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SEPARATION BY REASON OF SUPREMACIST OR EXTREMIST 

CONDUCT 
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              FAX 
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             882-2673 
 

MyNavy Career Center Phone:  Toll Free 

E-mail: 

MyNavy Portal: 

1-833-330-MNCC (6622)  

askmncc@navy.mil  

https://my.navy.mil/ 

 

 

Reference (a) Uniform Code of Military Justice (UCMJ) 

 

1.  Policy 

 

    a.  Members must be processed following disciplinary or 

administrative action for any substantiated incident of serious 

misconduct resulting from participation in supremacist or 

extremist activities.  The prescribed misconduct must relate to 

 

        (1) illegal discrimination based on race, creed, color, 

sex, religion, or national origin; or 

 

        (2) advocating the use of force or violence against any 

federal, state, or local government or agency thereof, in 

violation of federal, state, or local laws. 

 

    b.  Most cases will involve one or more violations of 

reference (a), including but not limited to the following: 

 

 Violation Article 

(1) Insubordinate conduct, disobedience, and 

orders violations, including violations of 

lawful general orders established in Navy 

regulations or other authoritative Navy 

instructions. 

90, 91, 92 

(2) Cruelty and maltreatment of subordinates. 93 

(3) Riot or breach of peace. 116 

(4) Provoking speech or gestures. 117 
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(5) Various degrees of assault. 128 

(6) Disloyal statements; drunkenness and/or 

disorderly conduct; communicating a threat; 

carrying a concealed weapon; soliciting 

another to commit an offense; requesting 

commission of an offense; and wearing 

unauthorized insignias, decorations, 

badges, ribbons, devices, or lapel buttons 

on uniforms or civilian clothing. 

134 

 

    c.  An incident of misconduct is substantiated by one or 

more of the following: 

 

        (1) A conviction by a court-martial or civil criminal 

court system. 

 

        (2) Imposition of nonjudicial punishment under article 

15 of reference (a). 

 

        (3) A determination by the convening authority, the 

preponderance of evidence standard that the member has engaged 

in supremacist or extremist conduct. 

 

2.  Procedures.  Contact Navy Personnel Command (NAVPERSCOM), 

Enlisted Performance and Separations Section (PERS-4832) or 

Reserve Enlisted Personnel Section (PERS-4913) for processing 

guidance for cases involving supremacist or extremist conduct.  

Cases will normally be processed under Misconduct - Commission 

of a Serious Offense (MILPERSMAN 1910-142) or Best Interest of 

the Service (MILPERSMAN 1910-164). 
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