Logistics Specialist - B740
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% INV to FY26 EPA 95% 85%
EPA (FY26)| 1846/ 1179 2801 1658 901 271 65 8721
INVENTORY| 1381 1632 2755 1755 854 230 65 8672
1219 2798 1662 898 272 65 8743

INV +WIP / FY26 EPA| 77%

INVENTORY

1428
78%

47— E-3 and Below WIP

8719

Sea Shore Flow FORCE STRUCTURE MANNING TO BA
TOUR SEA |SHORE PG | SEA INV | BA SHORE INV BA SEA+ TOTAL [TOTAL
‘ ‘ |  SHORE INV | BA
1ST | 55 | 36 |[E1-3| 66.1% 957 1448 202.2% 370 183 81.4% 1327 1631
2ND | 48 | 36 E4 | 179.8% 1212 674 78.9% 347 440 139.9% 1559 1114
3RD | 42 | 36 |E5 | 93.5% 1500 1605 108.3% 1145 1057 99.4% 2645 2662
4TH | 36 | 36 E6 99.8% 848 850 114.2% 829 726 106.4% 1677 1576
5TH | 36 | 36 |[E7 | 83.3% 403 484 106.5% 425 399 93.8% 828 883
6TH | 36 | 36 | E8 | 92.0% 126 137 85.6% 101 118 89.0% 227 255
7TH | 36 | 36 E9 | 967% 29 30 102.9% 36 35 100.0% 65 65
Total| 97.1% 5075 5228 110.0% 3253 2958 101.7% 8328 8186
TISto PG | Pay Grade E1-E3| E4 E5 | E6 | E7 | E8 E9
Years  AlLNavy TIS 2.2 40 | 87 | 138 | 178 21.7
TG to PG LS IS 2.3 41 | 94 | 140 | 180 229
Years  ALLNavy |TIG 1.3 18 | 47 | 57 | 50 4.6
LS TIG 1.2 17 | 52 | 55 | 53 5.4

Zone Info ZONE A ZONE B ZONE C ZONE D ZONE E ALL ZONES|

FY26 Manning: 96.0% = 91.0%
98.5% | 33.1% 77.8%

FYTD RENL Rate:

82.7%

74.5% 87.9%

NOTES
Current Manning 100% to FY26 EPA

Sea Duty Incentive Pay: Refer to SDIP eligibility chart on MyNavy HR.
Conversion Opportunities: Considered on a case-by-case basis.
HYT Waiver: Refer to NAVADMIN 277/23 and NAVADMIN 288/22

PACT Sailors: Due to limited E4 billets, not approving requests currently.

Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op) As of Date: 19-Dec-25



