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Sea Shore Flow FORCE STRUCTURE MANNING TO BA
TOUR SEA |SHORE PG | SEA INV | BA SHORE INV BA SEA+ TOTAL [TOTAL
‘ ‘ | | | | SHORE INV BA
1ST | 48 | 36 |E1-3| 83.3% 174 209 148.5% 193 130 108.3% 367 339
2ND | 42 | 36 E4 | 69.9% 265 379 63.6% 150 236 67.5% 415 615
3RD | 42 | 36 | E5 | 96.4% 459 476 98.8% 427 432 97.6% 886 908
4TH | 36 | 36 | E6 | 99.5% 375 377 96.7% 355 367 98.1% 730 744
5TH 36 | 36 [E7 | 945% 190 201 111.8% 227 203 103.2% 417 404
6TH | 36 = 36 | E8 | 89.5% 17 19 643% 27 42 72.1% 44 61
7TH | 36 | 36 E9 | 833% 10 12 1364% 15 11 108.7% 25 23
Total 89.1% 1490 1673 98.1% 1394 1421 93.2% 2884 3094
'ADV OPP. (Cycles 261/262/264)
Pay Grade, E13 | E4 | ES E6 | E7 E8 E9
All-Navy  TIR TIR 18.54  10.62% |31.44%  21.60% |22.32%
~PS TIR | 533% | 845% | 36.0% | 456% | 12.7% | 26.7%
Zone Info ZONE A ZONE B ZONE C ZONE D ZONE E ALL ZONES
FY25 Manning: 86.0% ‘ 92.0% | 77.0% | 77.0% 96.0% ‘
FYTD RENL Rate: 86.6% = 72.3% | 83.6% | 97.9%  36.1% 79.6%
FY26 Manning: h 85.0% | 91.0% | 76.0% 75.0% |  94.3%

NOTES

Greetings PS Community!

- Conversions will be considered on a case-by-case basis with a letter of
recommendation from an ADMIN khaki at the command. OJT is HIGHLY
encouraged for consideration.

- Due to limited E4 billets, not accepting PACT, or E4 lateral / force conversions.

ECM - PSC(SW/AW) Mercedes Theus mercedes.t.theus.mil@us.navy.mil

Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op)
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