Selected Reserve (SELRES) Community Health Quad Chart

EMC{Rating): A505 (AWR) - Aircrewman {Tactical Helicopter) Historic inventory to EPA SELRES on Active Duty Accession Demand Plan {ADP)
70 Prior Service Accessions
25
&0 30
50 3
25
40 Remalning
FY Goal
30 CINAT 15 0
22
0 — N
10 1 15
— 5 EPA
o 10
20159. 2020. 2021 2022 2023 2024 2025 2028 2027 2028 2029 2030 0.5
Foree Structure
Manning Student E3 Total S 3
%INVTo FY25EPA | 0% o -
EPA (FY25) o ACDU mob  ADOS Recall  NAT 0
INVENTORY o 2: [i] 2 [i] 0
- * [l
FY24 AC & TAR Eligible Losses ] —
Notes mEPA
Manned at 66% of FY-25 and 64% for FY-27 Enlisted Programmed Authorizations (EPA). 2
Quad chart does include frocked personnel. NATs in the training pipeline are represented. 0 10 20 30 40 50
AC2S5ELRES
i Rating: O Demographic Breakout Navy Advancement
i " Female ; P
= = Lnit
-Convert Qut: Closed Al wieine Opportunity
-Convert In: Rating conversions will be considered on a case-by-case basis. 5 — Supervisory E-7 to E-9 o0
0%
RC2RC 0%
-Convert Out; Closed s IR 70%
-Conwvert In: Closed 1005 E: 23.9% BO0%
Transition Procedures: MPM 1306-1501. in-rate/Conversion Quotas approved within 12 months of SEAOS Via | ) — Joumeyman E-5 to E-6 50%
cway. Applications with less than 50 days use 1306/7 via MNCC. 3% a0%
**Fy25 Bonus and Incentives- See NAVRESFOR LTR Ser N00/059 dated 29 AUG 2024, ** J 30%
ECM: AWFCS (NAC/AW) John A, Reynolds Email: john.a.reynolds14.mil@us.navy.mil {901) 874-2260 G ;‘_a;;;; 20%
A—Apprentice E-1 to E-4 %
0% 0%
0 — e w I = — —t
A b= = = A
Mav Enl b - N R S

Report Date: Mar 25  Data Sources: MEIRS EMF, NMPBS{RHE}, NRRC AFfil Report As of: Mid Mar 2025

F: 30.4%




Selected Reserve (SELRES) Community Health Quad Chart

EMC[Rating): A500 (AW] - AIRCREW READINESS MANAGER Historic Inventory to EPA SELRES on Active Duty Accession Demand Plan {ADP)
35 Prior Service Accessions
20
30 18 1
25 16 08
20 14 08 Remaning
1 NaT 12 07 Excec
H— FVALLUE!
10 06
0 = N
5 B 05
e F5, EPA
- § 1 N - - 6 sl
2018,  2020. 2021 2022, 2023, 2024, 2025, 2026, 2027, 2038, 2029, 2030 4 0.3
Force Structure 3 02
Manning Student E7 Total FS — .
3 INV To FYZ5 EFA 0.1
EPA (FY25) ADOS Recall  NAT 0
INVENTORY 1 0 18
miINV
Notes - mEPA
Compressed Rating from AWS/AWR/AWO/AWF ratings. Quad chart does reflect frocked personnel. A
i} 2 4 & 8 10 12
Transition Procedures: MPM 1306-1501. In-rate/Conversion Quotas approved within 12 months of SEAQS via = hic T oA ”
S ) i mographic Breako: vy Advancemen
CWAY. Applications with less than 90 days use 1306/7 via MNCC. Female b 5
mAlNav = Rating Opportunity
**EY25 Bonus and Incentives- See NAVRESFOR LTR Ser NOQ/059 dated 29 AUG 2024, ** 5 — Supervisory E-7 to E-9 o0
o 0%
o 20%
ECM: AWFCS (NAC/AW) John A. Reynolds Email: john.a.reynolds14.mil@us.navy.mil (901) 874-2260 S WS 70%
91% F:23.0% | 60%
- Journeyman E-5 to E-6 S0%
0% 0% 40%
] : 30%
Maw Enl
F: 27.2% e |
A—Apprentice E-1 to E-4 10%
0% 0% &
3 3 4 3 B B
A Nav Enl t 8 2 £ 2 2

Report Date: Mar 25

Data Sources: M5IPS EMF, NMPBS{RHS], NRRC Affil. Report As oft Mid mMar 2025

F: 30.4%




