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JULY IS MILITARY CONSUMER MONTH! It’s an annual 
reminder for Service members and family members to 
protect their financial futures through awareness and 
education. Make sure to regularly review your credit 
report for accuracy. You can visit  Personal Finance 
Resources for Service Members | Military OneSource. 
Talk with your local Fleet and Family Support Center 
personal financial manager to get your free credit score 
and report.

PRT CHANGES! NAVADMIN 123/24 removes the 
requirements for adverse FITREP/EVALs and provides 
Commanding Officers (COs) discretion when providing 
reenlistment or retention recommendations for Sailors 
who fail consecutive PFAs. This NAVADMIN also directs 
one Physical Fitness Assessment (PFA) cycle in CY25, from 
February 1 – November 30, 2025. For more information, 
check out NAVADMIN 123/24 or talk to your CFL!

The summer season is a high-risk time for Navy and Marine Corps personnel, who 
may engage in dangerous activities without proper risk management. Last year, 
we lost 27 Sailors and Marines in off-duty auto and motorcycle mishaps during the 
101 Critical Days of Summer, which runs from 24 May to 2 September. Please take 
care of yourself, your family, and your shipmates, both physically and mentally, and 
enjoy summer wisely.

READ MORE

FORGED  
BY THE SEA
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PLAYBOOK 

A guide to implement 
COE 2.0 at any Navy 
Command

COE 2.0 CORNER
PLACEMAT 

A concise 
explanation of 
“what right looks 
like”

DOWNLOAD IT TODAY!

MARCH 2024

Honor
  Be accountable
  Display uncompromising integrity
  Uphold the highest standards

Courage
  Do the right thing, always
  Act despite your fear
  Ask for help

Commitment 
  Get Better, as a person and Team
  Know and do my job
  Be selfless and humble

Preparation
  Strengthen our Mind, Body, and 
Spirit

  Train with realism—leverage stress
  Be the example: what right  
looks like

Execution
  Adjust to the demands of the 
mission

  Maintain situational awareness
  Respond mindfully, not emotionally

Reflection 
  Reflect as an individual
  Conduct after actions as a Team
  Commit to continuous 
improvement

Mind
   Social: Develop healthy 
relationships

  Psychological: Build toughness & 
resiliency; recognize warning signs

  Financial: Manage money towards 
your goals

Body
   Nutrition: Eat to better your health
  Physical: Get Sleep—Be fit
  Medical/Dental: Meet standards  
for duty

Spirit
   Connect with something greater
 Sustain a sense of purpose
 Live your personal values

Character
   Set the standard, be transparent
  Own your mission, empower your 
people

  Master self-awareness and 
emotional intelligence 

Competence
   Deliver outcomes, self-assess &  
self-correct
  Manage risk, act on what matters 
most

  Solve hard problems, fix or elevate 
barriers

Culture
   Take care of your people
   Build winning teams (Connected & 
Inclusive)

  Ensure a safe & healthy 
environment

Mission
   Value & Respect everyone
  Be brilliant on the basics
  Achieve excellence

Learning
   Establish trust
  Discuss successes & failures
  Improve, continuously

Community
   Include families
  End workplace hostility & toxicity
  Eliminate harassing behaviors

  Sailor’s Creed
  COE 2.0 Playbook (back cover)

  Warrior Toughness Placemat   Mental Health Playbook
  Programs at Fleet and Family

  Navy Leader Development 
Framework

  Enlisted Leader Development (ELD)
  N-PIER Handbook

  Suicide Related Behavior 
Response and Postvention Guide

  Prevention & Response Programs
  Integrated Primary Prevention 
Work Force

  Necessary Conversations Guide
 Full Speed Ahead videos
 Navy Family Framework

WARRIOR 
TOUGHNESS 

GREAT
PEOPLE

GREAT
LEADERS

GREAT
TEAMS

ACCOUNTABLE TO YOURSELF AND TO YOUR TEAM ACCOUNTABLE TO  
EACH OTHER

ACCOUNTABLE TO  
YOUR PEOPLE

LEARN MORE
ABOUT OUR TOOLs and programs
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BUILDING OUR WARFIGHTERS & TEAMS 

READY TO FIGHT & WIN

give us feedback
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PLAYBOOK

BUILDING OUR WARFIGHTERS & TEAMS 

READY TO FIGHT & WIN DOWNLOAD IT TODAY!

VIDEO SERIES
A collection of training videos to help bring 
COE 2.0 to life in your command.

