Electrician's Mate - B210
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% INV to FY25 EPA  79% 70% 90%
EPA (FY25) 1027 841 1285 688 407 116 15, 4379
INVENTORY 812 586 1279 719 429 101 15| 3941
992 843 1300 684 440 118 16| 4393
79%  70%]| 100% 10558 87% 90%
INV +WIP / FY25EPA  79% 920%
INVENTORY 813 1 E-3 and Below WIP 3942
[INVEWIRVRGEPA  32°% 90%

Sea Shore Flow

FORCE STRUCTURE MANNING TO BA

TOUR| SEA [SHORE PG | SEA INV | BA SHORE INV BA SEA+ TOTAL TOTAL
| | SHORE A INV BA
1ST | 53 | 36 E1-3| 47.2% 357 757 857% 24 28 48.5% 381 785
2ND | 60 36 E4 | 69.6% 496 713 63.3% 62 98 68.8% 558 811
3RD | 48 36 E5 | 89.9% 722 803 111.3% 484 435 97.4% 1206 1238
4TH | 48 | 36 E6 |109.6% 377 344 96.5% 303 314 103.3% 680 658
5TH | 36 36 E7 |107.0% 215 201 93.1% 188 202 100.0% 403 403
6TH | 36 36 E8 | 51.4% 38 74 137.8% 62 45 84.0% 100 119
7TH | 36 36 [E9 |100.0% 5 5 1250% 10 8 1154% 15 13
Total| 76.3% 2210 2897 100.3% 1133 1130 83.0% 3343 4027
|ADV OPP. (Cycles 261/262/264) |
Pay Grade FEi-3 | E4 E5 | E6 | E7 E8 | E9
All-Navy TIR TIR 1854 10.62% |31.44%  21.60%| 22.32%
EM TIR | 603% | 37.5% | 13.0% | 184% | 112% | 3.6%

Zone Info |ZONE A ZONE B ZONE C|ZONE D ZONE E ALL ZONES

FY25 Manning: | 80.0% 90.0%
87.5%  100.0%

FYTD RENL Rate: | 56.3% 52.2%

FY26 Manning: | 79:0%

NOTES

***SR B***

NEC 0000: Zone A $30K

NEC U35A: Zone B $45k

NEC U36A: Zone B $30k

NEC U58A: Zone B $45k/ Zone C $30k

(visit https://www.mynavyhr.navy.mil/ for additional information)

Career Waypoint / My Navy Assigments (MNA) information:
This PACT rating is currently available for YG 2021 and 2022.

Convert-in opportunities can be viewed from the MNA landing page
Rating conversions will be considered on a case-by-case basis

Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op) As of Date: 07-Mar-25



