0 0 0 

O-4 0 0 0 0 0 

O-3 33 8 -25 0 -25 

O-2 9 20 11 0 11 

O-1 15 11 -4 0 -4 

Totals 57 39 -18 0 -18 

 

7520 Food Service Warrant 

Paygrade Authorized Inventory 
Gross 

Over/Under 

Non-

Distributable 

Inventory 

Total 

Delta 

CWO-5 3 6 3 0 3 

CWO-4 10 8 -2 0 -2 

CWO-3 25 25 0 3 -3 

CWO-2 19 26 7 2 5 

Totals 57 65 8 5 3 
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BQC Status 

First Battalion 2023 

 Class Dates:   17 Oct 22 - 31 Mar 23 

 Students   50 students currently in training 

 

Second Battalion 2023 

 Class Dates:   11 Jan 23 - 09 Jun 23 

 Students   36 students currently in training 

 

BQC-NR Status 

103rd Company 

Current Phase:              7 Nov 22 - 26 May 23, Distance Learning Phase 2 

Next Residence Phase:    Phase 3:  30 May 22 - 9 Jun 22 

Students:                            12 students currently in training 

Graduation Date:                12 Jun 23 

  

104th Company 

Current Phase:                   29 Aug 22 - 7 Apr 23, Distance Learning Phase 1 

Next Residence Phase:  Phase 2:  10 - 21 Apr 23 

Students:                         9 students currently in training 

Graduation Date:               8 Dec 23 

 

105th Company 

Current Phase:              N/A  

Next Residence Phase:      Phase 1:  20 - 31 Mar 23 

Students:                  25 students anticipated 

Graduation Date:          10 Jun 24  
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Promotion Selection Boards   
 

FY 24 Promotion Zones (AC) NAVADMIN 270/22 

Rank 
SR/JR IZ 

Lineal # 
SR/JR IZ Name 

# of 

Selects 

Zone 

Size 

Board 

Date 

Letters to the Board 

Due Date 

CAPT 
02492725 WILSON, C. T. 

TBD 55 7 Feb 23 27 Jan 23 
02537800 THOMAS, M. E. 

CDR 
04494250 DURAKOVIC, A. 

TBD 93 1 May 23 20 Apr 23 
04630600 HIGGINS, J. N. 

LCDR 
15679100 WOODS, J. B. 

TBD 158 1 May 23 20 Apr 23 
16577300 ANDERSON, M. C.  

CAPT Select msg - TBD; CDR Select msg - TBD; LCDR Select msg - TBD 

 

FY 24 Promotion Zones (RC) NAVADMIN 292/22 

Rank 
SR/JR IZ 

Lineal # 
SR/JR IZ Name 

# of 

Selects 

Zone 

Size 

Board 

Date 

Letters to the Board 

Due Date 

CAPT 
25660300 CAPONE, M. M. 

TBD 24 28 Feb 23 17 Feb 23 
25837000 PALMER, E. J. 

CDR 
36360000 YOUNGBLOOD, J. L. 

TBD 44 28 Feb 23 17 Feb 23 
36656000 CLAY, A. L. 

LCDR 
43162500 RICHARDS, C. A. 

TBD 44 22 May 23 11 May 23 
43486100 SHAW, D. A. 

CAPT Select msg - TBD; CDR Select msg - TBD; LCDR Select msg - TBD 

 

FY 24 Promotion Zone (TAR) NAVADMIN 292/22 

Rank 
SR/JR IZ 

Lineal # 
SR/JR IZ Name 

# of 

Selects 

Zone 

Size 

Board 

Date 

Letters to the Board 

Due Date 

CAPT 
25879600 HENGGELER, T. P. 

TBD 2 28 Feb 23 17 Feb 23 
26001100 MOSS, J. K. 

CDR 
36627300 DICKERSON, S. E. 

TBD 2 28 Feb 23 17 Feb 23 
36885400 DICKERSON, J. M. 

LCDR 
42835200 RIPLEY, C. A. 

TBD 6 22 May 23 11 May 23 
43362000 SMITH, J. L. 

