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M LPERSMAN 1306- 804
NEW.Y ESTABLI SHED OR TRANSI TI ONI NG Al RCRAFT
SQUADRONS
Responsi bl e | NAVPERSCOM Phone: DSN 882- 2325
Ofice ( PERS- 404EL) CcoMm (901) 874-2325
( PERS- 4013) FAX 882- 2642

1. Policy. The procedures outlined in this article are
applicable to newy established squadrons, squadrons
transitioning to a new nodel aircraft and the introduction of
prototype aircraft into the fleet.

a. Transitioning and newWy established squadrons will be
manned per fleet manning | evels except in those cases where
priority manni ng has been authorized by Chief of Naval Operations
(CNO) .

b. In sone instances, aviation units faced with major
configuration changes having an effect on manning requirenments in
selected ratings do not fall into the above categories. Exanples

woul d be the installation of a new fire control system or

Anti - Submarine Warfare (ASW sensor system |In these cases,

type commanders (TYCOWs) shoul d request that Navy Personnel
Command ( NAVPERSCOM i npl enment the special stability options

di scussed later in the article for those ratings or Navy Enlisted
Cl assification (NEC) codes nost affected by the update.

c. NAVPERSCOM Poi nts of contact concerning assignnents and
manni ng for newy established and transitioning aircraft
squadr ons:

e New Construction Section (PERS-404EL) and

e Enlisted Personnel Readi ness and Support Branch
( PERS- 4013)

d. In transitioning aircraft squadrons, all personnel wll
remain on board to conplete prescribed sea tour (PST)/nornma
shore tour (NST) except those personnel in ratings receiving
transition training. These personnel are subject to other
criteria as outlined in this article.

2. Assignnent Qualifications. Assignnment criteria set forth
herein will apply to personnel reporting to newy established or
transitioning aircraft squadrons wthin 12 nonths of

est abl i shnment or commencenent of transition.
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a. Reassignnent under the provisions of this article wll
not normally be approved once an individual has reported on board
a newy established or transitioned squadron for duty.

b. Menbers volunteering for/ordered to duty in newy
established or transitioning aircraft squadrons nust neet the
foll ow ng requirenents:

(1) Indebtedness. No indebtedness problem of a serious
or chronic nature (waiverable).

(2) Health. No history of instability or serious health
probl ens of a probable recurrent nature during the past
12 nont hs.

(3) Performance. No mark below 3.0 in any category or
bel ow 3.0 overall during the previous 24 nonths. Eval uation
mar ks received from Navy Recruit Training Conmand, Service Schoo
Commands, on nmenbers who have never served at a pernmanent duty
station; or marks received during active duty for training for
USNR nenbers, are not considered disqualifying for duty in newy
established or transitioning aircraft squadrons.

(4) Disciplinary History. No prior conviction by
courts-martial, nonjudicial punishment (NJP), and no civi
viol ations other than mnor traffic offenses for the past
12 nont hs.

(5) Obligated Service (OBLISERV). Menbers nust be able
to conpl ete OBLI SERV requirenents for current or prospective
paygrade prior to high year tenure (HYT). Wivers to HYT nust be
approved prior to issuance of orders/authorization to transition.

3. OBLI SERV Requirenents. The follow ng applies to personnel
bei ng assigned to an establishing or transitioning aircraft
squadr on.

a. OBLISERV for a newWy establishing aircraft squadron.
M ni rum OBLI SERV of 24 nonths fromthe establishnment date or
conpletion of transition is required for personnel being assigned
to an establishing/transitioning aircraft squadron that is noving
from CONUS to CONUS.

b. Prior to transfer the individual is required to incur the
requi red additional OBLI SERV
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(1) M ninmum OBLI SERV of 24 nonths fromthe establishnment
date or conpletion of transition is required for personnel being
assigned to an establishing/transitioning aircraft squadron that
is nmoving from OCONUS t o CONUS.

(2) Menbers nmoving from CONUS to OCONUS have to conpl ete
the DOD m ni mumtour of the area being assigned fromthe
establi shnment date or conpletion of transition for an
establishing/transitioning aircraft squadron.

(3) Prior to transfer the individual is required to incur
the required additional OBLI SERV

c. OBLISERV for a transitioning aircraft squadron. The
follow ng applies to personnel that elect to remain on board a
transitioning aircraft squadron and receive transition training:

(1) Anopunt of OBLI SERV requirenment/extension of projected
rotation date (PRD) in order to receive transition training is
conputed from cl ass graduati on date and is dependent on the
l ength of training received. The followng is to be utilized
when cal cul ati ng OBLI SERV/ PRD ext ensi on requirenents.

Anmount of required
Lengt h of Trai ning OBLI SERV/ PRD ext ensi on
1-3 weeks 6 nonths
4-6 weeks 12 nont hs
7-8 weeks 18 nont hs
9-10 weeks 20 nont hs
11-12 weeks 22 nmont hs
13 or nore weeks 24 nont hs

(2) Personnel who volunteer to remain on board to
conplete the transition and receive additional training nust
i ncur additional OBLISERV and agree to extend on board if
requi red per the above chart up to a maxi num of 24 nont hs.

