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Sea Shore Flow FORCE STRUCTURE MANNING TO BA
TOUR| SEA [SHORE|| PG | SEA |[INV | BA |SHORE| INV | BA | SEA + [TOTAL [ToTAL
SHORE | INV BA
1ST | 55 | 36 |[E1-3| 47.4% 798| 1684] 45.3%| 101 223] 47.1%| 899 1907
2ND | 54 | 36 |[E4 | 116.7% 1764| 1511] 163.3%| 511 313| 124.7%| 2275 1824
3RD | 48 | 36 |[ES | 58.6%| 695 1185| 111.0% 870 784 79.5%| 1565 1969
4TH | 36 | 36 |[E6 | 83.5% 648 776| 124.1%| 531] 428] 97.9%| 1179 1204
STH | 36 | 36 |[E7 | 64.9% 109 168] 92.4% 182 197| 79.7%| 291 365
6TH | 36 | 36 |[E8 | 62.6%| 87| 139 140.5% 104 74| 89.7%| 191 213
7TH | 36 | 36 |[E9 | 82.6% 19| 23| 110.7% 31| 28 98.0% 50 51
[Total | 75.1%] 4120] 5486| 113.8%] 2330] 2047| 85.6%| 6450 7533
TIStoPG |[PayGrade[E1-E3] E4 | E5 | E6 | E7 | E8 | E9 |
Years | AL Navy | [ 22 [ 40 [ 87 [ 138 | 179 [ 218 ]
TIG to PG cs | [ 24 [ 47 [ 102 [ 154 [ 177 [ 229 |
Years || ALL Navy [ 13 [ 18 [ 46 [ 57 | 50 [ 46 |
cs [ 13 | 23 | 56 | 63 | 38 | 53 ]
Zone Info |ZONE A|ZONE B|ZONE C|ZONE D|ZONE E|ALL ZONES
FY26 Manning: 79.0% | 91.0% 88.0%
FYTD RENL Rate: | 68.7% | 67.2% | 884% | 97.0% | 28.9% 70.0%

NOTES

Overall Community Health (88%), Undermanned Rating.

Selective Reenlistment Bonus: Zone A: 1.0/ $30K & Zone B: 1.0/ $30K
Conversion out: Limited. Considered on a case-by-case basis.Submit via MNCC.
Conversion in: Open to most Year Groups (YGs). Must be submitted via MNCC.
High Year Tenure (HYT): NAVADMIN 288/2 and MILPERSMAN 1160-120.

HYT Plus Indefinite: NAVADMIN 277/23; contact your detailer.

Fleet Reserve Request: MILPERSMAN 1830-040.

PACT Sailors: Apply for CS! For more information contact the ECM.

CS ECM Technical Advisor: CSCS Nichols, shamika.c.nichols.mil@us.navy.mil

Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op) As of Date: 29-May-26



