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Overview

In this lesson we will cover: r ,/&M
1. References & Authoritative guidance =~
2. Restricted Access in eCRM
3. UA & Deserter
4. NJP
5. NAVPERS 1626/7
6. Authorized punishments affecting pay
7. Suspension, Remission, Set Aside, Mitigation, and Vacate
8. Appeals
9. Legal Hold, Brig, and Appellate Leave
10. Court Martial
11. Additional Resources
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References:

UA/Deserter — MPM 1600-010 thru 1600-120 o T4
Officer Discipline — MPM 1611-010 S
E-6 — E-9 Discipline — MPM 1616-040

Confinement — MPM 1640 thru 1640-150

GCM Re-Start — SECNAVINST 1650.1H

UA Stoppage of Pay — DODFMR Vol. 7A Chap o1
Court Martial Forfeitures of Pay — DODFMR Vol. 7A Chap 48
NJP Forteitures of Pay — DODFMR Vol. 7A Chap 49

NJP/Court Martial - MPM 1626-010 thru 1626-030
NJP/Court Martial Events — Manual for Court Martial Part V.
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Authoritative Guidance

e

« The pay policies and requirements established by
DoD are derived primarily from and prepared in
accordance with the United States Code (U.S.C.),

including Title 10.

the

« DOD FMR 7A CH-49 (NJP) Process & Procedure
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Restricted eCRM Case Access 4

Must have a “Legal Permission Set” on e-CRM log-on to submit legal cases. . A

To request this permission set:

« your CO/OIC/Director, XO/AOIC/Deputy, AO, Legal Officer, Personnel Officer
« sends an email to TSC AOIC/XO

«  With subject line: REQUEST eCRM LEGAL PERMISSION SET FOR UIC

« in the body, “Due to the nature of legal cases, request to add the Legal Permission Set to

the following CPPA's eCRM log on, so they may submit legal cases on behalf of our
command:”

e list the CPPA's name and rank

B:Bmynavy



Legal Queue in eCRM

Mew Case: PersPay Legal Restricted

LAST, FIRST-TYPE OF CASE-DATE OF ACTION

LIET THE PUMIEHMENTS OR ACTEOM NEEDED TO BE PROCESSED

Related Lisers

Case Hisrarchy
a

System Indormaticn

PLEASE PUT THE MEMEER WHOC WE ARE

o PROCESSING IN THE COMTACT-T WILL LIST
THEIR 55M AMD D:OD 1D FOR PROCESSING

Etotus: Please do not forget

to put your cozes in
“Submiited” shatus. We
connat see them in
“initiated”

Effective Date= date of acfiocn (HJP,




Commanding Officer

= Previous TITLE 10 7/ Subtitle A 7 PART Il F CHAPTER 47 / SUBCHAPTER il / § 815

[OLBRC Home]

Bl ==t
§815. Art. 15. Commanding officer's non-judicial punishment
a) Under such regulations as the President may prescribe, and under such additional regulations as may
be prescnbed by the Secretary concerned, limitatlons may be placed on the powers granted by this article
with respect to the kind and amount of pumshment authonzed, the categones of commanding officers and
warrant officers exercising command authonzed lo exercise those powers, the applicability of this article to
an accused who demands tnal by court-martial, and the kinds of courts-martial to which the case may be
referred upon such a demand. However, except in the case of a member attached to or embarked in a
vessel, punishment may not be imposed upon any member of the armed forces under this article if the
member has, before the imposition of such pumnishment, demanded tnal by court-martial in hieu of such
punishment. Under similar regulations, rules may be prescrnbed with respect to the suspension of
punishments authonzed hereunder. If authonzed by regulations of the Secretary concemed, a commanding
officer exercising general court-marial junsdiction or an officer of general or flag rank in command may
delegate his powers under this article 1o a principal assistant
«b) Subject to subsaction (a), any commanding officar may, in addition to or in lieu of admonition or
repnmand, impose one or more of the following disciplinary punishments for minor offenses without the
ntervention of a court-martial-
(1) upon officers of his command-
{A) restriction 1o certain specified imits, with or without suspension from duty, for not more than 30
consecutive days;
(B) if imposad by an officer axarcising genaral court-martial junisdiction or an officer of genaral or flag
rank in command-
(i) arrast in quarters for not more than 30 consacutive days,
(i) forfeiture of not more than one-half of one month's pay per month for two months;
(i) restriction to certain specified limits, with or without suspension from duty, for not more than 60
conseculive days;
{iv) detention of nol more than one-half of one month's pay per month for three months,

