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Sea Shore Flow

FORCE STRUCTURE MANNING TO BA
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% INV to FY25 EPA 72% 71%
1031 776 337 130 52 3334
473 1061 772 382 94 37 3308
654 1032 834 345 138 53 3419
7201089 93% T8 68% 70%  97%
INV +WIP / FY25 EPA
INVENTORY 7‘% E-3 and Below WIP 3315

97%

TOUR| SEA [SHORE PG | SEA INV | BA SHORE INV BA SEA+ TOTAL TOTAL
| | SHORE A INV BA
1ST | 55 | 36 E1-3|113.1% 267 236 242.9% 51 21 123.7% 318 257
2ND | 60 36 E4 | 70.4% 398 565 75.0% 60 80 71.0% 458 645
3RD | 48 36 E5 | 89.0% 626 703 111.5% 388 348 96.5% 1014 1051
4TH | 48 | 36 E6 | 84.5% 403 477 118.4% 335 283 97.1% 738 760
5TH | 36 36 E7 |141.7% 204 144 83.6% 163 195 108.3% 367 339
6TH | 36 36 E8 | 57.9% 44 76 742% 46 62 652% 90 138
7TH | 36 36 [E9 | 593% 16 27 76.0% 19 25 67.3% 35 52
Total| 87.9% 1958 2228 104.7% 1062 1014 93.2% 3020 3242
|ADV OPP. (Cycles 261/262/264) |

Pay Grade FEi-3 | E4 E5 | E6 | E7 E8 | E9
All-Navy TIR TIR 1854 10.62% |31.44%  21.60%| 22.32%

EN TIR | 57.0% | 60.9% | 21.9% | 292% | 264% | 42.0%

Zone Info |ZONE A ZONE B ZONE CZONE D ZONE E ALL ZONES

FY25 Manning: | 97.0% 88.0% 89.0%
FYTD RENL Rate:| 68.7% = 623% | 72.7%  98.1%
FY26 Manning: | 94.0% 86.0% 95.0% | 87.0% 96.8%
NOTES
***SRB***
NEC 747B: Zone C $30k
NEC U13A: Zone B and Zone C $30k
(visit https://www.mynavyhr.navy.mil/ for additional information)
***SDIP***
EN: E-4 $300/ E-5 $400
NEC U16A: E-7 $500/ E-8 $600/ E-9 $700
NEC 747B: E-7/8/9 $1,000
(visit https:/iwww.mynavyhr.navy.mil/ for additional information)
Career Waypoint / My Navy Assigments (MNA) information:
This PACT rating is currently available for YG 2022.
Convert-in opportunities can be viewed from the MNA landing page
Rating conversions will be considered on a case-by-case basis
Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op) As of Date: 16-May-25



