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M LPERSMAN 1050- 271

PosT- DEPLOYMENT MBI LI ZATI ON RESPI TE ABSENCE FOR
ACTI VE DUTY PERSONNEL

Responsi bl e [ CNO ( N130) Phone: DSN 225- 3304
Ofice COM| (703) 695-3304
FAX| (703) 695-3311

Ref erences |(a) Secretary of Defense Policy Menorandum
of 19 Jan 2007

(b) Under Secretary of Defense (Personnel and
Readi ness) (USD (P&R)) Policy Directive of
18 Apr 2007

1. General Policy. This policy is established to recognize
menbers who are required to deploy with a frequency beyond
rotation policy goals identified wwthin reference (a) and

i npl emented by reference (b). For active duty nenbers this
threshold is established as a ratio of 1 year deployed to 2 years
at honme station (1:2). Menbers who exceed 12 nonths (1 year)
“boots on the ground” in a creditable deploynent |ocation on or
after 19 January 2004 wil|l accrue Post-Depl oynent Mobilization
Respite Absence beginning with the 1st day of the 13th nonth or
within the 1st nonth of a subsequent deploynent to a creditable
depl oynent location with | ess than 24 nonths at their hone
station. Deploynent tine to creditable deploynent |ocations is
cunmul ative on a nonth-to-nonth basis. The 1:2 year ratio for
active duty nenbers is retroactive for cal cul ati on purposes to
19 January 2004. Actual accrual of adm nistrative absence days,
however, is restricted to those nenbers deployed to a qualifying
| ocation on or after 19 January 2007. Active duty nenbers who
exceed the established threshold may be eligible to receive

Post - Depl oynent Mbbilization Respite Absence, a form of

adm ni strative absence.

2. Creditabl e Depl oynent Locations. In order to neet the
requirenents to qualify for Post-Depl oynment Mobilization Respite
Absence, personnel nust be deployed in Afghanistan, lrag, or with
units that routinely conduct operations, or support units that
conduct operations in lraq but are not based in Iraq (Kuwait).

Per sonnel deployed to any other |ocation, including the Horn of
Africa and the Arabian GQulf, are not deployed in a creditable

| ocation for which accrual of Post-Deploynment Mobilization
Respite Absence is authorized.
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3. Creditable Tine. Creditable tinme begins on the day the
menber arrives at a creditable |ocation through the nmenber’s
departure (i.e., while the nenber is boots-on-ground in one of
the creditabl e depl oynment | ocations identified above). The

1 year deployed to 2 years at hone station ratio is effective for
conput ati on purposes as of 19 January 2004, or the date that is
36 nonths prior to the nenber’ s depl oynent, whichever is nost
recent. Note: Post-Deploynent Mbilization Respite Absence days
do not accrue for depl oynent periods exceeding the 1:2 year
rotation policy goals prior to 19 January 2007, the effective
date of this program Deploynent to creditable |ocations on or
after 19 January 2004 and prior to 19 January 2007 determ nes the
rate of accrual during subsequent deploynent to creditable

| ocations as specified in the follow ng table:

Depl oynment beyond t he nunber of creditable nonths during the nost recent 36
nmont hs of Active Duty:

12 | 18 | 24

Cenerates for each nmonth or fraction thereof the foll owi ng nunber of days for
admi ni strative absence

1 | 2 | 4

4. Authorization. Menbers who neet the qualifying criteria
shoul d submt a request, including docunentation to their
respective commandi ng officers (COs) for validation and approval
of adm ni strative absence.

a. Appropriate forns of docunentation for use in
establishing an entitlenent to Post-Depl oynent Mobilization
Respite Absence include, but are not limted to, travel clains,
TDY orders, Conbat Zone Tax Exenption or | nmm nent Danger/
Hazardous Duty pay data (including country code) provided by the
servicing Personnel Support Activity Detachnment (PERSUPP DET),
concurrent FI TREPS/ eval s, deploynent awards, etc. Due to the
vari ety of assignnent types in Irag and Afghani stan, COs are
aut hori zed discretion in determning the type and validity of
avai |l abl e docunentati on necessary to establish an entitlenment to
Post - Depl oynent Mbbilization Respite Absence.

b. Active duty nenbers who qualify for adm nistrative
absence have 1 year followi ng the conpletion of deploynent to
use their Post-Deploynent Mbilization Respite Absence.
Menbers who return from depl oynment due to injury or are
deened to be “not fit for duty” will have 1 year to use their
Post - Depl oynent Mbbilization Respite Absence fromthe day that
they are determned to be “fit for duty.” Menbers who are not
found to be “fit for duty” and are separated fromthe Navy may
conbine this authorized adm nistrative absence with term nal
| eave.
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c. Menbers may conbi ne adm nistrative absence and chargeabl e
annual | eave, but COs should use discretion in allow ng the
conbi nation of Post-Depl oynent Mobilization Respite Absence with
Speci al Liberty, as both are types of adm nistrative absence that
may serve simlar purposes. Menbers may not sell back
adm ni strative absence at any tine, and failure to use approved
Post - Depl oynent Mbbilization Respite Absence days within the
designated tinme franme will result in | oss of the benefit
(1.e., Post-Deploynent Mbilization Respite Absence days are a
“use or lose” entitlenent).