(2) upon other parsonneal of his command-

{A) if imposad upon a person attached to or embarked in a vessel, confinement for not more than
three consecutive days,

(B) corractonal custody for not more than seven consecutive days,

(C) forfaiture of not more than saven days’ pay,

(D) reduction to the next inferior pay grade, if the grade from which demoted i1s within the promotion
authority of the officer imposing the reduction or any officer subordinate to the one who imposes the

radnetinn

Written out on next pages

<< Previgys IITLE 10/ Subtitle A / PART Il / CHAPTER 47 / SUBCHAPTER 11| / § 815 Next>>

[Bdnt]  [Erjnt gelection] [OLRC Home]

Detention of pay shall be for a stated period of not more than one year but if the offender’s term of service expires earlier, the detention shall
terminate upon that expiration. No two or more of the punishments of armrest in quarters, confinement, correctional custody, extra duties, and
restriction may be combined to run consecutively in the maximum amount imposable for each. Whenever any of those punishments are combined
to run consecutively, there must be an apportionment. In addition, forfeiture of pay may not be combined with detention of pay without an
apportionment. For the purposes of this subsection, "correctional custody” is the physical restraint of a person during duty or nonduty hours and
may include extra duties, fatigue duties, or hard labor. If practicable, correctional custody will not be served in immediate association with persons
awaiting trial or held in confinement pursuant to trial by court-martial.

(c) An officer in charge may impose upon enlisted members assigned to the unit of which he is in charge such of the punishments authorized
under subsection (b)(2)(A)}-(G) as the Secretary concerned may specifically prescribe by regulation.

(d) The officer who imposes the punishment authorized in subsection (b), or his successor in command, may, at any time, suspend probationally
any part or amount of the unexecuted punishment imposed and may suspend probationally a reduction in grade or a forfeiture imposed under
subsection (b), whether or not executed. In addition, he may, at any time, remit or mitigate any part or amount of the unexecuted punishment
imposed and may set aside in whole or in part the punishment, whether executed or unexecuted, and restore all rights, privileges, and property
affected. He may also mitigate reduction in grade to forfeiture or detention of pay. When mitigating-

(1) arrest in quarters to restriction;

(2) confinement to correctional custody;

(3) correctional custody or confinement to extra duties or restriction, or both; or
(4) extra duties to restriction;

the mitigated punishment shall not be for a greater period than the punishment mitigated. When mitigating forfeiture of pay to detention of pay,
the amount of the detention shall not be greater than the amount of the forfeiture. When mitigating reduction in grade to forfeiture or detention of
pay, the amount of the forfeiture or detention shall not be greater than the amount that could have been imposed initially under this article by the
officer who imposed the punishment mitigated.

(e) A person punished under this article who considers his punishment unjust or disproportionate to the offense may, through the proper channel,
appeal to the next superior authority. The appeal shall be promptly forwarded and decided, but the person punished may in the meantime be
required to undergo the punishment adjudged. The superior authority may exercise the same powers with respect to the punishment imposed as
may be exercised under subsection (d) by the officer who imposed the punishment. Before acting on an appeal from a punishment of-

(1) arrest in quarters for more than seven days;
(2) correctional custody for more than seven days;
(3) forfeiture of more than seven days’ pay;
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Commanding Officer’s NJP