(3) The follow ng NAVPERS 1070/613 (Rev. 7-06)),
Adm ni strative Remarks entry nust be nade for personnel who
require an extension beyond their normal PST:
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Dat e: "I'n consideration for assignnent to
transition program | agree to remain on sea duty for a period of
(refer to chart above) nonths from conpletion of transition
training, unless such requirenent is specifically waived by
NAVPERSCOM "

Menber’s Signature

W TNESSED

Nane, Rank, and Title of Wtnessing Oficer

(4) Additional OBLISERV requirenents for personnel who
volunteer to remain on board to receive transition training
cannot be satisfied by a NAVPERS 1070/ 613 entry in nmenber’s
service record.

4. Stability Period. To afford maximum stability, personnel who
arrive onboard a newy established or transitioning aircraft
squadron will not normally be eligible for transfer until they
have conpl eted 24 nonths on board after transition or
establishment. This requirenment may be waived where nenbers are
on board in excess of both rating/NEC al |l owances, with the
approval of the manning control authority (MCA).

5. Previous Assignnent Benefits. Menbers guaranteed previous
assignment benefits (Selective Training and Reenlistnent (STAR),
Sel ect ed Conversion and Reenlistnment Program ( SCORE)
Reenlistment Incentive, etc.) nmust indicate in witing that they
are willing to waive or delay such benefits until they have been
on board 24 nonths after transition or establishnent.

a. OBLISERV requirenments associated wth a particul ar
benefit nust be net when the nenber ultimately resubmts a
request for the benefits previously guaranteed.

b. A copy of the nenber's waiver/delay shall be forwarded to
NAVPERSCOM ( PERS- 404EL) .

6. Request Procedures. Personnel desiring to volunteer for
new y established or transitioning aircraft squadron duty shal
submt requests utilizing the NAVPERS 1306/ 7 (Rev. 1-03),
Enlisted Personnel Action Request.
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a. Commanding officers (COs) are required to nake coments
concerning the nmenber's suitability for assignnment utilizing
criteria set forth in this article.

b. Additionally, include comments concerning nmenber's
special training (service schools attended and conpl eti on dates)
and agreenment to incur sufficient OBLISERV, if applicable.

7. Transferring Command’s Responsibility. The transferring
command w || conduct a review of the nember's service record to
ensure that the nmenber neets the criteria and OBLI SERV set forth
inthis article.

a. COs shall notify NAVPERSCOM ( PERS- 404EL) within 10 days
of receipt of the assignnment directive if a nmenber fails to neet
the m ni numrequirenents or does not desire to acquire OBLI SERV
(specify disqualifying factors).

b. Hold assignnment directive in abeyance pendi ng NAVPERSCOM
(PERS- 404EL) determ nation. |If NAVPERSCOM ( PERS-404EL) reply is
not received within 30 days, initiate tracer action.

8. Transitional Assets. COs of transitioning aircraft squadrons
shall screen all on board personnel to determ ne that the
requirenents of this article have been conplied with. Personne
not qualified for transitioning aircraft squadrons shall be nade
avai |l abl e for reassignnment.

9. Adjustnent of Sea Duty Commencnent Date (SDCD). SDCDs wil |
be established and reported per MLPERSMAN 1306-116. CGs of
units undergoi ng construction, conversion or transition should
refer to M LPERSMAN 1306-116 for adjustnent procedures.

10. Adjustnent of PRD. PRDs of all personnel assigned to newy
established or transitioning aircraft squadrons will be
established to allow for required 24 nonths after establishnent
or conpletion of transition or nmenber's PST for their rating/ NEC
whi chever is greater.

a. In order to ensure that all key nenbers are not
transferred i mmedi ately at the end of the stabilization period,
12 nmonths prior to the end of the stabilization period, the CO
shall review the command's Enlisted Distribution and Verification
Report (EDVR) and make PRD adj ustnent recomrendations, with a
certified copy of NAVPERS 1070/ 605 (Rev. 7-06), History of
Assignnments to NAVPERSCOM Enlisted Distribution Division
(PERS-40), with information copy NAVPERSCOM ( PERS-4013).
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b. PRD adjustnments will be a maxi mum plus or mnus 90 days
fromthe original PRD

c. Wen recommendi ng PRD adj ustnents, such factors as tine
remai ni ng on active duty, tinme remaining on PST, and the desires
of the individual should be considered.

d. \Waiver requests nmust be made to NAVPERSCOM ( PERS- 404EL)
and include justification.

e. Adjustnent of OBLISERV requirenents will be handled on a
case-by-case basis.

