
The document you are trying to load requires Adobe Reader 8 or higher. You may not have the 
Adobe Reader installed or your viewing environment may not be properly configured to use 
Adobe Reader. 
  
For information on how to install Adobe Reader and configure your viewing environment please 
see  http://www.adobe.com/go/pdf_forms_configure.


RECRUIT DIVISION COMMANDER SCREENING
NAVPERS 1306/96 (08-2017)                                                                         Supporting Directive MILPERSMAN 1306-954
FOR OFFICIAL USE ONLY
PRIVACY SENSITIVE
Page  of 
A.  GENERAL REQUIREMENTS
      A response of "Yes" to items 1 and 3, and a response of "No" to items 2, 4,8,10 required explanation in Section I Command Master   
      Chief (CMC) Recommendation or Section J Commanding Officer (CO)/Officer-In-Charge (OIC) Endorsement & Initial Certification.  
1.  Has member been disqualified or found unsuitable for special programs within the past 36 months?  
2.  Performance Evaluation (NAVPERS 1616/26):  Has member received 3.0 on all traits, recommended for retention and 
     assigned promotable or higher for advancement during the past 36 months?  
3.  Has member ever had any NJP, courts-martial, sexual related conviction or incidents, civilian conviction, significant involvement 
     with civilian authorities or moral/integrity violations, either pre-service or during service?  
     (No waiver for any sexual related   offense.)   
4.  Is member outstanding in appearance, military bearing, and conduct?  Submit the required 3 x 5 picture(s) to PERS-4010. 
     (Photos may be added directly to this form.  Space is provided in Section L Photos and Additional Package Documents.) 
5.  Does member have visible tattoos?  If yes, provide NAVPERS 1070/613 Administrative Remarks Tattoo Waiver Request.  
     Refer to NAVADMIN 082/16, paragraph 3 for guidance.  Any visible tattoos require submission of a 3 x 5 full length photo in 
     PTU and NSU/Khakis and a close-up of all tattoos to PERS-4010 with this application for waiver consideration.    
6.  Does member have or is member eligible for a security clearance?  
     (Personnel assigned to Recruit Training Command are required to have a favorable or adjudicated NACLC.)
7.  Does member have dependents that are enrolled in the Exceptional Family Member program?  If "Yes" provide category.  
8.  Single Parent/Dual Military Couple with Dependents:  Does member have a current Family Care Plan on file?   
9.  Does member have an excellent command of the English language?  
10.  Does member have the required ASVAB "VE" score of 50? If "No" a point waiver is required.    
11.  Is member warfare qualified?  If "No" a waiver is required.  
12.  Is member aware that Recruit Division Commander Duty requires a 36 month OBLISERV after completion of training?
B.  MEDICAL/DENTAL 
1.  Does the member have any medical limitations that would prevent prolonged standing, running, marching, or voice inflection?
2.  Has member completed the required medical screening for this program?  If "No" will the gaining command accept? 
3.  Is the member completely medically qualified for reenlistment/extension?
4.  Does member have a history of any mental health related issues that results in member being unsuitable for Recruit Division 
     Commander duty?
5.  Is member Dental Class I or II for PCS orders?
C.  COMMAND FINANCIAL SPECIALIST (CFS)  
1.  Has the member been interviewed by the CFS and found fully qualified for assignment as a Recruit Division Commander per 
     OPNAVINST 1740.5 series?
D.  COMMAND DRUG AND ALCOHOL PROGRAM ADVISOR (DAPA)  
1.  Has member had any alcohol related incidents? Any two documented alcohol related incidents within a career are disqualifying.
2.  Has member been interviewed by the Command DAPA and found fully qualified for assignment as a Recruit Division 
     Commander per MILPERSMAN 1306-954?
E.  COMMAND MANAGED EQUAL OPPORTUNITY (CMEO) MANAGER  
1.  Has member been interviewed by the CMEO Manager and found fully qualified for assignment as a Recruit Division 
     Commander per MILPERSMAN 1306-954?
F.  COMMAND FAMILY ADVOCACY PROGRAM (FAP) REPRESENTATIVE  
1.  Has member ever had a Family Advocacy Program case?  Substantiated case(s) involving child abuse, sexual molestation or 
     any sexual assaults (incest or other) are permanently disqualifying for Recruit Division Commander duty.  
2.  Has the member been interviewed by the FAP Representative and found fully qualified for assignment as a Recruit Division 
     Commander per MILPERSMAN 1306-954?
G.  COMMAND FITNESS LEADER (CFL)  
1.  Is member currently within height, weight, and body fat standards?
2.  Has member passed the last three regularly scheduled Physical Fitness Assessments (PFA)?
3.  Has member scored a "good low" or higher on the most recent PFA?
4.  Did member perform the most recent PFA with a run cardiovascular event?  If "No" a mock PFA with run cardiovascular event 
     must be documented and forwarded with application.
H.  SERVICE MEMBER CERTIFICATION & ACKNOWLEDGMENT 
I certify all of the above information is true to the best of my knowledge.  
 
By signing this form I acknowledge that I must maintain my suitability throughout my assignment as a Recruit Division Commander. 
I.  COMMAND MASTER CHIEF (CMC) RECOMMENDATION  
1.  Has member been interviewed by the CMC and found fully qualified for assignment as a Recruit Division Commander per 
     MILPERSMAN 1306-954?
2.  This member meets minimum requirements and is recommended for assignment as a Recruit Division Commander.
J.  COMMANDING OFFICER (CO)/OFFICER-IN-CHARGE (OIC) ENDORSEMENT & INITIAL CERTIFICATION
1.  Member been interviewed by the CO/OIC and found fully qualified for assignment as a Recruit Division Commander per 
     MILPERSMAN 1306-954.
2.  Are there any compelling reasons why the member would be unsuitable for Recruit Division Commander duty?  
     If "Yes" provide reason for unsuitability in additional comments field. 
K.  COMMANDING OFFICER (CO)/OFFICER-IN-CHARGE (OIC) RE-CERTIFICATION
Re-certification required 2-5 working days before transfer.  Member continues to meet all requirements.  
Approval of this screening represents full recommendation of this candidate by transferring command.  
L.  PHOTOS AND ADDITIONAL DOCUMENTS
     NOTE:  To add digital photos click in the applicable photo location and select the correct image file to upload.
FRONT
SIDE
TATTOO PICTURES
     NOTE:  To add digital photos click in the applicable photo location and select the correct image file to upload.
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