Religious Program Specialist (RP) Screening Form
	Yes
	No
	CRITERIA

	
	
	1.  Does the candidate’s ASVAB score meet the minimum requirements as per MILPERSMAN 1440-010?  (See note 1)

	
	
	2. Does the candidate possess a valid driver’s license?

	
	
	3. Does the candidate possess a Secret clearance?  (See note 2)

	
	
	4. Does the candidate currently meet all of the Navy’s Physical Fitness Assessment (PFA) standards and has the candidate failed one or fewer PRTs?

	
	
	Has the candidate been informed that maintaining a good character and integrity are requirements of service as an RP? 

	
	
	Has the candidate been informed that RPs must maintain confidentiality on matters intended for confidential communication to a chaplain?

	
	
	5. Has the candidate been informed that the role of  RP does not involve preaching, religious teaching, or pastoral counseling?

	
	
	6. Has the candidate been informed that RPs are required to support chaplains and personnel of all faith groups as well as personnel with no religious affiliation or faith?

	
	
	Has the candidate been informed that RPs are expected to serve with chaplains of varying denominations?

	
	
	7. Has the candidate been informed that RPs are assigned to a variety of duty including: USMC combat units, SEABEE units, shipboard duty CONUS and OCONUS, and CONUS shore and isolated overseas shore installations?

	
	
	8. Is the candidate willing to serve as a combatant?  (See note 3)

	
	
	Has the candidate been informed, and does the candidate agree to employing small arms like the M4 and M9 in a combat environment and possibly killing enemy fighters in defense of the chaplain and him or herself, but that the primary responsibility in such circumstances is to get the RMT to safety rather than engage the enemy? 

	
	
	Has the candidate been informed that although a combatant, 90% of the RP’s mission with Fleet Marine Force units will be in a rear area providing administration and logistics support to the chaplain and not in frontline combat operations?

	
	
	9.  Is the candidate’s record clear of arrests and/or non judicial punishment for moral turpitude infractions (including but not limited to drug use, domestic violence, or driving under the influence of alcohol) in the previous two years?

	
	
	10.  Does the candidate possess the ability to write  and otherwise communicate effectively?

	
	
	11.  Does the candidate have at least 24 months obligated service remaining on current enlistment contract following date of conversion?

	
	
	Does the applicant agree to serve within the rating for the specified period, to include executing follow-on orders?

	
	
	12.  Has the candidate been informed that the duties of RPs require that they work weekends and holidays?

	
	
	13.  Has the candidate completed at least 30 days on-the-job training under the supervision of a chaplain and a RP?

	
	
	Has the applicant been informed that failure to comply with the professional expectations articulated in this interview may result in re-designation or return to source community?


Note 1:  ASVAB test score combination of:


VE + MK = 105 or VE + MK + CS = 157 
Note 2:  Religious Program Specialists are required to maintain, at a minimum, a Secret clearance.  If a candidate has never been processed for a Secret clearance, conclude the screening and advise candidate to contact security department to process for a Secret clearance.

Note 3:  Complete NAVPERS 1070/613, Administrative Remarks and file in candidate’s permanent service record.  Enter in the remarks section the following:

“I hereby volunteer for the Religious Program Specialist rating with the  understanding that I will be supportive of clergy and people of all faiths or of no faith at all, and in addition to assignment with Navy units, I will be eligible for combat training and assignment to serve as a combatant in units of the Marine Corps both in garrison and the Fleet Marine Force.”

Note 4:  RP screening boards shall be composed of at least one chaplain of the rank of LCDR or above and one RP of the rank of E-6 or above.
Note 5: If the candidate does not meet all the minimum requirements as listed above, he/she cannot become a Religious Program Specialist.
