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% INV to FY26 EPA 68% 95%
EPA (FY26) 19 8 596
INVENTORY 13 9 564
19 8 596
39%) 91% 68% 95%

INV +WIP / FY26 EPA
INVENTORY

- E-3 and Below WIP

Sea Shore Flow FORCE STRUCTURE MANNING TO BA

TOUR SEA SHORE PG | SEA INV | BA SHORE INV BA SEA+ TOTAL [TOTAL

‘ ‘ | SHORE 1INV | BA
1ST | 36 | 48 | |E1-3

2ND | 36 | 48 E4 | 304% 7 23 333% 8 24 31.9% 15 47
3RD | 36 | 48 |E5 | 166.7% 35 21 86.2% 100 116 98.5% 135 137
4TH | 36 | 36  E6 | 93.2% 55 59 115.6% 200 173 109.9% 255 232

5TH 36 36 E7 87.5% 14 16) 92.7% 89 96 92.0% 103] 112

6TH 36 36 E8 72.2% 13 18| 72.2% 13 18
7TH 36 36 E9 100.0% 9 9| 100.0% 9 9

Total| 93.3% 111 119 96.1% 419 436 95.5%| 530| 555

TIStoPG  PayGrade [E1-E3| E4 E5 | E6 | E7 | E8 E9
Years  AlLNavy TIS 2.2 40 | 87 | 139 | 178 21.7
TG to PG LN IS 3.1 46 | 88 | 144 | 183 21.7
Years  ALLNavy |TIG 1.3 1.9 | 47 | s8 | 50 4.7
LN TIG 23 24 | 44 | 64 | 64 4.3

Zone Info ZONE A ZONE B ZONE C ZONE D ZONE E ALL ZONES

FY26 Manning: 89.0% 88.0% 70.0% ' 95.0%
FYTD RENL Rate: | 100.0% | 96.1% | 86.2%  100.0%  24.1% 83.7%

NOTES

Greetings LN Community!
-Convert in opportunities for multiple YG’s

Rating conversions will be considered on a case-by-case basis and currently
accepting ES and Below convert in to LN rate.

-All Conversion packages must be submitted toSenior Chief Greeley at
danielle.e.greeley.mil@us.navy.mil.

-The next available LN “A” school will class up April 2026

-Current overall manning is 95%.

-ASVAB Waivers are not being entertained for single line score

-JAGINST is in the process of being updated

LN ECM — NCCM Keri Levy keri.levy@us.navy.mil

Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op) As of Date:  13-Nov-25
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