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NOTES

                                        Greetings RP Community!

- Conversion opportunities: Will be considered on a case by case bases.  

- PACT and Conversion Sailors submitting a 1306 must have the following:
           - Interviewed and recommended by a Navy Chaplain/RP of at least one 
             Chaplain of the rank of LCDR or above and one RP the rank of E6 or 
             above. 
           - Must complete at least 30 days on-the-job training under the supervision  
             of a Chaplain and a RP. 
           - A security clearance. 
           - CO recommendation with emphasis on moral character. 
           - RP Screening Form (request from email below)

          ECM - PSC(SW/AW) Mercedes Theus mercedes.t.theus@navy.mil
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FYTD RENL Rate:

Zone Info

88.5% 54.5% 88.9% 100.0% 75.0% 81.8%
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