Electronics Technician - B420

800

2013
2012 -]

Sea Shore Flow FORCE STRUCTURE MANNING TO BA

TOUR| SEA |SHORE|| PG | SEA INV | BA SHORE INV BA SEA+ TOTAL TOTAL
SHORE | INV BA

1ST 54 36 E1-3 | 224.4% 92 41 133.3% 12 9 208.0% 104 50

2ND 48 36 E4 65.2% 1029 1578 48.4%| 121 250 62.9% 1150, 1828

3RD 36 36 E5 110.5% 1314 1189 82.1% 619 754 99.5% 1933| 1943

4TH 36 36 E6 90.2% 609 675 121.6%| 636 523 103.9% 1245 1198

5TH 36 36 E7 98.2% 274 279 105.5%| 290 275 101.8% 564 554

6TH 36 36 E8 80.6% 54 67 100.0% 57 57/ 89.5% 111} 124

7TH 36 36 E9 79.2% 19 24| 88.9% 16 18/ 83.3% 35 42

‘Total 88.0% 3391 3853 92.8%| 1751 1886 89.6% 5142 5739

'ADV OPP. (Cycles 261/262/264)

DTN N— O DO~ OO < fTO DD O T ON T~ O 0N ©
ANANNANNNT ™~ ™ v T OO0 0000000 DMD
[oNeoleolololoNolololNoNoNo) [olololeololololNeololoNolNololNe)No)Ne))
ANANANANNNANNNNANN ANANANANNANANNNANANNYT v
/2025 EPA —E3 C—IE4 C—/ES I E6
C/E? W ES . E9 [ W | P 2026 EPA
EPA by Paygrade vs Inventory
E9
ES
E7 Owip
E6 | . [2025 EPA
J, : aOINv
E5
W B 2026 EPA
E4 | .
E3 I I :
0 500 1000 1500 2000 2500 3000
E1-3 E9 TOTAL
% INV to FY25 EPA 41% 83% 84%
EPA (FY25) 567 42 6672
INVENTORY 234 1219 2070, 1335 589 113 35 5595
524 610 119 42 6571
97%  95% 83% 85%
INV +WIP / FY25 EPA 96%
INVENTORY 792 — E-3 and Below WIP 6387
97%

Pay Grade  E1-3 4 | B | E | E7 | E | E9
All-Navy TR TIR 1854 10.62%| 31.44% 21.60% | 22.32%
ET TIR 100.0% | 21.6% | 19.6% | 23.0% | 12.6% | 32.5%
Zone Info ZONE A ZONE B ZONE C ZONE D ZONE E ALL ZONES
FY25 Manning: | 75.0% 95.0% | 89.0% 74.0% 84.0%
FYTD RENL Rate: 59.1% | 50.9% | 75.0% 21.4% 60.7%
FY26 Manning: | 76:0% 97.0% | 91.0% 75.0% | 85.1%
NOTES

***|F A SAILOR DESIRES TO RE-ENLIST AND DOES NOT
HAVE A REENLISTMENT QUOTA, PLEASE CONTACT THE
ENLISTED COMMUNITY MANAGER TO DISCUSS OPTIONS.***

Rating conversions will be considered on a case-by-case basis.

Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op) As of Date:  16-May-25



