Hull Maintenance Technician - B220
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% INV to FY25 EPA  83% 95% 97%
EPA (FY25) 462 496 630 545 188 46 22 2389
INVENTORY 385 472 640 567 199 36 23 2322
455 474 621 545 187 45 22 2349
80%
INV +WIP / FY25 EPA|  88%
INVENTORY 405 20— E-3 and Below WIP 2342
89% -

Sea Shore Flow

FORCE STRUCTURE MANNING TO BA

TOUR| SEA [SHORE PG | SEA INV| BA SHORE INV BA SEA+ TOTAL TOTAL
| | SHORE | INV BA
1ST | 54 | 36 E1-3| 67.5% 204 302 21.1% 4 19 64.8% 208 321
O2ND | 40 | 36 E4 |102.9% 390 379 63.0% 58 92 95.1% 448 471
3RD | 36 | 36 E5 |106.5% 346 325 90.7% 243 268 99.3% 589 593
4TH | 36 36 E6 | 73.8% 234 317 1450% 293 202 101.5% 527 519
S5TH | 36 = 36 E7 | 89.8% 88 98 120.9% 104 86 104.3% 192 184
6TH | 36 = 36 E8 | 56.5% 13 23 957% 22 23 76.1% 35 46
7TH | 36 | 36 E9 |100.0% 11 11 109.1% 12 11 1045% 23 22
Total| 88.4% 1286 1455 105.0% 736 701 93.8% 2022 2156
|ADV OPP. (Cycles 261/262/264) |
Pay Grade | E1-3 E4 ES E6 E7 E8 E9
All-Navy TIR TIR 1854 10.62% |31.44%  21.60%| 22.32%
HT TIR | 464% | 39.0% | 25.0% | 227% | 27.5% | 20.0%
Zone Info ZONE A ZONE B ZONE C|ZONE D ZONE E ALL ZONES
FY25 Manning: | 96.0% 94.0% | 90.0% 97.0%
FYTD RENL Rate: 64.6% = 66.7% | 97.5%  96.7% | 40.0% 72.2%

FY26 Manning: 95.0% | 91.0%

NOTES

***SRB***
NEC U53A: Zone B/C $45K
NEC 0000: Zone A $30K
(visit https://www.mynavyhr.navy.mil/ for additional information)

***SDIP***
HT E-5 $400
HT E-4 $300
HT E-7 $600
NEC U53A: E-5/4 $700
(visit https://www.mynavyhr.navy.mil/ for additional information)

Career Waypoint / My Navy Assigments (MNA) information:

This PACT rating is currently available for YG 2022 and 2023.
Convert-in opportunities can be viewed from the MNA landing page
Rating conversions will be considered on a case-by-case basis.

Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op) As of Date: 16-May-25




