RESERVE RECALL DECISION MATRIX

	Recall Program
	Period of Time of Recall
	Funded
	Rank Restrictions
	Promotion Impacts
	Reference
	PERS POC

	ADSW
	1 Year or less
	MPN –Active Duty
	Based on needs
	Retain reserve designator, remain on RASL, compete for promotion on RASL
	OPNAVINST 1001.20C
	PERS-4G

	RPN Temporary Recall Program
	1-3 years (with possible extension to 5 years)
	RPN - Reserve
	Based on billet vacancies and need
	Retain reserve designator, remain on RASL, compete for promotion on RASL
	MPM Art 1132-010
	PERS-92

	RPN CANREC Program
	1-3 years (with possible extension to 5 years)
	RPN - Reserve
	LCDR or junior
	Retain reserve designator, remain on RASL, compete for promotion on RASL
	BUPERSINST 1001.40B
	PERS-92

	MPN Temporary Recall Program
	1-3 years
	MPN – Active Duty
	Based on billet vacancies and community needs
	Retain reserve designator, remain on RASL, compete for promotion on RASL
	MPM Art 1320-150
	BUPERS-318

	MPN Permanent Recall Program
	Indefinite period (stay within same community)
	MPN – Active Duty
	Based on billet vacancies and community needs
	Redesignate to XXX0, transition from RASL to ADL, compete for promotion on ADL
	MPM Art 1320-150
	BUPERS-318

	FTS Lat/Xfer Boards
	Indefinite period (may or may not include a change in communities)
	RPN – Reserve
	Based on community needs  
	Redesignate to XXX7, remain on the RASL, compete for promotion on RASL in new FTS officer community
	MPM Art 1001-020
	PERS-92

	AC Lat/Xfer Boards
	Indefinite period (change communities)
	MPN – Active Duty
	Based on community needs
	Redesignate to XXX0, transition from RASL to ADL, compete for promotion on ADL
	MPM Art 1212-010
	PERS-8


Option 1: Active Duty for Special Work (ADSW): Temporary recall back into active duty status for periods of usually 12 months or less. Members fill identified work requirements at various active duty commands, most often to assist with special projects or temporary work periods. Members retain their present reserve designator, remain on the RASL, continue to compete for promotion on the RASL, and serve in an active duty status filling identified non-billet-based work requirements at active duty commands. Reference for this program is OPNAVINST 1001.20C. Managing PERS code is PERS-4G. 

Option 2: RPN Temporary Recall Program: Temporary Recall back to active duty status (typically no more than 5 years) within the Full-Time Support (FTS)/RPN/Reserve Temporary Recall program. Members retain their present reserve designators, remain on the RASL, and serve in an active duty temporary status filling gapped or vacant FTS/RPN/Reserve Management active duty officer billets. Reference for this program is MILPERSMAN Article 1132-010. Managing PERS code is PERS-92. 

Option 3: RPN Canvasser Recruiter (CANREC) Program: Temporary Recall back to active duty status (1-3 years extendable to no more than 5 years) within the RPN CANREC program. Members retain their present reserve designators, remain on the RASL, and serve in an active duty temporary status filling gapped or vacant active duty Recruiter billets at Navy Recruiting Districts around the country. Reference for this program is BUPERSINST 1001.40B. Managing PERS code is PERS-92. 

Option 4: MPN Temporary Recall Program: Temporary recall to active duty status (no more than 3 years) within the Active Duty/MPN Temporary Recall program, also termed as the MPN Temporary or Definite Recall program. Members retain their present reserve designators, remain on the RASL, but serve in an active duty temporary status while filling gapped or vacant Active Duty/MPN officer billets.  Reference for this program is MILPERSMAN Article 1320-150. Managing PERS code is PERS-80. 

Option 5: MPN Permanent Recall Program: Permanent return to active duty status through Permanent, or also termed as General or Indefinite Recall. Members remain within their present officer community (SWO-to-SWO for example), receive a change in designator from XXX5 to XXX0 within their present officer community, permanently shift from the RASL to the ADL, and serve in a permanent active duty status filling active duty officer billets. Reference for this program is MILPERSMAN Article 1320-150. Managing PERS code is PERS-80. 

Option 6: FTS Lateral Transfer Boards: Permanent return to active duty status through one of the semi-annual Full-Time Support (FTS) officer Transfer and Redesignation Boards. Members receive a change in designator to their new FTS officer designator, remain on the RASL (since the FTS officer program is a Reserve program), and serve in a permanent active duty status filling FTS/RPN/Reserve Management active duty officer billets. Reference for this program is MILPERSMAN Article 1001-020. Managing PERS code is PERS-92.

Option 7: AC Lateral Transfer Boards: Permanent return to active duty status through one of the semi-annual Active Duty officer Lateral Transfer and Redesignation Boards. Members receive a change in designator to their new active duty officer designator, shift from the RASL to the ADL, and serve in a permanent active duty status filling active duty officer billets. Reference for this program is the semi-annual NAVADMIN messages and OPNAVINST 1210.5 and MILPERSMAN Articles 1212-010 and 1212-030. Managing PERS code is PERS-8.
