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MILPERSMAN 1306-1017 
 

NAVAL SPECIAL WARFARE GROUP ONE AND TWO COMMANDS 
 
Responsible 

Office 

NAVPERSCOM 

(PERS-4013) 

Phone:      DSN 

            COM 

            FAX 

882-4252 

(901) 874-4252  

882-2664/2743 
 
MyNavy Career Center Phone:  Toll Free 

E-mail: 

MyNavy Portal: 

1-833-330-MNCC(6622) 

askmncc@navy.mil 

https://my.navy.mil/  

 
1.  Background.  Naval Special Warfare (NSW) Group One (NSWG-1) 

and Naval Special Warfare Group Two (NSWG-2) (unit 

identification codes 57100, 44939, 48254, 0031A and 52839) 

deploy mission-ready integrated naval special warfare task 

groups capable of full spectrum special operations across 

competition, crisis, and conflict to compete and win globally. 

 

    a.  Billets require duty in arduous field environments (many 

times isolated and independent) in support of NSW operational 

forces. 

 

    b.  The supported sea-air-land teams are homeported at Naval 

Base Coronado, San Diego, CA; Joint Expeditionary Base Little 

Creek, Virginia Beach, VA; and Panzer Kaserne, Germany. 

 

    c.  Detailed command information may be obtained by 

contacting: 

 

        (1) NSWG-1:  COMM:  (619) 537-3557 or DSN: 577-3577 

 

        (2) NSWG-2:  COMM:  (757) 763-2000 or DSN: 253-2000 

 

2.  Requirements and Qualifications.  Candidates must meet the 

following minimum requirements: 
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    a.  Eligible Ratings:  

 

Aviation machinist’s 

mate (AD) 

Builder (BU) Construction 

electrician (CE) 

Construction 

mechanic (CM) 

Cryptologic 

technician 

(interpretive) (CTI) 

Cryptologic 

technician 

(collections) (CTR) 

Cryptologic 

technician 

(technical) (CTT) 

Constructionman 

senior chief (CUCS) 

Cyber warfare 

technician (CWT) 

Engineman (EN) Equipment operator 

(EO) 

Electronics 

technician (ET) 

Gunner's mate (GM) Hospital corpsman 

(HM) 

Hull maintenance 

technician (HT) 

Intelligence 

specialist (IS) 

Information systems 

technician (IT) 

Legalman (LN) 

Logistics specialist 

(LS) 

Master-at-arms (MA) Mass communications 

(MC) 

Navy counselor (NC) Navy diver (ND) Operations 

specialist (OS) 

Aircrew survival 

equipmentman (PR) 

Personnel specialist 

(PS) 

Religious program 

specialist (RP) 

Steelworker (SW) Utilitiesman (UT) Yeoman (YN) 

 

    b.  Have and maintain a Secret clearance (non-waiverable). 

 

    c.  Maintain a minimum score of “good – low” or higher on 

most recent physical fitness assessment.  Applicants in a 

limited duty status at the time of screening must be fit for 

full duty prior to receiving permanent change of station orders. 

 

    d.  Not have any non-judicial punishment or civil offenses 

in the last 36 months. 

 

    e.  Not have any alcohol-related incidents in the last 36 

months (non-waiverable). 

 

    f.  Members who have prior convictions for domestic violence 

are permanently ineligible (non-waiverable). 

 

    g.  Qualify for and maintain eligibility for a Government 

travel credit card (non-waiverable). 
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    h.  As advertised in MyNavy Assignment, be in pay grades E-5 

to E-9 (includes members frocked to E-5) with no less than  

4 years before reaching high year tenure in their current pay 

grade. 

 

    i.  Selected members must incur 48 months of obligated 

service from report date due to extensive required NSW training 

and length of work-up and deployment cycle.   

 

    j.  Cryptologic technician-eligible personnel must refer to 

this article and MILPERSMAN 1306-984 for additional application 

and program screening requirements and potential follow-on post-

primary tours. 

 

3.  Application Process 

 

    a.  Complete NAVPERS 1306/92 Special Program Screening, 

sections A, B, C, D2, D3 and D6.  Report results using exhibit 1 

of MILPERSMAN 1306-900. 

 

    b.  All waivers will be considered on a case-by-case basis 

and must be submitted using exhibit 2 of MILPERSMAN 1306-900 and 

submitted via e-mail to:  NSWG1A&SCELL2@Cell@socom.mil and 

NSWG2A&SCell@socom.mil. 

 

4.  Termination.  Personnel who fail to maintain any of the 

above listed qualification or standards may be subject to 

involuntary termination from assignment within the NSWG-1 and 

NSWG-2 organizations.  Commanding officers have substantial 

discretion to involuntarily terminate members when necessary.  

Involuntary termination is purely an administrative personnel 

matter; it is not dependent upon a finding of guilt in any 

punitive or administrative proceedings and is not a substitute 

for punishment, detachment for cause, or any other adverse 

action. 

https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1300Assignment/1306-984.pdf?ver=UeSrHzAUM31dptki0iBpgg%3d%3d
https://www.mynavyhr.navy.mil/References/Forms/NAVPERS/
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