7220- 330

22 Aug 2002
Page 1 of 4
M LPERSMVAN 7220- 330
CHECKAGE OF PAY FOR EXCESS LEAVE
Responsi bl e | CNO ( N13) Phone: DSN 225- 3304
Ofice Ccom (703) 695-3304
FAX 225- 3311
Gover ni ng DoD 7000. 14- R, DoD Fi nanci al Managenent
Directive Regul ati ons, Vol une 7A

1. Checkage of Pay Rules for

Excess Leave. Use the tabl e bel ow

to identify excess |eave conditions and actions required to
ef fect checkage of pay:

VHEN. .

THEN. . .

AND. . .

nmenber returns
excess | eave,

from |make checkage of pay
i medi ately.

nenber takes
addi ti onal exc
| eave prior to
conpl etion of

checkage of pay shall
ess be made for the total
excess | eave,

i ncludi ng the one-

taken as a res
of an
adm ni strati ve
error,

ul t made i nmedi atel y upon
di scovery that such
| eave has been taken,

obligated active hal f day.
servi ce,
excess | eave is checkage shall be shal | be based on the pay

and al | onances received by
the menber at the tinme the
excess | eave was taken

it is discover
that a nenber
grant ed excess
| eave,

ed t he di sbursing
was officer shall be
notifi ed,

t he di sbursing officer
shal | effect checkage of
pay and al | owances.

NOTE: See pay directives
for required support
docunent s.

in the checkag

rel ease, or

retirement, a
fractional par
a day of exces
| eave i s found

pay and al | owances of a day shall be
for excess |eave checked as a whol e
upon separati on, day.

e of the fractional part

t of
S

NOTE: Menbers shall not
be retained in service
since the checkage of pay
for excess | eave produces
an overpaynment at the tine
of separation fromactive
duty.




2. Rul es for

M nus Leave Bal ance.

with m nus | eave bal ances:

7220- 330
22 Aug 2002
Page 2 of 4

Use the table bel ow to deal

bal ance,

VHEN. . . AND. . . THEN. . . AND. . .

the | eave record accounting |separation such ninus proper

at the tine a first fromactive |leave checkage for

extensi on of enlistnent, servi ce, bal ance such excess

regardl ess of duration, deserti on, shal | be | eave shal |

becones operati ve, or death consi der ed be nmade at
produces a excess the tinme of
m nus | eave | eave, cl osing the

pay record,
except in

t he
situations
listed

bel ow.

Cauti on:
This policy
i's based on
public | aw
and cannot
be wai ved.
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VHEN. . . AND. . . THEN. . . AND. . .
a mnus |leave credit exists |[the m nus checkage of t he m nus
at the tinme of separation | eave pay and | eave
under any of the follow ng bal ance does |al | owances bal ance
ci rcunst ances: not exceed shall not be |shall be
30 days, made, carried
di scharge from an forward into
enlistment for the the new
pur pose of accepting a | eave
per manent or tenporary record.
conmi ssi on or warrant
appoi ntnent in the
Regul ar Navy or the Nava
Reserve and continuing on
active duty, or
term nation of a
tenporary conm ssion or
war rant appoi nt nent,
reverting to an enlisted
status and continuing on
active duty, or
di scharge from an
enlistnment prior to the
expiration for the
pur pose of continuing on
active duty in the same
or other status,
NOTE: This does not apply to
di scharge within 3 nonths of
expiration of enlistnent for
the purpose of reenlistnent.
t he m nus checkage of the first 30
| eave pay and days of
bal ance al | owances m nus | eave
exceeds 30 shal | be bal ance
days, made for the |shall be
portion of carried
m nus | eave |forward into
bal ance t he new
exceedi ng 30 |l eave
days, record.
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VHEN. . . AND. . . THEN. . . AND. . .
an enlisted nenber, who checkage
accepts an appointnent to shal | be
one of the service acadenies made for any

or as a Naval Reserve

m dshi pman, shall be

consi dered di scharged for
the purpose of this article,

m nus | eave
bal ance t hat
exi sts at
the tine of
such
appoi nt nent .

menber, who has been checked
for excess | eave as the
result of being declared a
deserter, is returned to a
duty status after conpletion
of disciplinary action which
resulted in conviction of
the | esser charge of

unaut hori zed absence or

acqui ttal

t he mar k of
desertion is
r enoved

t he m nus

| eave

bal ance
shal | be
reentered on
t he | eave
record,

t he anmount
of pay and
al | owances
for which
checked
shal | be
recredited
on nmenber’s
pay record.
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