Selected Reserve (SELRES) Community Health Quad Chart
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MNotes
Planned at 732 for FY-25 and 733 for FY-27 Enlisted Programmed Auathorizations [EFA]. Quad chart includes frocked personnel.
MATs in the training pipeline are represented if applicable.

Active Outy to Selected Reserves [ACZSELRES] Transition Opportunities

In Rating - Open

Corwert Qut - Closed

Conwert In - Closed ® A-School Required” [Completed within 18 months of affiliation)

Fezerve Component to Reserve Component [RC2RC) Rating Conwersion Opportunities
Conwert Dut - Clo=ed
Conyert In — Open * A-School Required® [Completed within 12 months of approwal]

Transition Procedures PP 1206-1501. In-Fate and conversion quotas approved bor all SEAQS prior to 310CT 25 wia Cw At
Applications les= than 30 days before separation wia 120607 via MMNCC.

Bonus and Incentive Information-See MAVRESFOR LTH Ser MOOMO5Y, Fiscal Year 2026 Selected Reserve Enlisted Recruiting and
Fetention Incentives Program.
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