5. Court-Martial or O her Adverse Admi nistrative Action. In the
event that a court-martial or other adverse admnistrative action
has been initiated agai nst a depl oyed nenber, the accrual of
creditable tinme is suspended, beginning with the day that charges
are preferred, or, adverse admnistrative action is initiated,
pending final resolution of the matter. CGs nust docunent
suspensi on date of creditable tinme and notify Chief of Naval
Qperations (CNO (N130), which will make final determ nation of
Post - Depl oynent Mbbilization Respite Absence eligibility, pending
final resolution

6. Docunent ati on

a. Once the CO has validated a nenber’s entitlenent to a
speci fic nunber of days of adm nistrative absence, an appropriate
NAVPERS 1070/613 (7-06), Adm nistrative Remarks, service record
entry should be nade to docunent the entitlenent and when the
entitlement will expire if an unused bal ance of days renuins,
as well as entries to docunent when the adm nistrative absence is
used and when the bal ance reaches zero or expires.

b. Menbers taking adm nistrative absence should be provided
W th no-cost perm ssive tenporary duty orders to reflect |ine
of duty status and authorized absence during the period of
Post - Depl oynent Mbbilization Respite Absence. These orders do
not provide entitlenment to any governnent reinbursenent for
travel, |odging, neals or other incidental expenses while on
adm ni strative absence. Chargeable | eave and/or special |iberty
aut horized in conjunction wth Post-Depl oynent Mbilization
Respite Absence shoul d be docunented on

e NAVCOWPT 3065 (Rev. 2-83), Leave Request/
Aut hori zation, for annual |eave; and

e NAVPERS 1336/3 (Rev. 8-05), Special Request/
Aut hori zation, for Special Liberty.
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7. Exanpl es

a. Scenario: Menber serves 13 nonths deployed in Iraq from
1 January 2005 to 30 January 2006 (prior to the 19 January 2007
program i npl ementation date). Menber is assigned to hone station
until redeployed for 12 nonths to Afghani stan beginning in
February 2007.

Cal cul ation: Menber has already exceeded the 12-nonth

depl oynent point and begins to accrue adm nistrative absence
at arate of 1 day per nonth upon arrival in a creditable
depl oynent |ocation for nonths 1 through 5 of the second
assignment. After nonth 5 the nmenber will have conpl et ed

18 nonths of creditable deploynent tinme and will accrue

adm ni strative absence days at a rate of 2 days per nonth for
the next 6 nonths. The final nonth of this deploynent wll
exceed the 24-nonth threshold and the nenber will accrue

adm ni strative absence days at a rate of 4 days per nonth.
Menber is entitled to 21 days of Post-Depl oynent Mbilization
Respite Absence upon conpletion of the second depl oynent to
Af ghani st an

(5 days + 12 days + 4 days = 21 days adm nistrative absence).

b. Scenario: A Hospital Corpsman (HM serves a 7-nonth
deploynent in Iraq from 15 February 2006 to 10 Septenber 2006 and
returns to home station. Menber is scheduled for second
deploynment to Iraq for 7 nonths beginning in May 2007.

Cal cul ation: Menber is credited for 7 nonths of deploynment tine
for initial assignment, and will exceed the 12-nonth depl oynent
point followng the 5th nonth of the second assignnment. For
months 6 and 7, the nenber will accrue adm nistrative absence
days at the rate of 1 day per nonth, for the cunul ative

depl oynent tine in excess of 12 nonths. Menber is entitled to

2 days of Post-Depl oynent Mobilization Respite Absence upon
conpl etion of the second depl oynent.

c. Scenario: Menber serves 15 nonths in Qatar from
1 February 2005 to 10 April 2006, followed by an i nmedi ate
12-nmont h depl oynent to Afghani st an.

Cal culation: Assignnment to Qatar is not a creditable depl oynent
| ocati on under current guidelines, and, therefore, does not
entitle the nenber to any creditable tine.
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d. Scenario: Menber deployed to Iraq for a 12-nonth peri od
from1l August 2004 to 31 July 2005 and returned to honme station.
Menber is then redeployed for a 12-nonth period in Afghani stan
from1l April 2006 to 31 March 2007, but is extended in
Af ghani stan until 15 June 2007.

Cal cul ation: For first deploynent, nenber is credited for

12 nont hs deploynent tinme, but accrues no Post-Depl oynent
Mobi |i zati on Respite Absence days because depl oynent occurred
prior to 19 January 2007. Menber is credited with another 9
nmont hs of deploynent tine wwth no adm ni strative absence days
accrued for the period of 1 April 2006 through 31 Decenber 2006.
As of 31 Decenber 2006, nenber is credited with a total of 21
nmont hs of depl oynent. Because nenber is still deployed as of

19 January 2007 the nenber will begin to accrue adm nistrative
absence days as of that date at the rate of 2 days per nonth
for the nonths of January and February. As of 1 March 2007
(the 24'"" month of creditabl e depl oynent), nember accrues absence
days at the rate of 4 days per nonth for the nonths of March,
April, and May, and for the partial nonth of June 2007

(4 days + 16 days = 20 days of adm nistrative absence).



