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Notes
Manned at 72% of FY-25 and 72% for FY-27 Enlisted Programmed Authorizations (EPA).
Quad chart does include frocked personnel. NATs in the training pipeline are represented.
AC2SELRES
-In Rating: Open
-Convert Out: Closed
-Convert In: Rating conversions will be considered on a case-by-case basis.
RC2RC
-Convert Out: Closed
-Convert In: Closed
Transition Precedures: MPM 1306-1501. In-rate/Conversion Quotas approved within 12 months of SEAOS via
CWAY. Applications with less than 90 days use 1306/7 via MNCC.
**EY25 Bonus and Incentives- See NAVRESFOR LTR Ser N0OO/059 dated 29 AUG 2024, **
ECM: AWFCS (NAC/AW) John A. Reynolds Email: john.a.reynolds14.mil@us.navy.mil (901) 874-2260

Report Date: kar 25 Data Sources: NSIPS EMF, MMPES{RHS), NARC Affil. Report as of:

Mid Mar 2025

SELRES on Active Duty Accession Demand Plan (ADP)
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Selected Reserve (SELRES) Community Health Quad Chart

EMC[Rating): A500 (AW] - AIRCREW READINESS MANAGER Historic Inventory to EPA SELRES on Active Duty Accession Demand Plan {ADP)
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