  COE 2.0 Playbook
  COE 2.0 “Warrior Toughness”

WATCH VIDEO

JULY IS NATIONAL MINORITY MENTAL HEALTH 
AWARENESS MONTH! Learn more!  

ANNUAL COMMAND CLIMATE ASSESSMENT 
WINDOW. Are you ready? Keep a lookout for the 
2024 CCA NAVADMIN in the coming weeks. 

NATIONAL NAVAL OFFICER ASSOCIATION (NNOA) 
AND ASSOCIATION OF NAVAL SERVICES OFFICERS 
(ANSO) JOINT LEADERSHIP AND PROFESSIONAL 
DEVELOPMENT SYMPOSIUM! This event is sched-
uled to be held at the Marriott Waterside Norfolk 
Hotel, 235 E Main St, Norfolk, VA 23510. The Navy 
Office of Culture and Force Resilience will sponsor 
300 local (symposium fee only) and 150 out of area 
(TDY costs and symposium fee) attendees for this 
event. Visit NAVADMIN 110/24 to learn more!

JOINT COE 2.0-IPPW CONFERENCE – Look for 
registration details coming soon! 

Photo by Petty Officer 1st Class 
Delaney Jensen, DVIDs
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101 CRITICAL DAYS OF SUMMER

on the horizon

https://www.militaryonesource.mil/financial-legal/personal-finance/
https://www.militaryonesource.mil/financial-legal/personal-finance/
https://www.militaryonesource.mil/financial-legal/personal-finance/
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/FACT_SHEETS/Fact_Sheet_NAV_123_24.pdf?ver=hBNZRda9DotNyVgduYkHRw%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/FACT_SHEETS/Fact_Sheet_NAV_123_24.pdf?ver=hBNZRda9DotNyVgduYkHRw%3d%3d
https://www.mynavyhr.navy.mil/Support-Services/Culture-Resilience/Womens-Policy/Hancock-DerVartanian-Awards/
https://navalsafetycommand.navy.mil/Stand-Down/101-Critical-Days-of-Summer/
https://www.mynavyhr.navy.mil/Portals/55/Support/Culture%20Resilience/COE/Culture_of_Excellence2_playbook.pdf?ver=s0FpL66RJpXUjjS20flM1w%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Support/Culture%20Resilience/COE/Culture_of_Excellence2_placemat.pdf?ver=JS_lSkt0ffTakZ018ZiZow%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Support/Culture%20Resilience/COE/Culture_of_Excellence2_playbook.pdf?ver=s0FpL66RJpXUjjS20flM1w%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Support/Culture%20Resilience/COE/Culture_of_Excellence2_playbook.pdf?ver=s0FpL66RJpXUjjS20flM1w%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Support/Culture%20Resilience/COE/Culture_of_Excellence2_placemat.pdf?ver=JS_lSkt0ffTakZ018ZiZow%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Support/Culture%20Resilience/COE/Culture_of_Excellence2_playbook.pdf?ver=s0FpL66RJpXUjjS20flM1w%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Support/Culture%20Resilience/COE/Culture_of_Excellence2_placemat.pdf?ver=JS_lSkt0ffTakZ018ZiZow%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Support/Culture%20Resilience/COE/Culture_of_Excellence2_placemat.pdf?ver=JS_lSkt0ffTakZ018ZiZow%3d%3d
https://www.youtube.com/watch?v=icE5Irx6ECI
https://www.youtube.com/watch?v=XAjpDia3Mik
https://confirmsubscription.com/h/i/45D037FDAA732E23
https://www.mynavyhr.navy.mil/Support-Services/Culture-Resilience/Womens-Policy/Hancock-DerVartanian-Awards/
https://www.dvidshub.net/video/924874/101-cdos-announcement-video
https://www.fda.gov/consumers/knowledge-and-news-women-owh-blog/national-minority-mental-health-awareness-month#:~:text=July%20is%20National%20Minority%20Mental,it%20comes%20to%20mental%20illness.
https://www.mynavyhr.navy.mil/References/Messages/NAVADMIN-2024/
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2024/NAV24110.txt?ver=VNQ10qmNHz2uKodhs89Ufg%3d%3d
https://www.dvidshub.net/image/5374217/mentorship-day
https://www.dvidshub.net/image/8408093/nsa-souda-bay-summer-safety-stand-down-2024
https://www.dvidshub.net/image/8408093/nsa-souda-bay-summer-safety-stand-down-2024
https://www.dvidshub.net/image/8408093/nsa-souda-bay-summer-safety-stand-down-2024
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2024/NAV24106.txt?ver=ZUpEi-5ENl_cdOFJZPCNYg%3d%3d
https://navalsafetycommand.navy.mil/Stand-Down/101-Critical-Days-of-Summer/
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N17 welcomes RDML Jay Clark, the new Director 
of the Navy Office of Culture and Force 
Resilience.