(b) Subject to subsection (a), any commanding officer may, in addition to or in lieu of K/p,,,_,,if'/
admonition or reprimand, impose one or more of the following disciplinary punishments for minor offenses
without the intervention of a court-martial—
(1) upon officers of his command—
(A) restriction to certain specified limits, with or without suspension from duty, for not more than 30
consecutive days;
(B) if imposed by an officer exercising general court-martial jurisdiction or an officer of general or flag
rank in command—
(i) arrest in quarters for not more than 30 consecutive days;
(ii) forfeiture of not more than one-half of one month's pay per month for two months;
(iii) restriction to certain specified limits, with or without suspension from duty, for not more than
60 consecutive days;
(iv) detention of not more than one-half of one month's pay per month for three months;
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Commanding Officer’s NJP

(d) The officer who imposes the punishment authorized in subsection (b), or his ‘/'?,,,,,,,,.”f}””
successor in command, may, at any time, suspend probationally any part or amount of the unexecuted
punishment imposed and may suspend probationally a reduction in grade or a forfeiture imposed under
subsection (b), whether or not executed. In addition, he may, at any time, remit or mitigate any part or
amount of the unexecuted punishment imposed and may set aside in whole or in part the punishment,
whether executed or unexecuted, and restore all rights, privileges, and property affected. He may also
mitigate reduction in grade to forfeiture or detention of pay. When mitigating—

(1) arrest in quarters to restriction;

(2) confinement to correctional custody;

(3) correctional custody or confinement to extra duties or restriction, or both; or

(4) extra duties to restriction;
the mitigated punishment shall not be for a greater period than the punishment mitigated. WWhen mitigating
forfeiture of pay to detention of pay, the amount of the detention shall not be greater than the amount of
the forfeiture. When mitigating reduction in grade to forfeiture or detention of pay, the amount of the
forfeiture or detention shall not be greater than the amount that could have been imposed initially under
this article by the officer who imposed the punishment mitigated. !*gMYH#VT.



Effective Dates for Forfeiture of Pay, NJP

As reference JAG Instruction 5800.7G Ch. 2 Q <

0113 Effective Date and Execution of Nonjudicial Punishments

a. Forfeiture of pay and reducticon in grade. These
punishments, if unsuspended, take effect when imposed at the NJP
proceedings. If suspended, and the suspension is later wvacated,
these punishments take effect on the date the suspension 1s
vacated. After the imposition of a punishment of forfeiture of
pay and before the execution of this punishment, 1f an accused
absents himself or herself without authority, that period of
absence will interrupt the service of this punishment and will be
excluded in computing the service of this punishment. If a
forfeiture of pay 1s imposed, however, while a prior punishment
of forfeiture of pay is still in effect, the prior punishment
must be completed before the latter begins. Reduction in rate
may be executed in the accused's absence,.
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Unauthorized Absence

MILPERSMAN 1626(series)
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Unauthorized Absence Status

If Member is UA less than 24 hours: N\
* Make permanent NAVPERS 1070/613 entry e
* Verify and e-sub

If Member is UA for more than 24 hours:
* Create NAVPERS 1070/606 in NSIPS
« After 5 days of UA submit UA FID to stop pay

If Member is UA for more than 24 hours, but less than 29 days:
« Update and close NAVPERS 1070/606
* Submit UA FID to re-start pay

B:Bmynavy



Unauthorized Absence Status &=

Unauthorized Absence (UA) KSDs N
« UA memo-signed by the CO:

Memo should state the date and time of UA
If member confined by civilian authorities, submit a confinement memo

«  Muster reports for entire period as applicable

Unauthorized Absence (UA) KSDs

Return from UA memo-signed by the CO:
« Should state the date and time of the members return
« If the UA was excused
e If the member surrendered or was apprehended
B:Emynavy -
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Many different variants
Here is one example:

Cul

DEPARTMENT OF THE NAVY

2475 MCEEAN ETREET BAN DIEGD CA S2116-5108
NIRRT R T
1600
108
7 Sep 22

From: Commanding Officer, Navy Region Southwest Transient Bsonne] Unit
To: (fficer in Charge, Personnel Sopport Activity Detachrgéat, Navei@@hse San Diego

Subj: REPORT OF UNAUTHORIZED ABSENCE STATUS
Bef:  (a) NAVPERS 155600
Encl: (1) NRSW TPU San Dicgo Muster Repie

