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NOTES

                                           Greetings NCR Community!

-HYT Waiver: Per NAVADMIN 277/23: Please review NAVADMIN in full.

-Community health is manned at 95%. There is a need for E5-E6 packages.
Package submissions must be IAW BUPERSINST 1133.29N. NCRs qualify for
an SRB!!! – $$$ Zone B $$$
 
NCR ECM- NCCM Jason Caldera: Jason.caldera.mil@us.navy.mil
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