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Reference (a) 18 U.S.C.  
 

 

1.  Purpose.  To establish requirements for screening and 

selecting applicants prior to the issuance of permanent change 

of station orders to Navy Expeditionary Intelligence Command’s 

(NAVEXINTCOM) sea and shore components.  

 

2.  Background.  NAVEXINTCOM sea duty operational billets 

require duty in arduous and combat environments.  Duty is 

frequently isolated, independent, and involves deployment with 

various organizations engaged in operations at sea, on the 

ground, in the air, expeditionary, and littoral zones.  

NAVEXINTCOM’s shore duty staff billets are responsible for the 

organization, staffing, training, certifying, sustaining, and 

equipping in support of the command’s operational billets.  To 

ensure mission accomplishment, it is essential that both 

NAVEXINTCOM’s sea and shore components (unit identification 

codes (UIC) 33800 and 40623) recruit, assess, and select the 

“right” Sailors for the “right” billets. 

 

    a.  Designation  

 

        (1) The screening requirements in this article pertain 

to NAVEXINTCOM Sailors assigned to the following positions: 

 

            (a) Tactical counterintelligence (CI) and human 

intelligence (HUMINT) collectors, 

 

            (b) Tactical electronic warfare operators,  
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            (c) Expeditionary intelligence analysts, and 

 

            (d) Information system operations. 

 

        (2) Intelligence specialists (IS), cyber warfare 

technicians (CWT), cryptologic technicians (collection)(CTR), 

cryptologic technicians (technical)(CTT), and information 

systems technicians (IT) will be assigned to one of the 

positions identified in subparagraphs 2a(1)(a) through 2a(1)(d).  

These individuals are trained and equipped to provide a wide 

variety of HUMINT and tactical information operations support, 

including electronic warfare and select computer-network 

operations. 

 

    b.  Exception.  The screening requirements in this article 

do not apply to non-information warfare support personnel (i.e., 

personnel specialists, yeomen, logistics specialists, and 

gunner’s mates). 

 

    c.  Location.  Billets are located at NAVEXINTCOM, Dam Neck, 

Virginia (UIC 33800 and UIC 40623). 

 

    d.  Tour Lengths.  Duties with NAVEXINTCOM are classified as 

type 2 sea duty (UIC 40623) and type 1 shore duty (UIC 33800).  

Due to the extensive amount of training involved within the sea 

UIC, the minimum tour length is 48 months or the corresponding 

sea and shore flow (whichever is greater) with an additional  

12-month option to be executed via an approved NAVPERS 1306/7 

Electronic Personnel Action Request no later than  15 months to 

current projected rotation date.  Shore UIC Sailors will follow 

their current shore duty requirement per their rating’s sea and 

shore flow. 

 

    e.  Obligated Service (OBLISERV).  Required OBLISERV for 

this program is 48 months for the sea UIC. 

 

    f.  Weapons.  Sailors must achieve and maintain 

qualifications on various individual weapons.  Reference (a), 

section 922, prohibits access to firearms by persons convicted 

of any misdemeanor crime of domestic violence.  This policy also 

applies to any felony crimes and general and special court-

martial convictions that otherwise meet the definition of a 

“crime of domestic violence.”  Any member disqualified from 

handling or training on weapons is not eligible for duty at 

NAVEXINTCOM’s sea duty UIC. 

 

https://www.mynavyhr.navy.mil/Portals/55/Reference/Forms/NAVPERS/NAVPERS_1306-7_Rev_03-23.pdf?ver=J7oHxZc7iOfKR7cfOpyNiA%3d%3d
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3.  Requirements or Qualifications 

 

    a.  Eligible Personnel.  This article applies to the CTR, 

CTT, CWT, IS, and IT ratings assigned to NAVEXINTCOM. 

 

    b.  Applicant Requirements.  Candidates must meet the 

following additional requirements: 

 

        (1) Must volunteer for assignment; 

 

        (2) Have no non-judicial punishment or military or civil 

convictions, other than traffic violations, in the past 2 years 

from date of application; 

 

        (3) Have no alcohol incidents during the past 2 years; 

 

        (4) Be recommended by current chain of command, 

NAVEXINTCOM, and NAVEXINTCOM CI/HUMINT functional lead or 

cryptologic warfare officer functional lead (as applicable); 

 

        (5) Qualify for and maintain eligibility for a 

Government travel charge card (GTCC).  Loss of eligibility for a 

GTCC may result in disqualification and subsequent termination 

from NAVEXINTCOM; 

 

        (6) Be eligible to receive a Top Secret/Sensitive 

Compartmented Information security clearance; 

 

        (7) Have no physical fitness assessment failures during 

the past 3 years from date of application; 

 

        (8) Have a current State driver’s license; and 

 

        (9) Complete an operational duty screening per 

MILPERSMAN 1300-800 in addition to the screening outlined in 

this article.  Completion of NAVPERS 1306/92 Special Program 

Screening is not required due to coordination of screening 

between the Sailor's current command and NAVEXINTCOM. 

 

4.  Termination.  Sailors who no longer volunteer for assignment 

to NAVEXINTCOM will submit a NAVPERS 1306/7 to Bureau of Naval 

Personnel Command (BUPERS) Information Warfare Community Branch 

(BUPERS-327) via Navy Personnel Command (NAVPERSCOM) Information 

Warfare Distribution Branch (PERS-408) requesting termination, 

and will be made available for immediate transfer.  Sailors who 

fail to maintain qualifications or demonstrate documented 

https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1300Assignment/1300-800%20%20.pdf?ver=Sg4MPjbVEa7beF66d5K66w%3d%3d
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substandard conduct or performance will be subject to the 

NAVEXINTCOM’s de-screening process.  De-screened Sailors will be 

made available for immediate transfer. 

 

5.  Screening Information.  Detailed screening information may 

be obtained through the following contacts: 

 

    a.  For enlisted ratings:  NAVEXINTCOM Senior Enlisted 

Leader, Leading Chief Petty Officer, or NAVEXINTCOM Operations 

Director (N3) at (757) 492-0832/8478. 

 

    b.  For officers:  NAVEXINTCOM N3 at (757) 492-8484. 

 