“It’s truly an honor to be back home, working with the 
tremendous N17 team once again. Our policies and 
initiatives, designed to support our Sailors and make 
the Navy a better combat fighting force, will continue to 
remain our primary focus as we navigate the ebbs and 
flows of today’s challenging maritime environment.
 
Our Purpose is to enable our Navy’s leaders to build 
People, Teams, and Families that are ready for combat; 
ready for the hardest things outside of combat; and to do 
so in a way that inspires People to join, stay, and tell their 
friends about the Navy.
 
Our Mission is to provide our Navy with an integrated 
framework of tools, programs, and policies that build 
great culture and a tough, resilient force where our 
people live, act, and lead at their best.
 
Our Vision is that Navy People, Leaders, and Teams, and 
Families reach their full potential in service to our Nation.

 
Our Values are to model the culture in which we want 
to serve; focus on our customers – Sailors, Families, 
Leaders, and Command Triads; and make things better; 
not harder.
 
I look forward to serving with each and every one of you 
as we bring critical resources to the Fleet.”
 
Rear Admiral Jay Clark is a native of Pembroke, Georgia 
and graduated from Bryan County High School. He is a 
1995 graduate of Morris Brown College where he earned 
a Bachelor of Science degree in Computer Science and 
received his commission through NROTC Morehouse 
in Atlanta, Georgia. Clark also holds a Master’s Degree 
in Systems Management from the Naval Postgraduate 
School and a Master’s Degree in National Security and 
Strategic Studies from the Naval War College.
 
Clark’s career highlights at-sea include serving as 
Executive Officer and Commanding Officer of USS 
ROOSEVELT (DDG 80) and Deputy Commodore and 
Commodore for Destroyer Squadron ONE. Ashore, 
Clark spent time as Deputy Executive Assistant to the 
Vice Chief of Naval Operations, Commanding Officer 
of Afloat Training Group Mayport, Deputy Director, 
21st Century Sailor Office (OPNAV N17) and Executive 
Assistant to Commander, U.S. Pacific Fleet.
 
Rear Admiral Clark reported as the Director, Navy 
Culture and Force Resilience Office (N17) in May 2024.

New Leader 

AT THE HELM 

https://www.dvidshub.net/image/5374217/mentorship-day
https://www.navy.mil/Leadership/Flag-Officer-Biographies/BioDisplay/Article/3822804/rear-admiral-jay-clark/
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Previous policy mandated pregnant Sailors assigned to sea duty to be reassigned 
to shore duty in excess of an activity’s manpower requirement. 

As of January 2024, NAVADMIN 006/24 states that pregnant Service members 
are to be re-assigned to fill a valid manpower requirement upon official command 
notification of pregnancy and submission of reassignment availability. Operational 
deferment (shore duty) orders will be written for a minimum of 24-months with a 
detach date approximately 30-days from receipt of the availability report.

DGM 40115-2401 “Policy for the Assignment of Pregnant Enlisted Service 
Members” provides further policy guidance on the assignment of pregnant 
enlisted Service members.

Photo by Petty Officer 1st Class Jeanette Mullinax 
Chief of Naval Personnel, DVIDS

Send us your feedback via email  
or social media links below!

RESOURCES

VETERANS CRISIS LINE
Dial 988 then press 1 

SAFE HELPLINE
Call: 877-995-5247 
Visit: Safe Helpline

SUBSTANCE ABUSE AND MENTAL HEALTH 
SERVICES ADMINISTRATION (SAMHSA)
Call: 800-662-HELP (4357)  
Visit: SAMSHA-Find Help

MYNAVY HR SAPR
Visit: MyNavy HR SAPR

NAVY WOUNDED WARRIOR 
Call: 855-NAVY-WWP • (628-9997) 
Visit: Navy Wounded Warrior