1. Per peference (a), the following imforn@fian is sulitined conteming the Service member's
repont of unawhortzed shience status:

. Name:

b. Rate

c. 85N Last F:.'!u.':

d. Status: AdmimistrateeiSeparation

& Command: MavyRegion Southwest Trunsient Personnel Unit
A | (el

g DateTimeLogation: 1 September 2022 /0815 / NREW TPU Courtyard

(]

Was required to muster at 0815 an 1 September 2022,

Request suspension of Service member’s pay be executed immediately.

it

4. Point of conect]ocation of commandfielephone (DENCOMM Ve-mail:

Carareiind b
{pigue
(SRS

. Bahd boanm mitn wry




Procedures For Unauthorized
Absence/Deserters

MILPERSMAN 1600(series)
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Deserter Status KSDs

After 30 days of UA:

« Start NAVPERS 1070/606 declared deserter
 Create UA FID for deserter (HK)

DD form 553:

»  Submit to Navy Absentee Collection and Information Center (NACIC)
www.Mynavyhr.Navy.Mil /support-services/corrections-programs/nacic/ and submit to

applicable TSC
(Form shown on next slide)
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http://www.mynavyhr.navy.mil/support-services/corrections-programs/nacic/
http://www.mynavyhr.navy.mil/support-services/corrections-programs/nacic/
http://www.mynavyhr.navy.mil/support-services/corrections-programs/nacic/
http://www.mynavyhr.navy.mil/support-services/corrections-programs/nacic/
http://www.mynavyhr.navy.mil/support-services/corrections-programs/nacic/

Deserter

Prescribed by: DoD| 132502 CUl {when filled in)

1. DATE PREFPARED
DESERTER/ABSENTEE WANTED BY THE ARMED FORCES rrrrRDD)
{When complefed, this form is protected by the Privacy Act of 1974, as amended.)

D D FO I‘m ! ! 3 2. TO (instaliztion DES or Military Deserter Information Point} | 3. FROM [Organization or achvily and place from which 4. DISTRIBUTION

aSbsent K unauthorized absence ocowrs in transi, st

: . AV
oid and new unit in Remarks) &P o t‘%%:(fd

5. SERVICE MEMBER S IDENTIFICATION (X appficable designation) | | DESERTER | | AWOLIUA ABSENTEE
() B Oc S 5A o 3  FULL NAME (Lasf, First, Afiodia) b GRADE/RANFIRATE € SEX
— l
°

[] mate [[] Female

. RACE [ one) ETHMICITY (X one)

|| AMERICAN INDIAN OR ALASKA NATIVE [ ]| ASIAN OR PACIFIC ISLANDER  |[|HISPANIC OR LATING

*SVM appearance B e Ceocues | er e on orme
description

=, PLACE ©F BIRTH (Cy, State, Country)

. DATE OF BIRTH (Y¥YYMMDD) | g HEIGHT (inches)

|- evE color rxme}_| | FAIR COLOR rxnr'_‘e‘l — —
o Blo Cks 6 = 1 2 : | [sRow [arar EC’T"E“ EEE [ Iren [ Jeao —

[ [BLack [razeL [ Jausurn BROWN WVER
K_DIP CONTROL MUMBERIGCA | L WCIC NUMBER m. LE CASE NUMBER

N WEIGHT (Lbs)

n. DESERTER'S UNIVERSAL CONTROL NUMBER (UCN)FBI = (W known)

*Enlistment info

0. BRANCH OF SERWICE P. SOCIAL SECURITY NO.

& MILITARY OCCUPATION u. PERMANENT RESIDENCE ADDRESS (Incluge ZTP Coge) V. IS THE OFFENDER FROM
e Blocks 13-15: ——
i,
. &

