
#Name?94.7%

94.7%

122

E4

99

E5

266

E6

162

E7

74

E8

26

E9

6INVENTORY

EPA (FY25)

EPA (FY26)

105 162 265 159 75 24 7

105 163 264 159 75 24 7

% INV to FY25 EPA

% INV to FY26 EPA

116% 61% 100% 102% 99% 108% 86%

116% 61% 100% 102% 99% 108% 86%

797

797

95%

95%

TOTAL

755

Religious Program Specialist - B720

10-Apr-25As of Date:Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op)

36

SHORE

36

36 36

36 36

36 36

36 36

36 36

36 36

Sea Shore Flow

1ST

2ND

3RD

4TH

5TH

6TH

7TH

TOUR

52.1%

74.5%

114.4%

91.8%

90.6%

100.0%

100.0%

205.7%

46.6%

79.4%

128.3%

113.0%

111.1%

SEA SHORE

FORCE STRUCTURE MANNING TO BA
PG

E1-3

E4

E5

E6

E7

E8

E9

ADV OPP. (Cycles 261/262/264)

All-Navy

NOTES

                                       Greetings RP Community!

- Conversion opportunities: Will be considered on a case by case bases.

- PACT and Conversion Sailors submitting a 1306 must have the following:
         - Interviewed and recommended by a Navy Chaplain/RP of at least one
           Chaplain of the rank of LCDR or above and one RP the rank of E6 or
           above.
         - Must complete at least 30 days on-the-job training under the supervision
           of a Chaplain and a RP.
         - A security clearance.
         - CO recommendation with emphasis on moral character.
         - RP Screening Form (request from email below)

      ECM - PSC(SW/AW) Mercedes Theus mercedes.t.theus.mil@us.navy.mil
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FYTD RENL Rate:

Zone Info
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0

10

20

30

40

50

60

70

80

90

1
9
9
6

1
9
9
7

1
9
9
8

1
9
9
9

2
0
0
0

2
0
0
1

2
0
0
2

2
0
0
3

2
0
0
4

2
0
0
5

2
0
0
6

2
0
0
7

2
0
0
8

2
0
0
9

2
0
1
0

2
0
1
1

2
0
1
2

2
0
1
3

2
0
1
4

2
0
1
5

2
0
1
6

2
0
1
7

2
0
1
8

2
0
1
9

2
0
2
0

2
0
2
1

2
0
2
2

2
0
2
3

2
0
2
4

2
0
2
5

2 0 2 5 EPA E3 E4 E5 E6

E7 E8 E9 W IP 2 0 2 6  EPA

90.0% 88.0% 127.0% 93.0% 89.0%FY26 Manning:

TIR

TIR TIR 18.54 10.62% 31.44% 21.60% 22.32%

E4 E5 E6 E7 E8 E9

INV BA INV BA

72

48

112

68

26

10

0

35

103

141

53

23

9

0

25

41

135

89

48

16

6

48

55

118

97

53

16

6

RP

E1-3

SEA

E1-3

119%

125

119%

INVENTORY

INV +WIP / FY25 EPA

INV +WIP / FY26 EPA

95%

758

95%

3← E-3 and Below WIP

91.6%92.3%Total 336 364 360 393

TOTAL 
INV

TOTAL 
BA

97

89

247

157

74

26

6

83

158

259

150

76

25

6

696 757

116.9%

56.3%

95.4%

104.7%

97.4%

104.0%

100.0%

SEA + 
SHORE

91.9%

Pay Grade

EPA by Paygrade vs Inventory

0 50 100 150 200 250 300

E3

E4

E5

E6

E7

E8

E9

WIP

2025 EPA

INV

2026 EPA


