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Article No. 
and Date 
Approved 

1070-300 
CH-95 
04 May 2026 

Article Title 

NAVPERS 1070/606 RECORD OF UNAUTHORIZED ABSENCE 

• Changed responsible office from PERS-313 to

MNCC

• Para 2 and Para 3, updated preparation and

distribution procedures for NAVPERS 1070/606

• Subpara 18c, added guidance on retaining

in-Service cancellation procedures

• Article has been revised throughout.

(COG: MNCC) 
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1070-310 
CH-95 
04 May 2026 

1160-140 
CH-95 
06 May 2026 

1300-312 
CH-95 
12 Jun 2026 

NAVPERS 1070/607 COURT MEMORANDUM 

• Changed responsible office from PERS-313 to 
MNCC 

• Article has been revised throughout. 

(COG: MNCC) 
CAREER WAYPOINTS 

• Changed responsible office from BUPERS-33 to 
BUPERS-313 

• Para 2, updated C-WAY System functions scoped 
by Office of the Chief of Naval Operations 
(OPNAV) Military Personnel Plans and Policy 
Division (OPNAV N13) to execute distribution 
and obligated service transactions only for 
the pay grades of E-1 through E-6 (previously 
all enlisted pay grades) 

• Subpara 3, Selected Reserve application 
window to be announced in separate 
correspondence so that BUPERS-315 can expand 
the window end date from 90 days remaining to 
soft expiration of active obligated service 
to 60 days in conjunction with a software 
update 

• Article has been revised throughout. 

(COG: BUPERS-313) 
UNITS TRANSITIONING TO OVERSEAS LOCATIONS 

• Updated contact information and references 
and made minor administrative changes 

• Article has been revised throughout. 

(COG: PERS-451) 
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1301-819 
CH-95 
13 May 2026 

1306-102 
CH-95 
16 Jun 2026 

1306-900 
CH-95 
26 Jun 2026 

1306-978 
CH-95 
13 May 2026 

1306-994 
CH-95 
21 Apr 2026 

PROCEDURES FOR SURFACE LIMITED DUTY OFFICERS 
(LOO) NOT DESIRING ORDERS TO COMMAND OR 

MILESTONE TOUR AT SEA 

• New article - This article establishes 
policies and procedures for the declination 
of command and milestone tours at sea for 
surface limited duty officers. 

(COG: PERS-414) 
TYPE DUTY ASSIGNMENT CODES 

• Updated contact information and references and 
made minor administrative changes 

• Article has been revised throughout. 

(COG: PERS-451) 
ASSIGNMENT OF ENLISTED PERSONNEL TO SPECIAL 
PROGRAMS 

• Subpara 2b, added MILPERSMAN 1306-1007 to the 
special programs table 

• Article has been revised throughout. 

(COG: PERS-4010) 
LITTORAL COMBAT SHIP (LCS) 

• Cancelled - The littoral combat ship platform 
transitioned to single hull crews and standard 
manning levels, eliminating the need for 
specialized screening previously required for 
minimally manned, blue-gold crewing . 

(COG: PERS-409) 
3-M System Coordinator at Sea and Shore 

• Subpara 3b, updated requirement for command 
interviews for 3Mcoordinator selection 

• Article has been revised throughout. 

(COG: PERS-402) 
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1306-1007 
CH-95 
13 May 2026 

1440-020 
CH-95 
04 May 2026 

Naval Information Warfare Training Group (NIWTG) 

• Subpara 2b, updated meteorology, oceanography 
and information operations direct support 
(DIRSUP) individual and team training and 
program evaluation 

• Subpara 2c, added NIWTG Norfolk (UIC 55722), 
NIWTD Jacksonville (UIC 4330B), NIWTG San 
Diego (UICs 55721, 44597, and 41915) 

• Subpara 2d, added NIWTD Japan and NIWTD 
Yokosuka tour lengths 

• Article has been revised throughout. 

(COG: PERS-408) 
Conversion to the Navy Counselor (NC) (Counselor) 
Rating 

• Subpara 2a(l) and Subpara 2a(S), updated 
frocking and advancement requirements for 
Sailors in the pay grade of E-5 

• Subpara 9b, removed the probationary period 
to align with detachment for cause guidelines 

• Article has been revised throughout. 

(COG: BUPERS-312) 
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