MILITARY ONE SOURCE 
Call: 1-800-342-9647 
Chat: Military One Source

MYNAVY HR SUPPORT SERVICES
Visit: MyNavy HR Culture & Resilience

Reach us now

DONCEAP (DON CIVILIAN EMPLOYEE  
ASSISTANCE PROGRAM)
Visit: Magellan Ascend

EMPLOYEE ASSISTANCE PROGRAM BY CNIC
Visit: ACI website

 NAVADMIN 006/24
 DGM 40115-2401
 MyNavy HR Fact Sheet

UPDATED POLICY FOR THE ASSIGNMENT OF 
PREGNANT SAILORS

You can 
mass load 
command 
PFA data    
in PRIMS 2  

Navy Domestic 
Violence 
Prevention 
Mobile 
Application

This app is available wherever you get your 
mobile apps and the Navy App Locker.  It 
provides FAP information and required GMT 
training and documents completion of GMT 
training in the Electronic Training Jacket 
(ETJ) using your DODID.  The app also 
provides links to key DVP resources and an 
“Emergency” contacts section available to 
the user 24/7, such as the National Domestic 
Violence Hotline and Military Crisis Line.

using the Data Load Widget? 
Originally designed for detached 
operational or large commands, the 
data load widget tool uploads a large 
amount of command PFA data in a 
short period of time.  

DOWNLOAD

FIND OUT MORE

Feeling overwhelmed by all the 
details and paperwork involved? 
Don’t worry, we are here to help make 
your PCS process smoother and less 
stressful! Whether you need tips on 
how to pack, how to find a new home, 
or how to adjust to a new location, 
we have you covered.

CPPA 
Resources 
for PCS 
season

FIND OUT MORE

https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2024/NAV24006.txt?ver=yfVt4shJ3NGqf6LwA3MjLw%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Support/Culture%20Resilience/ParenthoodPregnancy/DGM%2040115-2401_Enlisted%20Pregnancy%20Assignment%20Policy.pdf?ver=bT2XRKItrzctOLXVJtdI-A%3d%3d
https://www.dvidshub.net/image/423124/marine-corps-base-hawaii-offers-drug-education-youth-program
https://www.dvidshub.net/image/7364999/cmdcm-samira-mcbride-portrait
https://www.dvidshub.net/image/7364999/cmdcm-samira-mcbride-portrait
https://www.safehelpline.org/
https://www.samhsa.gov/find-help/national-helpline
https://login.milsuite.mil/?goto=https%3A%2F%2Fwww.milsuite.mil%3A443%2Fbookgroups%2Fdod-sexual-assault-prevention-team%2520
https://www.navywoundedwarrior.com/
https://www.militaryonesource.mil/relationships/married-domestic-partner/milspouse-support-and-services/?gclid=EAIaIQobChMI3NDe3tap_gIVnh6zAB13NAZOEAAYASAAEgKAr_D_BwE
https://www.mynavyhr.navy.mil/Support-Services/Culture-Resilience/
mailto:CulturalChampions%40navy.mil?subject=
https://magellanascend.com/?ccid=hpZiwlTni%2FVKNrZqvUQNB6fBJJGSp2%BZYWZSUbKC71w%3D
http://myassistanceprogram.com/cnic/
https://www.instagram.com/mynavyhr/
https://www.facebook.com/MyNAVYHR/
http://www.linkedin.com/company/mynavyhr
https://www.dvidshub.net/image/7364999/cmdcm-samira-mcbride-portrait
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2024/NAV24006.txt?ver=yfVt4shJ3NGqf6LwA3MjLw%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Support/Culture%20Resilience/ParenthoodPregnancy/DGM%2040115-2401_Enlisted%20Pregnancy%20Assignment%20Policy.pdf?ver=bT2XRKItrzctOLXVJtdI-A%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/FACT_SHEETS/Fact_Sheet_NAV_006_24.pdf?ver=wRfWaNUx4BpSukGfnEz10w%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2024/NAV24006.txt?ver=yfVt4shJ3NGqf6LwA3MjLw%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2024/NAV24006.txt?ver=yfVt4shJ3NGqf6LwA3MjLw%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2023/NAV23154.txt?ver=L1L68ksQ6ad0hnj5XZ7rCQ%3d%3d
https://www.applocker.navy.mil/#!/apps/29ACFD8A-D850-4BC4-AC0A-80E5898BE903
https://www.mynavyhr.navy.mil/Portals/55/Support/Culture%20Resilience/Physical/Data_Load_Widget.pdf?ver=y1uR4WAUh3IXS2X68dlj7A%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Support/Culture%20Resilience/Physical/Data_Load_Widget_Directions_15MAR2024.pdf?ver=o7VwEANUIBsQ5F34-S9OUw%3d%3d
https://www.mynavyhr.navy.mil/References/Messages/NAVADMIN-2023/
https://www.mynavyhr.navy.mil/Support-Services/MyNavy-Career-Center/Pers-Pay-Support/CPPA-Resources/NAVPTO/