11. Assignnent of Personnel to Activities Involved in the

| ntroduction of Prototype Aircraft. NAVPERSCOM ( PERS-404EL) wi ||
assign all personnel to duties directly related to the

i ntroduction of prototype aircraft, which will include factory
trai ni ng, acceptance, evaluation trials, and fleet introduction
phases.

a. NST lengths will be adjusted to ensure that critical
skills continue to be used where required.

b. Personnel specially selected/trained for new basic node
aircraft introduction will be distributed apart from nornma
rotation since their assignnent to duties directly related to the
new aircraft programis essential.

c. NAVPERSCOM ( PERS-404EL) will pronul gate a notice
soliciting volunteers, establishing eligibility requirenents, and
speci fying the nmethod of submtting requests for duty in the
i ntroduction of prototype new basis nodel aircraft. The notice
will be distributed approximately 24 nonths prior to fleet
introduction of the aircraft.
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Squadr ons

Ti me Tabl e

Legend:

BTD — Begi nning Transition Date

MCT — Menmber Conpl etes Traini ng
CTD — Conpl ete Transition Date

ED - Establishment Date
Dat e Action Responsi bility
12 nmonths prior to Determ nati on of ED or BTD, BTD/ CID | Cogni zant Type
BTD/ ED and OFficial Notification of ALCON | Commander
12 nmonths prior to Screen on board personnel for Squadron CO
BTD (transition transition eligibility and desires.
only)
Submit nessage to NAVPERSCOM ( PERS-
404 and PERS-4013) of transitioning | Squadron CO
personnel and non-transitioning
personnel with avail date for
reassignnent. (Refer to Exhibit 1
for proper format.)
Execut e OBLI SERV agreenent for
transitioni ng personnel and notify
NAVPERSCOM Squadron CO
9 nonths prior to Cenerate requisitions to fill NAVPERSCOM

BTD/ ED

vacanci es created by non-transition

( PERS- 4013)

personnel and new billets as
provi ded by OPNAV.
9-6 nonths prior to | Assign personnel to squadron via NAVPERSCOM
BTD appropriate training pipeline or
direct (as required) to fill any
vacancy not filled by on board
assets.
BTD/ ED Begi n transition/establishnent SQUADRON CO
BTD/ ED & 12 nont hs Screening requirement for newy NAVPERSCOM
assi gned personnel terninate per
M LPERSMAN 1306- 804.
CTD Conpl ete transition SQUADRON CO
CTD/ED & 12 nont hs OBLI SERV requirenents from CTD/ ED NAVPERSCOM
and 24 nonths for prospective gains
ceases.
Revi ew unit EDVR and nake staggered | SQUADRON CO

PRD adj ust nent reconmendations to

NAVPERSCOM
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EXH BIT 1
SAMPLE FORVAT FOR | NI TI AL PHASE- | N- PLAN

(Use the proper nessage format containing the follow ng:)

FROM ORI G NATI NG ACTI VTY

TO COVNAVPERSCOM / PERS4013/ /

| NFO APPROPRI ATE FLEET COMVANDER

COWNAVPERSCOM M LLI NGTON TN/ / 404EL/ /

APPROPRI ATE MCA

APPROPRI ATE TYCOM

APPROPRI ATE FUNCW NG

APPROPRI ATE PSA/ PSD

O hers as appropriate

UNCLAS // NOL306/ /

SUBJ: I NITIAL PHASE- I N-PLAN FOR TRANSITIONING UNIT. VFA- (U C )1
MSG D/ GENADM N/ COVMAND PLA/ /

REF/ A/ RM& TYCOM PLA/ MSG DTG /

AMPN/ TYCOM TASKI NG MsG /

REF/ B/ DOC/ COMNAVPERSCOM 01JUL03//

NARR/ REF A TRANSI TI ON SCHEDULE. REF B IS M LPERSMAN 1306- 804. //

RWVKS/ 1. THI'S ACTY | S SCHEDULED FOR TRANSI TI ON TO F- 18 Al RCRAFT FROM MW YY TO
MWM YY.

A. COVMANDI NG OFFI CER HAS SCREENED THE FOLPERS FOR TRANSI TI ON | AW REF A,
APPROP OBLI SERV HAS BEEN | NCURRED AND NAVPERS 1070/ 613 ENTRY MADE | AW REF B:
NEW TRANSI TI ON BI LLET
RATE NAME Last 4 SSN MBR W LL FILL (RATE/ NEC)

AT1 HORNET 6789 AT1/ 8345

B. THE FOLPERS WLL NOT TRANSI TI ON, AND ARE MADE AVAI L FOR ORDS AS FCLS:
DETACHVENT/ DUPREFS
RATE NAME LAST 4 SSN EACS EXT CUR PRD DATE 3 CHO CES
AT2 PHANTOM 2222 861101 12MO 8802 8510 SAN DI EGO

C. FOLPERS ARE BEI NG PROCESSED FOR SEPARATI ON.
RATE NAME LAST 4 SSN DATE LTR MAI LED/ DTG FOR MsSG

D. FOLPERS | N RECEIPT OF FLTRES AUTH SELECTED FOR OFFI CER PROMOTI ON W TH
TRF/ PROMOTI ON DATE AS | NDI CATED:
RATE NAME LAST 4 SSN FLTRES/ PROMOTI ON DATE

2. COMMENTS. (I NCLUDE ANTI Cl PATED SPECI AL NEC/ MANNI NG REQRMTS NOT COVERED BY
SQVD OR OPNAV 1000/ 2 COVD MANNI NG DOCUMENT.  SPECI AL PROBLEM CAUSED BY
TRANSI TION. CO S COMMENTS.)//
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