May 2025 Civil Engineer Corps AC (5100)

Length of Service Chart

Official Inventory and OPA by Rank (0O1-06)
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TOTAL 92 80 98 95 | 160 35 *

~ number of quotas reflects need; more quotas than eligible candidates
* assumes all selected candidates commission on plan
+ number of commissions to date; majority of commissions take place after spring graduations
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