Selected Reserve [SELRES) Community Health Quad Chart

EMC{Rating): B400 {BM) - Boatswain's Mate

2019, HNW. Wi

00

2000

1500

Historic inventory to EPA

Student
% INV To FY25EPA 1467% |
EPA [FY25) 3

INVENTORY 24

v To Fr27 EPA
F¥24 AC B TAR Eligible Losses

SELRES on Active Duty
B% of Rating
140
120
100
a0
B0
40

-

. —
, —
ACDU Mob  ADOS  Recall NAT
171: 27 118 20 44

500
450
404
350
300
50
200
150
10a

Accession Demand Plan (ADP)
Prior Service Accessions

Remalnlng
F¥ Goal
3B

Procesing
3

SELRES Galned: 137

RPALC NRRC

Returned Quotas 5
Mon-Affiliate | AD Retained
3 2

AC25ELRES:

-In rate: Cpen
-Convert In: Open
-Convert Qut: Closed

RC2RC:
Convert In; Cpen
Convert Qut: Closed

Rating conversions will be considered on a case-by-caze basis.

Manned at 95% of FY25 and 32% of FY27 Enlisted Programmed Authorizations [EPA)
Quad charts includes frocked personnel. NATs in the training pipeline are represented is applicable.

Transition procedures MPM 1306-1501. In-Rate and Cenversion guotas approved 12 MOS before SEADS via C-WAY.
Applications less than 30 days before separation use NAVPERS 1308/7 via MNCC.
**NEW BONUS MESSAGE*™* See ALMAVRESFOR Itr Ser NOO/059 dtd 29 Auz 2024,

Enlisted Community Manager/;TECHAD-PSC(AW IPATRICK LECPCLD/patrick f.leopold. mil@us. navy. mil

Report Date- Mar 25 D313 Sources: MSIFS EMF, NRPES{RHS), NRRC AL Report As of: Mid har 2025
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