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M LPERSMAN 1301-114
OFFI CER DI STRI BUTI ON - ASSI GNVENT TQ' FROM
Navy PERSONNEL CowwanD ( NAVPERSCOM
Responsi bl e | NAVPERSCOM Phone: DSN 882- 3141
Ofice ( PERS- 45) Cav (901) 874- 3141
FAX 882- 2693

1. Purpose. To prescribe tour Iength and reassignnment policy
for officers assigned to Navy Personnel Comrand ( NAVPERSCOM .

2. Background. A proper degree of sensitivity nust be

mai ntained in the relationshi p between NAVPERSCOM and al
mlitary nmenbers with whomit interfaces, while sinultaneously
provi di ng the manning continuity necessary to pronote a high
degree of organi zational efficiency.

3. Action. The follow ng policies have been established for al
of ficers assigned to NAVPERSCOM

a. Assignnents to NAVPERSCOM wi | | be nade per
M LPERSMAN 1301-110, but in no case for |ess than 24 nont hs.

b. Reassignnment from NAVPERSCOM wi || be nade per
M LPERSVMAN 1301-110 and in accordance with conmunity career
progr essi on.

c. Exceptions to these policies nust be requested in witing
and approved by NAVPERSCOM Assistant Conmander Navy Personne
Command, Career Managenent Departnent (PERS-4) before permanent
change of station (PCS) orders are negotiated. Exception
requests nust include report date to NAVPERSCOM proposed
detachnment date, and justification for early transfer or career
progressi on vari ance.
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