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MILPERSMAN 1306-906

NAVAL INTELLIGENCE SUPPORT CENTER

Responsible | NAVPERSCOM Phone: COM (901) 882-3773
Offices: (PERS-4006EU)
NAVPERSCOM Phone: COM (901) 874-2326
(PERS-403)
MyNavy Career Center Phone: Toll Free | 1-833-330-MNCC (6622)
E-mail: askmncc@navy.mil
MyNavy Portal: https://my.navy.mil |

References (a) NAVPERS 18068F, Manual of Navy Enlisted
Manpower and Personnel Classifications and
Occupational Standards, Volume 1, Navy
Enlisted Occupational Standards

(b) OPNAVINST S1510.91

(c) OPNAVINST 1160.8B

1. Background. The rating requirement for a small number of
submarine and surface qualified members to participate in the
Acoustic Intelligence (ACINT) Specialist Program is as follows:

a. Surface sound navigation and ranging (SONAR) technicians
(STG) at the Office of Naval Intelligence (ONI), Suitland, MD
(Washington, DC area) and in all ACINT specialist fleet support
concentration areas.

b. Submarine SONAR Technicians (STS) at ONI and in all
ACINT specialist fleet support concentration areas.

2. Requirements and Qualifications

a. Applicants for assignment to this program must meet the
following requirements and qualifications:

(1) Meet requirements set forth in reference (a).

(2) Be in the pay grades of E-6 through E-8 with 15
years or less active service at the beginning of ACINT training.
Candidates in the pay grade of E-5 will be considered on a
case-by-case basis. Candidates in the pay grades of E-7 and E-8
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with greater than 15 years will be considered on a case-by-case
basis.

(3) Be interviewed or screened by a qualified ACINT
Specialist (Navy enlisted classification (NEC) ST-708B).

(4) Have outstanding command of oral and written English
language per reference (b).

(5) Complete sections A and C of NAVPERS 1306/92 Special
Program Screening and exhibit 1 of MILPERSMAN 1306-900.

(6) Required obligated service (OBLISERVE) for this
program is 48 months after receiving NEC ST-708B. Sailors who
are still eligible for zone B or C reenlistment and executing
orders to ACINT training are strongly recommended to OBLISERV to
train to fulfill this OBLISERVE requirement. See reference (c)
for the current SRB details. The OBLISERVE to Train Program is
managed by the Bureau of Naval Personnel (BUPERS) Enlisted
Community Management Support Branch (BUPERS-328).

b. The following qualifications and requirements are
recommended prior to applying for the ACINT Specialist Program:

(1) STS Candidates. STS candidates are more competitive
for entry into the ACINT Specialist Program if they meet the
requirements for Sailors in the pay grades E-6 and E-7 of the
STS enlisted career path.

(a) Be in the pay grade of E-5 or above

(b) Be qualified as senior at-sea watch station
SONAR supervisor;

(c) Be medically cleared for submarine duty;

(d) Be willing to be on type 2 sea duty while in
the training pipeline and once qualified;

(e) Be eligible for and maintain a Top Secret
clearance with sensitive compartmented information access.
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(2) STG Candidates. STG candidates are more competitive
for entry into the ACINT Specialist Program if they meet the
requirements for Sailors per the STG enlisted career path.

(a) Be in the pay grade of E-5 or above

(b) Be qualified SONAR supervisor, tactical
coordinator on Surveillance Towed-away Sonar System (SURTASS),
or watch supervisor for the Integrated Undersea Surveillance
System (IUSS) (be in the pay grade of E-6 or above)

(c) Be qualified as situational awareness watch
officer or watch supervisor for IUSS (be in the pay grade of
E-5).

(d) Be medically cleared for submarine duty;

(e) Be willing to be on type 2 sea duty while in
the training pipeline and once qualified;

(f) Be eligible for and maintain a Top Secret
clearance with sensitive compartmented information access.

3. Manpower Management and Billeting Responsibilities

a. The ACINT community manager at ONI is the overall billet
manager for all ST-708B NEC-coded billets per reference (b).
ST-708B billets (STS and STG) will not be dissolved, moved, or
converted without concurrence from the ACINT community manager
or ACINT Specialist Program manager.

b. The ACINT Specialist Program manager, designated by the
ACINT community manager, provides a list of priorities to the
applicable fleet readiness integrator for consideration every
MyNavy Assignment (MNA) cycle. Navy Personnel Command Combat
Systems Distribution Branch (PERS-406) and Nuclear Power and
Submarine Distribution Branch (PERS-403) will fill the priority
jobs each MNA cycle.

c. To the maximum extent possible, rating detailers will
reutilize NEC ST-708B experience. Pay grade and rating
substitutions may be considered on a case-by-case basis.
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