Selected Reserve (SELRES) Community Health Quad Chart

EMC(Rating): B121 (GSE) - Gas Turbine Systems Technician, Electrical Historic Inventory to EPA SELRES on Active Duty Accession Demand Plan (ADP)
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Transition procedures MPM 1306-1501. In-Rate and Conversion quotas approved 12 MOS before SEAOS via
C-WAY. Applications less than 90 days before separation use NAVPERS 1306/7 via MNCC.

**AFFILIATION BONUS FOR SAILORS JOINING THE RESERVE** - See ALNAVRESFOR Itr Ser N0OO/059 dtd 29 AUG
2024,

Enlisted Community Manager/TECHAD- HMCS{AW) MEGAN DANIEL/megan.m.daniel3.mil@us.navy.mil

Report Date: Mar 25  Data Sources: NSIPS EMF, NMPBS({RHS), NRRC Affil. Report As of: Mid Mar 2025
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Selected Reserve (SELRES) Community Health Quad Chart

EMC(Rating): B120 (GS) - Gas Turbine Systems Technician Historic Inventory to EPA SELRES on Active Duty Accession Demand Plan (ADP)
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125% of FY25 and 71% of FY27 Enlisted Programmed Authorizations (EPA) Female

Transition procedures MPM 1306-1501. In-Rate and Conversion quotas approved 12 MOS before SEAOS
via C-WAY. Applications less than 90 days before separation use NAVPERS 1306/7 via MNCC.

**AFFILIATION BONUS FOR SAILORS JOINING THE RESERVE** - See ALNAVRESFOR Itr Ser NOO/059 dtd 29
AUG 2024.

Enlisted Community Manager/TECHAD- HMCS(AW) MEGAN DANIEL/megan.m.daniel3.mil@us.navy.mil

Report Date: Mar 25  Data Sources: NSIPS EMF, NMPBS{RHS), NRRC Affil. Report As of: Mid Mar 2025
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