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Culinary Specialist - B650

11-Aug-26As of Date:Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)
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E9

TIS to PG 
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NOTES

           Overall Community Health (88%), Undermanned Rating. 

Selective Reenlistment Bonus: Zone A: 1.0/ $30K & Zone B: 1.0/ $30K  
Conversion out: Limited. Considered on a case-by-case basis.Submit via MNCC. 
Conversion in: Open to most Year Groups (YGs). Must be submitted via MNCC. 
The Culinary Specialist Executive Service Program (CSESP) is looking for CS 
candidates E5-E9. Refer to MPM 1306-937 and contact (901) 874-4614 or (901) 
874-3871 for more info. 
Submit special programs or conversion requests 13-18 months before PRD. 
HYT Plus Indefinite: NAVADMIN 277/23; contact your detailer to negotiate orders.  

Fleet Reserve Request: MILPERSMAN 1830-040. 
PACT Sailors: Apply for CS! For more information contact the ECM. 

                         Email: supply_ecm_shop.fct@navy.mil
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Zone Info
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