- NAME OF FBOF FACILITY

q. EDIP1 NUMBER r. CITIZENSHIP

. L]
L4 V e I llCle/D I i 1 I lfo 5. CURRENT ENLISTMENT 7. ENTRY INTO SERVICE 2 ATTACH PHOTOGRAPH
5 DATE b FLACE (City and State} a3 DATE b PLACE (Clfy and Sate) (0 avalzhis) (In additon to 3
(YW YAMIDD) Y YRLADD)

best to provide he photo in
It full fovmat {MPES) 25 an
Vi3

3. TIME OF ABSENCE
3. DATE [¥Y ¥ YRMIDD) B HOUR

10_ ADMINISTRATIVE DATE OF DESERTION vy Y¥Aiaos)
% as appécahis]
[] MANIFEST INTENT

emay, or 3 prnt out o &35
awn page)

b SUSPENDED [ |vES [ no Add View |Remowve)
13 DRIVER'S LICENSE 14_ VEHICLE REGISTRATION
3. NUMSER b. STATE ©. EXP. DATE (¥YYYMUWDD) a. PLATE NOC. b. STATE . EXP. DATE d. TYPE
(Y YYYLDD)
15 VEHICLE
HeiSAR S AabiRRE, il iSRG, -
+ BMyNA

& Controied by: OUICPER) Page of sl ]
DD FORM 553, FEB 2025 CUI (when filled in) Cenraied by oUSOIPRR ] s Baileis 3809
PREVIOUS EDITION IS OBSOLETE. LOC:FEDCON

FOC: osd mc-aler ousd-p-r. mbo. upr-egal-polcy@@mail mi


Presenter Notes
Presentation Notes
Speak on highlighted boxes


Deserter Status - Return

Submit the return memo per MILPERSMAN 1600-070 P g{:\’\;

If Deserter has returned:
« NACIC reflects Member at parent command and ACC: 100

* Modify NAVPERS 1070/606 to reflect returned to duty and full unauthorized
days charged

e Electronic submission (E-sub) NAVPERS 1070/606 to OMPF upon completion

 CPPA/Admin will submit naval message for return of deserted SVM, and re-
start all allotments, especially dental insurance.

« Verify Lost Time in LOPG and MMPA, if absence is not excused.
B:Emynavy -


Presenter Notes
Presentation Notes




An example:

urn of Deserter
pe

sage format.)

o ¥ | Oy 3 s " ~t 4 -
EM: Originating activity)
4 J

Py AAMMAIIDEDCAAM FET AALIS AT T TAIT AT

10 COVMINAVFEROLUDONM DRI NAV MB(D\..\_-'._--.---' WIS SN
MTT T TAMATAN ™/ /AN /S ,,..-\ ,-l' narent comm - Ta |
-‘-—uuﬁnll\_"-Cn‘ .:‘\r .'IU\J‘.'.’ /! [." l. S . Ll“—""-‘ b e (—"'u)
TME » COMMAYVDEDR M MTTT TAOTAMN TA EDRDCNNN" f
N2V . CUMINAY !J.‘.'_.l"\S\.u.. .'{.._.A_.‘.\\:.u.“ AN/ /J ?Z.:‘\ VOUDLl/
DFA AENTER CTEUET AND O
vE ey L SN i VELAND i
Lok d ~~ S ANV vy ¥ ¥ L LB A / v v w J /
FISC ANNEX ILLIAMSBURG VA//JJJ//

-~
B1
- fINOT1EDNE  /
UNCLAS//NOl626//

ol & | e i ] el ol e @)= Laal Fal et il ™~T ‘¥4 ¥ i ~ - "'j:: ~ 4 r‘ﬁ.“\- ) --'r-m---j‘— (‘\:‘ -'\:- 1;—--—--—;—-
SUBJ: REPORT CONTROL SYMBOL BUPERS 1600-2, RETURN OF SERTER
ATRIFIENTY ~ el - e Yalal Il J/
NAV :':,r-\S\, M (PERS-00D1)//

FTaT ok & f oArc / Nama /D e o
\ J 4 FOL/Name/RRate or

B g R il
MKS/ l name, branch, SSN

ANATARN .

