Selected Reserve (SELRES) Community Health Quad Chart

EMC{Rating): H170 (SW) - Steelworker

Historic Inventory to EPA

450
400
3=0

00
2=0

200 M AT

i=D

I N
200

50 —F5 ERA

[w}

2019, Z0Z0. 2021, 20232 . 2023 . 2024 . 2028 . 2029 . Z030.

Fy24AC & TARElgble Losses o 12 20 A

25

0

u}

ACDU  Mob

SELRES on Active Duty

11% of Rating

]
I
ADOS Recall MAT
4 24 3 5

Accession Demand Plan (ADP)
Prior Service Accessions

R maining
FY Goal
54

SCLALS Gained: 9

Manned at 852 for Fr'-25 and 5872 for Fv'-27 Enlisted Programmed Sutharizations [EPAL Quad chant includes frocked

personnel. MATz inthe training pipeline are represented if applicable.

Active Outy ko Selected Feserves [AC2SELRES] Transition Opportunities

In Rating - Open

Convert Out - Closed

CorvertIn -Open ™ A-School Bequired” [Completed within 18 months of affiliation]

Reserve Component ta Reserve Component [RCZRC] Rating Conversion Opportunities
Conwert Out - Clazed

ConvertIn - Open ™ 8-School Bequired” [Completed within 18 months of approwall

Transzition Procedures MPM 1306-1501. In-Rate and converzion quotas approved for all SEADS prior to 310CT25 via
CwWiay. Applications less than 30 days before separation via 130617 via MRCC.

Eorus and Incentive Information-See MAVRESFOR LTR Ser MOD/053, Fiscalvear 2025 Selected Reserve Enlisted
Recruiting and Retention Incentives Program.

Enlizted Community Managen TECHAD - CUCS Bonds,

rickew. g. bondsZ. mil@us. navy. mil

Open " A&-School Bequired” [Completed within 18 months of affiliation)]

W INY

H EPA

200 250

Female
2%
S B Mav Enl
SE% o F:23.8%
L 10%
- Mav Enil
J F:27.3%
Bl1%
i T
A Mav Enl

F: 29.3%

Ed

W esiees
Seleried Bating

15

10

15
L]
5 r|
. B
ES E E E

Time in Service to Promote

Time in Grade to Promaote




Selected Reserve (SELRES) Community Health Quad Chart

EMC{Rating): H130 (CU) - Constrisctionman

Historic Inventory to EPA

60
50
40
z0
CCOMAT
Z0
I N
io
—— F5 EFA
[n}
2019, Z0Z0. 2021, 20232 . 2023 . 2024 . 2025 . 2026 . 2027 . 2028 . 2029 . Z030.
Foroe Stroectsme

ET

SELRES on Active Duty

15% of Rating

Accession Demand Plan (ADP)
Prior Service Accessions

1

0.9

L e maining

- FY Goal
EVALUE!

0.6

5 BVALUE!

0.4

i EVALUE! ®

Fy24AC & TARElgble Losses

#Sn A, #in : ——
Mates = EPA

Manned at 1172 for Fr'-25 and 10327 for FvY-27 Enlisted Programmed Authorizations ([EPA). Quad chartincludes o
frocked personnel. MAT = in the training pipeline are represented if applicable. 5 g A 55 s i 2 e 5 e
Active Outy ta Selected Reserves [AC2SELRES] Transition Oppartunities Demographic Breakout Time in Service to Promote
In Rating - Open Female 25
Conwert Out - Clozsed 20
ConvertIn - Clased ® A-Schocl Required” [Completed within 18 months of affiliation] = £ = = 15

i)
Reserve Component ta Reserve Component [RCZRC] Rating Conversion Opportunities Mav Enl =
Conwert Out - Clazed F:23.8% = -
Convert I - Clnsec" A-School Bequired” [Completed within 18 months of approwval) Ly _ . T

- " i E4a E5 E6 E7 EE E9
W n e .
Transzition Procedures MPM 1306-1501. In-Rate and converzion quotas approved for all SEADS prior to 310CT25 via 0% ——— 0% sebrcied Bating Iime in Grade to Promaote
CwWiay. Applications less than 30 days before separation via 130617 via MMCC. J Mav Enl 15
Eornus and Incentive Information-See MAVRESFOR LTR Ser MOD/053, Fiscalvear 2025 Selected Reserve Enlisted F: 27.3%
Recruiting and Retention Incentives Program. 10
Enlizted Community Managen TECHAD - CUCS Bonds, = s
rickew. g bondsZ. mil@us. navy. mil o ——— o 5
A Maw Enl

Open ™ A-School Bequired” [Completed within 18 months of affiliation] F: 29.8% 0




Selected Reserve (SELRES) Community Health Quad Chart
EMC{Rating): H105 (CB} - €8 Master Chief Historic Inventory to EPA SELRES on Active Duty Accession Demand Plan {ADP)
30 4% of Rating Prior Service Accessions
1.2
25 1
1 0.9
20
:E [ —
4 0.8 o R
m——inr B ALUE
10 0.6
— N
5 -5 IVALUE!
— 5 EFA e
u ]
ZoiS.  FOo2O0. @021, 2022, 2023. @024, 2025,  PO0P6. BO02TF.  PO2E.  2029. POSO. 0.3 R %
Force Structure s
Plan ning 5“|:|.|dent
%% IV To FYZS EPA o1
EPA [FY25] ADOS Recall  NAT i
[i] o i)

5
FY24AC & TARElghle Losses B FENLA B S8 NS A, =S HNSA, #in RSB : ——
Notes = EPA

Manned at 100 for Fv'-25 and 1002 for F'-27 Enlizted Programmed Authorizations [EP AL Quad chart includes o
fracked personnel. MAT = in the training pipeline are represented if applicable. 5 = 5o R o et &
Active Outy ta Selected Reserves [AC2SELRES] Transition Oppartunities Demographic Breakout Time in Service to Promote
In Rating - Open Female 25
Conwert Out - Clozsed 20
ConvertIn - Clased ® A-Schocl Required” [Completed within 18 months of affiliation] = £ = = 15

- B 10
Reserve Component ta Reserve Component [RCZRC] Rating Conversion Opportunities 5 Mav Enl = . I
Conwert Out - Clazed F:23.8% = -
ConvertIn - Closed ® A-Schocl Required” [Completed within 18 months of approval) 9z2% Ly _ . it

- " i Ea E5 E6 EJ E& EB
il BELR: i
Transzition Procedures MPM 1306-1501. In-Rate and converzion quotas approved for all SEADS prior to 310CT25 via 0% ——— 0% .=r|:::u:::--: Time in Grade to Promote
CwWiay. Applications less than 30 days before separation via 130617 via MRCC. Mav Enl 15
Eorus and Incentive Information-See MAVRESFOR LTR Ser MOD/053, Fiscalvear 2025 Selected Reserve Enlisted J F: 27.3%
Recruiting and Retention Incentives Program. 10
Enlizted Community Managen TECHAD - CUCS Bonds, hoai ’ = s
rickew. g. bondsZ. mil@us. navy. mil o ——— o 5
A MNaw Enl
F: 29.8% 0
Repart Dake; Sep 25 Dot Soarcess NSIPS EMF, NMPBS[REHE], NREC Affil. A=port As of: Mid Sug 2025 Ea =5 s = E3 g




