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1. Voluntary Reasons.
administrative separation (ADSEP)
(Convenience of the Government (COG) is referred.)

The following table lists reasons for
that are considered voluntary.

Reason See MPM
COG - Conscientious objection 1900-020
COG - Surviving family member 1900-030
COG - Medical condition not amounting to a 1900-120
disability

Selected changes in service obligation (active duty) 1910-102
Expiration of active obligated service 1910-104
In lieu of trial by court-martial 1910-106
COG - Early release to further education 1910-108
COG - Hardship 1910-110
COG - Pregnancy 1910-112
COG - When a reservist becomes a minister 1910-118

2. Involuntary Reasons.

The following table lists reasons for

ADSEP that are normally considered involuntary unless the
specific circumstances of the separation indicate otherwise.

Reason See MPM
COG - Medical condition not amounting to a disability |[1900-120
COG - Parenthood 1910-124
COG - Review action 1910-126
COG - Being an alien 1910-127
Defective enlistments and inductions - minority 1910-128
Defective enlistments and inductions - erroneous 1910-130
enlistment

Defective enlistments and inductions - defective 1910-132

enlistments



mailto:askmncc@navy.mil
https://my.navy.mil/
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1900-020.pdf?ver=JTAANA8KjKFTFuOLLyGekQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1900-030%20.pdf?ver=eDUaFOaKVI_h3dS7OGCMwA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1900-120.pdf?ver=yBtAfRU_DX56sQnWYPoKlQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-102%20.pdf?ver=OVhVfVusGKcI5nejpCuzyQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-104.pdf?ver=Yd101XYnVK-sZvyDh5Lafw%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-106.pdf?ver=mTCdJspVvjQvrERTugSv2w%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-108.pdf?ver=vDcMdGaHzSd0wgaFdvT8gw%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-110%20.pdf?ver=SuM5aKw0YaW3otj3X_opOA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-112.pdf?ver=eoZJ8Cfdrl3GltwBs1rXvg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-118.pdf?ver=kwqUJwbBmCyoTQ-fI2Y-jQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1900-120.pdf?ver=yBtAfRU_DX56sQnWYPoKlQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-124.pdf?ver=Ss-kfVqwOG-sKSWfd0ylqA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-126.pdf?ver=M_ZqStYh0M27KV7Mt5CuLg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-127.pdf?ver=Pi0NFi3TxRLX2azDN0rUPA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-128.pdf?ver=PyflyvCNb09rsKj4TNaJww%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-130.pdf?ver=_a0jmMeyWH5vrNM3BsOakg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-132.pdf?ver=6RS26jjioHu-7m2l8aaA0g%3d%3d
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Reason See MPM
Failure to complete change of rating (conversion) 1910-133
process

Defective enlistment and inductions - fraudulent 1910-134
entry into the naval service

Delayed Entry Program 1910-136
Misconduct - Minor disciplinary infractions 1910-138
Misconduct - Pattern of misconduct 1910-140
Misconduct - Commission of a serious offense 1910-142
Misconduct - Civilian conviction 1910-144
Misconduct - Drug misuse 1910-146
Unsuccessful or non-completion of alcohol 1910-152
rehabilitation treatment

Multiple incidents of driving under the influence or [1910-153
driving while intoxicated

Entry level performance and conduct 1910-154
Unsatisfactory performance 1910-156
Failure to maintain security clearance 1910-157
Unsatisfactory participation in the Ready Reserve 1910-158
Supremacist and extremist conduct 1910-160
Unsuccessful or non-completion of Family Advocacy 1910-162
Program rehabilitation

Best interest of the Service 1910-164
Administrative action for Fleet Reserve and 1910-166
Retired Reserve eligible personnel

Physical disability 1910-168

3. Other Reasons.
ADSEP that are considered involuntary.

The following table lists other reasons for

Reason

See MPM

Disposition of enlisted personnel disenrolled from a
Navy officer candidate program (including the Naval
Academy)

1910-182

Disposition
appointment

of enlisted personnel accepted for
to the Military Academy, Air Force
Academy, or Coast Guard Academy

1910-184

Disposition of enlisted personnel disenrolled from
the Military Academy, Air Force Academy, or Coast
Guard Academy

1910-186



https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-133.pdf?ver=rO_JXNtrAkRt-f1V3IVzlA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-134.pdf?ver=Q2CUAJJcVqainRVsFdZqbg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-136.pdf?ver=eJvKM1dXEYOvZujBasXcDw%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-138.pdf?ver=mG552fT5dgXX56xrkO88Tg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-140.pdf?ver=uZIjeh3ykszTt44nEB6o4w%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-142.pdf?ver=FQ_Fil8acrU3b1ATozmhUQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-144.pdf?ver=K4gO1MFDxaftQceffgLjsg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-146.pdf?ver=pFvU_V8qn0Sj21x5f02huQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-152%20.pdf?ver=qT1Jy0hd8FGZoTw7VSY7OQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-153.pdf?ver=xr8AoFHJZ0pdURwIvmaEQQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-154.pdf?ver=zSnQd7MA4pGFZO7OB20G4w%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-156.pdf?ver=JJaZvYiPUuQMzp2XBSiysw%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-157.pdf?ver=uvaPp4AhEEeZmc67apOUvQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-158%20.pdf?ver=V_DKXbWDwtXS1N4jgOhUQg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-160.pdf?ver=VBFMqgPbOU4ii4k5_yanZw%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-162.pdf?ver=I_X5S68QK7ECtDzGkZihWQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-164.pdf?ver=7jodIghzCGjeEBkoWVNcWw%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-166.pdf?ver=_vGa9deTniQAAa21-v2zJA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-168.pdf?ver=-vG7O22JkQIlmZBoq2aLCg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-182.pdf?ver=bcKSIEm9Ham1Q9LnaRbKhA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-184.pdf?ver=8LRYQ5-TVyHtz7evfGbPaQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1900Separation/1910-186.pdf?ver=VBeXO0APZ3CKSktGs5Sqiw%3d%3d
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