2. DESERTER FROM (command) SINCE (time and date

3. (Apprehended/Surrender) BY/TO (military/civilian
orities) AT (time and

FIDAIEY TN AATT AONTD T
VERING LU MaAal UVINLAEANVL

TR 1
MLING U O.h

AR TS T
BOARD FO
,‘Oo..v-\ ¥ {:dv‘--“

/READINESS

o his & W N e Cladda ad s L
ation or intentions, e.g., parent command to notify.)
7. REMARKS: (as appropriate)//
BT




Deserter NJP Procedures

MILPERSMAN 1626-020
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NJP KSDs & Process

NAVPERS 1626/7:
«  Completely filled out/signed (example on next slide) e
« Uploaded as a separate document

« Labeled as LAST, FIRST, DOD ID,NAVPERS 1626/7

PAGE 13:

« Signed and uploaded as a separate document

 Labeled as LAST, FIRST, DOD ID, PG13

If Member awarded CO’s NJP:

 Create NAVPERS 1070/607

e  Submit to TSC for OMPF submission
(can upload directly if CPPA has OMPF submission access)

« Re-start GCA on date following latest offense -
B:Bmynavy



DOD ID:

This block is required for BOL E-
Submission.

The document will be rejected if
the full social is not listed.

Forteiture of Pay (FOP):

List the monetary amount for 1/2
month’s pay.

Use military pay chart to verify
base pay.

CUN - [when Filled In)

REPORT ANMD DISPOSITION OF OFFEMSE(S)

NAVPERS 1626/7 (Rev. 02-2025) Supporting Directive JAGINST 5200.7
To: Commanding Cfficer/Commander | Date of Repart:
Mame of Accused: Dol ID Number: Rate/Grade: Branch: Dav/Dept

=
Serial Place of Offense{s): |n-beuf0ﬁ'ense<s)c
Mumber:
Dretails of Cffense(s) (Refer by anticle of LCMJ, ¥ known. K unauihorzed absence (LA, give ihe fokowing o £ whetler over leave

or Rberty, time and date of apprehension or surmender, and relurn on beard, joss of ID card and or Werly card, efc. ).

Continue Offenses
[~y
Faie/Grade/Tille of person submitiing report Signature of person submitling report
! nave been mfarmed o ihe nature of ihe accusaionts) against me. 1 undersiand | do nol nave ko anewer any questions o make any sislements regarding the offence(s) of
which | am accused or Howewer, any ment made or g by me may be used a5 evidence In the event of trial by courts-martial
{Article 31, UCMJ).
_— _—
Signaiure of Accused | Signature of Witness

[[] Pre-Trial Confinement

You are restricted to the limits of in lieu
[[] Restricted of arrest by order of the commanding officer [CO). Uniil your status &= a resinicted person is terminated by the CO, you
o may not leave the restricted limits except with the express permission of the GO or execulive officer (X0} You have
[] Mo Restriction been informed of the imes and places which you are required to muster.
_— [y
Signature of Accused Signature of Witness

Information Concerning the Accused

Current Enlistment Date: | Current Enlistment Expiration: | Total Active Service: Education: AFQT: |Age

Marital Status: Number of Dependents: Cantribution to Family or Quarters Allowance

{amount required by law):

Pay Per Month {Includi [ Current Paygrade: (=] | Current Pay Amount: Current Pay 1/2 Morth:
= ] ygrade: S Pay Amount Reduced Pay 1/2 Month:

Fbeml of Previous Offense(s) (If any) {Dare, {ype action faken, efs. pur 0 be Included.):

PREVIOUS EDITIONS ARE OBSOLETE | Add P CUI - (when Filled in) - P
R Reset Form Print Form =g=

tBMmynavy



NAVPERS 1626/7 (back)

T - (when Filled In)

REPORT AND DISPOSITION OF OFFENSE(S) ° e ° D - Ma‘
NAVPERS 1626/7 (Rev. 02-2025) Supporting Directive JAGINST 5800.7 eas a [ ] 1 [ ] 1 [] gs &P S (ﬁ’ .
[ )
Action of Executive Officer (XO) > M
[] omizssea [] Referred to Captain's Mast  Signature of X0: e Date: W7 -

e oot oy o e e =t et e et e «  Ensure all applicable UCMJ articles and SVM plea guilty/ not

1 understand that nonjudicial punishment may not be imposed on me if, before the imposition of such punishment, | demand, in lieu thereof,
trial by court-martial. | therefore [_] do [_] do not demand trial by court-martial.

pea L guilty) is entered along with CO’s findings.

