Hull Maintenance Technician - B220

Sea Shore Flow

FORCE STRUCTURE MANNING TO BA

TOUR| SEA [SHORE PG | SEA INV | BA SHORE INV BA SEA+ TOTAL TOTAL
| | SHORE A INV BA
1ST | 54 | 36 E1-3| 76.8% 232 302 421% 8 19 74.8% 240 321
2ND | 40 36 E4 | 87.9% 333 379 60.2% 56 93 82.4% 389 472
3RD | 36 @ 36 E5 |111.4% 362 325 92.5% 247 267 102.9% 609 592
4TH | 36 | 36 E6 | 77.3% 245 317 145.0% 293 202 103.7% 538 519
5TH | 36 36 E7 | 93.9% 92 98 119.8% 103 86 106.0% 195 184
6TH | 36 36 E8 | 522% 12 23 91.3% 21 23 71.7% 33 46
7TH | 36 36 [E9 |100.0% 11 11 120.0% 12 10 109.5% 23 21
Total | 88.5% 1287 1455 105.7% 740 700 94.1% 2027 2155

|ADV OPP. (Cycles 261/262/264) |
Pay Grade FEi-3 | E4 E5 | E6 | E7 E8 | E9
All-Navy TIR TIR 1854 10.62% |31.44%  21.60%| 22.32%
HT TIR | 464% | 39.0% | 25.0% | 227% | 27.5% | 20.0%

Zone Info |ZONE A ZONE B ZONE C|ZONE D ZONE E ALL ZONES
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% INV to FY25 EPA  96% 82%
EPA (FY25) 462 496 630 545 188 46 22 2389
INVENTORY 442 405 651 567 207 35 23 2330
455 474 621 545 187 45 22 2349
96% 820396 04T 000  75°%
INV +WIP / FY25EPA  96%
INVENTORY 443 l‘e E-3 and Below WIP 2331
97% -

NOTES

***SRB***
NEC U53A: Zone B/C $45K
NEC 0000: Zone A $30K

FY25 Manning: 95.0% 93.0% | 93.0%
FYTD RENL Rate: 65.0% = 68.4% | 96.9%  95.0% | 36.8%
FY26 Manning: 97.0% 94.0% ‘ 93.0%

(visit https://www.mynavyhr.navy.mil/ for additional information)

***SD'P***
HT E-5 $400
HT E-4 $300
HT E-7 $600
NEC U53A: E-5/4 $700
(visit https://www.mynavyhr.navy.mil/ for additional information)

Career Waypoint / My Navy Assigments (MNA) information:
This PACT rating is currently available for YG 2022.

Convert-in opportunities can be viewed from the MNA landing page

Rating conversions will be considered on a case-by-case basis.

Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op)

As of Date:

07-Mar-25