CAPT Select msg - TBD; CDR Select msg - TBD; LCDR Select msg - TBD 
 

 

 

 

 

 

 

https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2022/NAV22270.txt?ver=eyBAkY5YMAmlnEr6F_IYLQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2022/ALN22039.txt?ver=aPQk8RdK02k09HsM-iM3qg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2022/ALN22039.txt?ver=aPQk8RdK02k09HsM-iM3qg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2022/ALN22039.txt?ver=aPQk8RdK02k09HsM-iM3qg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2022/ALN22055.txt?ver=cInDmFTO8-Gxme901hP6nA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2022/ALN22055.txt?ver=cInDmFTO8-Gxme901hP6nA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2022/ALN22055.txt?ver=cInDmFTO8-Gxme901hP6nA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2022/NAV22292.txt?ver=yDvanRuorMx6hmtFdLxa9w%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2022/ALN22039.txt?ver=aPQk8RdK02k09HsM-iM3qg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2022/ALN22039.txt?ver=aPQk8RdK02k09HsM-iM3qg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2022/ALN22039.txt?ver=aPQk8RdK02k09HsM-iM3qg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2022/NAV22292.txt?ver=yDvanRuorMx6hmtFdLxa9w%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2022/ALN22039.txt?ver=aPQk8RdK02k09HsM-iM3qg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2022/ALN22039.txt?ver=aPQk8RdK02k09HsM-iM3qg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2022/ALN22039.txt?ver=aPQk8RdK02k09HsM-iM3qg%3d%3d
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Overseas Contingency Operations (OCO) Update  
 

Currently there are 45 filled Supply Corps OCO requirements* (as of 23 Jan 23): 

 

Active Component:  5 

Rank DJI BAH CONUS Grand Total 

LTJG     

LT 3 2  5 

LCDR     

CDR     

CAPT     

Grand Total 3 2 0 5 

 

Reserve Component: 40 

Rank BAH CONUS GER GUAM HOA DJI KUW UAE 
Grand 

Total 

ENS          

LTJG   1 1  2   4 

LT 3 2  2 1 5   13 

LCDR 1 2 1 1  7 4 1 17 

CDR 1 1 1   2 1  6 

CAPT          
Grand 

Total 
5 5 3 4 1 16 5 1 40 

 

*Mobilizations, IAs, and GSAs range from 6-12 months.  Once assigned, GSA opportunities are updated 

and posted to https://www.mynavyhr.navy.mil/ and the eSUPPO app via Billets > TAR / GSA function. 

 

  

https://www.mynavyhr.navy.mil/Career-Management/Detailing/Officer/Pers-44-Staff-RL/Supply-Corps-Officer/GSA-Detailer/
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FY-24 Board Schedule 

Board # 

(24XXX) 
Board Title Sponsor 

Convening 

Date 

105 Active O-8 Staff PERS 8 19 Sep 22 

200 Active O-7 Staff                                 PERS 8 20 Sep 22 

071 Strategist and National Security 

Fellowships and Graduate Education 

Programs 

PERS 44 2 Nov 22 

035 TAR Transfer/Redesignation #1 PERS 92 14 Nov 22 

025 Reserve O-8 Staff PERS 8 15 Nov 22 

060 Reserve O-7 Staff  PERS 8 16 Nov 22 

170 Active O-6 Staff  PERS 8 7 Feb 23  

245 Reserve O-6 Staff PERS 8 28 Feb 23 

246 TAR O-6 Staff PERS 8 28 Feb 23 

250 Reserve O-5 Staff PERS 8 28 Feb 23 

251 TAR O-5 Staff PERS 8 28 Feb 23 

205 Reserve E-8/9 PERS 8 6 Mar 23 

206 TAR E-8/9 PERS 8 6 Mar 23 

210 Active E-9 PERS 8 27 Mar 23 

235 Active E-8 PERS 8 27 Mar 23 

302 Supply Corps Postgraduate Education 

Screen 

PERS 4412 5 Apr 23 

 Supply Corps Training With Industry 

Board 

PERS 4412 17 Apr 23 

325 TAR Transfer/Redesignation #2 (Date 

Change from Original) 

PERS 92 24 Apr 23 

265 Active O-5 Staff PERS 8 1 May 23 

300 Active O-4 Staff PERS 8 1 May 23 

340 Reserve O-4 Staff PERS 8 22 May 23 

341 TAR O-4 Staff PERS 8 22 May 23 

335 Reserve E-7 PERS 8 5 Jun 23 

336 TAR  E-7 PERS 8 5 Jun 23 

329/330/332 Active Chief Warrant Officer 3/4/5 PERS 8 12 Jun 23 

055 Supply Corps Commander Milestone PERS 4412 20 Jun 23 

056 Supply Corps Major Command Ashore  PERS 4412 22 Jun 23 

360  Active E-7  PERS 8 26 Jun 23 

*Board schedules can be found at: https://www.mynavyhr.navy.mil/Career-

Management/Boards/Selection-Board-Support/ 

 

 

https://www.mynavyhr.navy.mil/Career-Management/Boards/Selection-Board-Support/
https://www.mynavyhr.navy.mil/Career-Management/Boards/Selection-Board-Support/

