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Religious Program Specialist - B720

Sea Shore Flow FORCE STRUCTURE MANNING TO BA

TOUR| SEA |SHORE| PG SEA INV | BA SHORE INV BA SEA+ TOTAL TOTAL
| | SHORE A INV BA

SN ST 36 36 | E1-3|188.6% 66 35 58.1% 25 43 116.7% 91 78
701 | ND | 36 36 | E4 50.4% 61 121 442% 23| 52 48.6% 84 173
60 4 RD | 36 36 | E5 73.5% 97 132 131.2% 164 125 101.6% 261 257
i ITH 36 36 | E6 |116.7% 70 60 100.0% 99 99 106.3% 169 159
%0 1 TH 36 36 | E7 95.7% 22| 23 90.4% 47| 52 92.0% 69 75
0 ] TH 36 36 | E8 88.9% 8 9 824% 14 17 846% 22 26
TH 36 36 | E9 100.0% 6 6 100.0% 6 6
%01 Total| 85.3% 324 380 95.9% 378 394 90.7% 702 774
20 A
© TISto PG | Pay Grade E1-E3| E4 E5 | E6 | E7 ES E9 |
| Years ' ALLNavy |TIS 2.2 40 | 87 | 138 17.8 21.7 |
L . TIG IO PG RP TIS 2.3 40 | 93 | 136 17.8 202 |
AN AN Years | ALLNavy |TIG 13 18 | 46 | 57 5.0 47 |
NNNA RP TIG 13 20 | 55 | 60 5.1 33 |
/2026 E
 m— | oy
— Zone Info ZzONEA ‘ZONE B/ZONE C ZONE D ZONE E ALL ZONES
EPA by Paygrade vs Inventory FY26 Manning: 93.0% 96.0% 96.0%
E9 ‘FYTD RENL Rate: = 85.7% W 63.6% | 93.8% | 100.0% 44.4% 79.3%
ES8
E7 oOwIP
E6 | - m2026erA |  NOTES
es | . OINv *** SPRING INTO EXCELLENCE! HAPPY MARCH RPs ***
# 2027 EPA
E4 |
H -Conversion opportunities will be considered on a case by case bases.
E3 —_I_I
' ' -PACT and Lateral Conversion Sailors submitting a 1306 must request an RP
0 100 200 300 screening from the ECM via email listed below.
E1-3 | Ea4 ES E6 E7 ES E9 | TOTAL SRB availble for Zone A and B! Get with your CCC to work on your SRB
% INV to FY26 EP 54% 90%| 85% 86% 95% reenlistment!
EPA (FY26) 101 165 269 163 79 26 7 810
INVENTORY 137 89 271 176 71 22 6 772 c SCISWI . .
316 168 80 2% 7 860 RP ECM - PSC(SW/AW) Mercedes Theus mercedes.t.theus.mil@us.navy.mil
55% 86% [J0B98 89% 85% 86%  90%
INV +WIP / FY26 EPA 97%

INVENTORY

13— E-3 and Below WIP

785

91%

Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op) As of Date: 06-Mar-26
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