
EPA by Paygrade vs Inventory
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Command Senior/Master Chief, TAR - L800

19-Sep-25As of Date:Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op)
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NOTES
              CMD Community is 106% of FY25 EPA!
        CMDCS and CMDCM selections are quota-limited.
     Ensure all requirements are met per OPNAVINST 1306.2(series).
 Refer to MILPERSMAN 1830-040 for Fleet Reserve guidance.
     CSEL program application deadline: 15 Oct 2025

• E8/E9 regular retirement requests: submit 6–24 months before desired date  
• Early retirement (before PRD/SEAOS) must be discussed before NSIPS 
submission  

TAR/SELRES ECM/TECHAD – PSCM(SW/AW) Maher  
📧 nikita.n.maher.mil@us.navy.mil
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SEA SHORE

E1-3

TIS to PG 
Years 17.3 21.9

ALL Navy

E4 E5 E6 E7 E8 E9Pay Grade

 ALL Navy 1.2 1.8 4.9 6.2 5.6

E1-E3

CMDTAR

TIG to PG 
Years CMDTAR 5.2 4.2

4.2

1.8 8.53.3 14.1 18.2 21.7TIR

TIR

TIR

TIR

0.00% 0.00% 0.00% 25.00%#######

ZONE A ZONE B ZONE C ZONE D ZONE E ALL ZONES

0% 0% 0% 25% 107%FY25 Manning

FYTD RE Rate:

Zone Info

100.0% 0.0% 0.0% 0.0% 82.4% 83.3%

0% 0% 0% 25% 101% #Name?FY26 Manning

106%

100%


