Sonar Technician, Surface - B340

500 ‘Sea Shore Flow FORCE STRUCTURE MANNING TO BA
1R ‘TOUR SEA |SHORE PG | SEA ‘INV BA SHORE INV‘ BA | SEA + [TOTAL | TOTAL
‘ | SHORE INV | BA
1ST | 50 36 E1-3 | 121.8% 386 317 #Div/0! 68 143.2%| 454 317

2ND 60 36 [E4 38.6% 205 531 26.0% 20 77 37.0% 225 608
3RD 48 36 [E5 116.7% 642 550 87.8% 295 336 105.8% 937 886
4TH 48 36 | [E6 111.5% 301 270, 93.4% 283 303| 101.9% 584 573

5TH 36 36 E7 166.7% 90 54 78.8% 134 170) 100.0% 224 224

6TH 36 36 | |[E8 68.3% 56 82 73.5% 50 68 70.7% 106/ 150
7TH 36 36 E9 80.0% 8 100 92.3% 12 13| 87.0% 20 23

Total 93.1% 1688 1814 89.1% 862 967 91.7% 2550 2781

TIS to PG | Pay Grade H E1-E3 E4 | E5 E6 | E7 H ES E9
Years  ALLNavy | [TIS 22 | 40 87 | 138 | 178 21.7
TIG to PG ST6 TS I X 79 | 132 | 165 21.2
Years  ALLNavy |TIG| 13 | 18 46 | 57 | s0 4.6
STG | 12 | 21 44 | 56 | a1 5.8

Zone Info ZONE A ZONE B|ZONE C ZONE D ZONE E ALL ZONES
EPA by Paygrade vs Inventory ‘FYZG Manning: ‘ 87.0% 93.0% 94.0%

= ‘FYTD RENL Rate: 48.7% T 50.5% 84.4% 100.0% 28.6% 58.9%
E8
E7 awip
g6 | | 02026 EPA

#
N il oI NOTES

W— B2027 EPA
Ve Conversions: Submittal are 13-18 Months from PRD.
= Retirements: Should match SEAOS/PRD or extraordinary

0 200 400 600 800 1000 Clrcumstances-

SEM/BBA: These programs are advancement opportunities program
not an advancement guarantee, apply early and often to stay

competitive.
e7 €E8 E9  TotAaL  ARA rules are different for shore than afloat please review, prior to
i 69% 87%  94% submitting for ARA ashore.

%9 60 245 156 23 3258 FCM/TECAD: ETCM Parsons, Seth A. "Casper"
1024 636 243 107 20 3073

956 647 246 154 25 3220
[[99% 69% 80% 95%
INV +WIP / FY26 EPA 96%

INVENTORY 39[<— E-3 and Below WIP 3112
97% Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF) As of Date: 17-Jul-26






