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OFFI CER DI STRI BUTI ON - RETAI NABI LI TY
Responsi bl e | CNO Phone: DSN 223- 2303
Ofice (N131) CoMm (703) 693-2303
FAX 223-1189

1. Background. Retainability is the m ninmum obligated service
(OBLI SERV) an officer nmust have to qualify for issuance of cost
per mmnent change of station (PCS) orders. Cost PCS orders cannot
be issued unless retainability is net.

2. Policy. Retainability covers the period fromthe date of
reporting for duty at the new duty station.

a. The followng table lists the m ni numrequirenents.

TRANSFER FROM TRANSFER TO RETAI NABI LI TY
CONUS Shore or Sea | CONUS Shore Duty 2 Years
CONUS Shor e CONUS Sea Duty 1 Year
Anywher e OVERSEAS Sea or Shore Duty | DOD Area Tour
Over seas CONUS Sea or Shore Duty 1 Year

b. Nuclear-qualified officers assigned billets under Naval
Sea Systens Conmand ( NAVSEASYSCOM) ( NAVSEA-08) cogni zance are
2 years.

c. Retainability and prescribed tour length (PTL) are not
i nterchangeable terns. Both are satisfied prior to order
writing.

(1) The retainability requirenent is met in relation to
t he next PCS assi gnnent.

(2) The PTL requirenent is satisfied for the existing
t our assignnent.

3. Letter of Intent (LO). Satisfaction of the retainability
requi renent for all cost orders is required. Factors that affect
retainability are the letters of intent of Regular and Reserve

of ficers and the resignation and release fromactive duty (RAD)
requests of Regul ar and Reserve officers.
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a. \Were an officer’s m ninmum service requirenment (MR
ext ends beyond the officer’s current projected rotation date
(PRD), an LO may be used to notify Navy Personnel Conmand
(NAVPERSCOV) the officer does not desire to remain on active duty
beyond MSR

b. An LA shall be received by NAVPERSCOM no | ater than
6 months prior to the first day of the officer's PRD nonth. An
LO may be received after this tinme but does not preclude PCS
orders notification prior to receipt of the LO. This in no way
restricts detail er-constituent conmunications at any tine.

c. The LO does not preclude issuance of PCS orders,
provi ded the requested rel ease date, which is the MSR unl ess
earlier date approved by Assistant Secretary of the Navy for
Manpower and Reserve Affairs (ASN (M&RA)), permits the officer to
meet the retainability requirenment for PCS orders to the next
duty station.

d. The LA nust be followed by a tender of resignation/RAD
or request to retire. This tender nust be received at NAVPERSCOM
9 nonths prior to the MSR (9 nonths prior to an earlier date if
approved by the ASN (M&RA)) to allow for processing, including
adjustnment of the PRD in Oficer Assignnment |Information System
Version 2 (QAIS2) and identification of a tinely relief.

4. Attaining Retainability

a. USNR O ficers

(1) Retainability for United States Naval Reserve (USNR)
officers is equal to the MSR or obligation incurred as a result
of accepting orders. The obligation incurred upon approval of a
voluntary extension of active duty of definite duration is equal
to the tinme requested by the nenber.

(a) Absence of a RAD request prior to the first day
of the sixth nonth before the nonth of an officer’s PRD will be
construed as an officer’s request to be retai ned beyond MSR

(b) Oficers can then be issued orders and will have
retainability for not [ ess than the m ninumtour for separation
MIS at the next duty station.

(2) If a USNR officer executes orders, the earliest tine
the officer may be released fromactive duty at the new duty
station as a voluntary rel ease fromactive duty (VOLRAD), w thout
a waiver, is the MIS date. Although an officer may be retained
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on active duty until conpletion of PTL, it has been conmon
practice to approve rel eases upon conpl etion of MIS, provided the
request neets other OBLI SERV and subm ssion requirenents. This
policy will remain in effect unless Deputy Chief of Naval
Personnel (DCNP) determ nes by conpetitive category/designator
that significant personnel shortages are a conpelling mlitary
necessity for retention. |In the absence of a request for

rel ease, the officer will serve the full PTL

(3) USNR O ficer order witing decision matrix is as
fol |l ows:

Retainability Wite Orders Tour Length/Action
MSR > or = PTL Yes PTEXT P73043
MIS < or = MSR < PTL Yes PTEXT P73043
MIS < or = MSR Yes PTEXT P73044 (Note 1)
MSR < MTS Yes PTEXT P73043 (Note 2)
MSR < MTIS No Extend PRD to MSR and retain
onboard. (Note 1)

Note 1: Letter of intent or approved RAD

Note 2: No letter of intent or approved RAD. Less than
6 nmont hs from PRD

(4) In cases where orders are witten for less than the
PTL and the officer later incurs additional OBLI SERV or requests
to remain on active duty, the officer will not be reassigned
prior to conpletion of the PTL unless in connection with an
approved exception. MIS and PTL in the matri x above are the MIS
and PTL required at the next duty station.

b. United States Navy (USN) O ficers

(1) Retainability for USN officers is |limted by statute,
whi ch defines maxi mum service, by LOs and by resignation/
retirenment requests.

(a) Statutorily required separation cannot be waived
unl ess the officer is continued on active duty by a
continuation/adm nistrative retention board; in such cases,
retainability nust be satisfied in full prior to issuance of cost
PCS orders.

(b) Absence of a resignation/retirenment request
6 months prior to the first day of the officer's PRD nonth nakes
the USN officer eligible for PCS orders and, once notified of
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orders, commtted to fulfill the associated tour-Ilength
requirenent.

(2) When assigning officers who have conpl eted 20 years
of total active service or have been continued, OAl S2 nust be
revi ewed by NAVPERSCOM to verify the estimted | oss date all ows
sufficient retainability.

(3) Oficers cannot be assigned beyond their estinmated
| oss date unless continued. Questions concerning estimted |oss
date are handl ed by NAVPERSCOM Retirenent Fleet Reserve/
Disability Retirement Division (PERS-82).

(4) Although an officer may be retained on active duty
until conpletion of PTL, it has been commobn practice to approve
resignation/retirenents upon conpletion of MS, provided the
request neets other OBLI SERV and subm ssion requirenents.

(a) This policy will remain in effect unless
Commander, Navy Personnel Command ( COWNAVPERSCOM) determ nes by
conpetitive category/designator that significant personne
shortages are a conpelling mlitary necessity for retention.

(b) I'n the absence of a request to resign/retire, the
officer will serve the full PTL unless an approved exception is
granted by appropriate authority.

(5) USN officer order witing decision matrix is as
fol |l ows:

Retainability Wite Orders Tour Length/ Action

MSR > or = PTL Yes PTEXT P73043

MIS < or = MSR < PTL Yes PTEXT P73043

MIS < or = MSR Yes PTEXT P73044/ P73046
(Note 1)

MSR < MTS Yes PTEXT P73043 (Note 2)

MSR < MIS No Extend PRD to Separation date
and retain onboard. (Note 1)

Note 1: Letter of intent or approved RAD

Note 2: No letter of intent or approved RAD. Less than
6 nmont hs from PRD

(6) MIS and PTL in the matri x above are the MIS and PTL
required at the next duty station.

(7) The following officers do not neet retainability
requi renents and are not issued cost orders:
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(a) Oficers who will be involuntarily retired due to
age or time-in-grade limtations.

(b) One-tine failure of selection (FOS) officers who
will be involuntarily separated if they FOS a second tine.

(c) This requirenent may be wai ved under
extraordi nary circunstances by NAVPERSCOM Distribution
Depart ment (PERS-4) where continuance of a one-tine FOS officer
(e.g., in an overseas billet) is detrinental to the Navy and to
the individual. Considerations include the follow ng:

1. Need for career-enhancing billet to inprove
pronoti on opportunity.

2. Need to transition to the civilian sector and
individual's suitability for continued overseas duty.

5. Retainability Exceptions. Wiver authority for retainability
requirenents is as foll ows:

a. Requests to waive retainability of 12 nonths or |ess can
be approved by NAVPERSCOM ( PERS- 4).

b. Requests to waive retainability greater than 12 nonths
can be approved only by Chief of Naval Operations (CNO (N131).



	Return to BUPERS' Previous Document