Signaiure of Accused Lire

Entered Pleas and Findings

Article #: Charge: [=] | specification: [=] | Accused Plaa: [=] | commanding Officers Finding: = f * f °
Article #: Charge: [=] | specification: [=] | Accused Plea: [=] | commanding Officer's Finding: ﬂl For elture O Pay (FO P) °
Article # Charge: [=] | Specificaton: [=] | Accused Plea: [=] | Commanding Officer's Finding E|I
Article # Charge: [=] | specification: [=] | Accused Plea: [=] | commanding Officer's Finding: jl
Article #: Charge: =] | Specificaton: =1 | #ccus=d Plea: [#] | Commanding Officer's Finding: =i

T et ey . If a specific amount is listed and it’s wrong, the document will

O
é
g
?

aays

O D T be kicked back.
[] extraautessor aays_ D mcmnnmpay;or {E-6 ang Dalow oniy)
] 2l comt e e . If the forfeiture amount is less than Y2 month’s pay, list the

suspended for days

e e specific amount.

Suspension of Punishment:

Date of Masi: Date Accused Informed of Above Ackion: Signature of CO: -

e e e, [ S oo e «  Mark this block with an “X”
e o o s e o srpent . List suspended punishment(s) on the “

Accused: Deecisicn: of Appeal:

»

Appropriate entries made in service recond and pay Signature of Command s
account adjusted where required: Representative

Proceecing Recorded nth Unk Pumichment Bocks | 2272005 G == o . If all punishments are suspended, then “ALL.”

PREVIOUS EDNTIONS ARE OBSOLETE | Add Preliminary | CUI - fwhen Filled in) Page 2 of 2 'lt' —M HAU l
Report Reset Form Print Form o= —
b ol firt
- — .

Drate:
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Presentation Notes
Talk about common actions awarded from NJP


Common Errors on NAVPERS 1626/7

COMMON KICKBACKS: 2
= Date of MAST / NJP not correct

= Forfeiture of pay amount incorrect

= DOD ID missing all numbers / not filled out fully

= Punishment suspension not listed / missing

= Pleas and findings not completed
= Missing COs Findings
= Missing UCMJ articles
= Missing SVM Pleas —guilty/not guilty

B:Bmynavy



Authorized Punishments Affecting Pay

 Non-judicial punishments which affect pay: .y
. Forfeiture ofpay
* Reduction in grade

« A combination of the above

« Except as provided in this chapter, provisions of Chapter 48 relating to
forfeiture of pay and reduction in grade by courts-martial also apply
when such penalties are imposed as non-judicial punishment.

USC §815. Art. 15.

B:Bmynavy



Suspension, Remission, Set Aside, and Mitigation - NJP /&

i

* Suspension — The temporary prevention ot something fro
continuing or being in force or effect.

* Remission — The cancellation of a debt, charge, or penalty
» Setting aside — To forgo a debt, charge, or penalty
« Mitigation — The action of reducing the severity, seriousness,

or painfulness of something
B:Emynavy



VACATE KSD

« NAVPERS
1626/7

 Vacate letter

DEPFARTMENT OF THE NAYY
HELICOFTER MARITIME STRIKE SQUADRON SEVEN FIVE
PO RDX J57128
SAN DIEGO CA 921357128

5812
00

22 Dec 22

From: Commanding Officer, L

To e —— | | 5N

Sub): VACATION OF SUSPENDED NON-JUDICIAL PUNISHMENT

Ref: (a) Pant V, MCM, 2019 Edition

I. On 8 November 2022, you were awarded Commanding Officer's Non-Judicial Punishment
for violation of the Uniform Code of Military Justice, Anticle 92, You were awarded Reduction
to paygrade E-2 (suspended for six months).

2. In accordance with the provision of reference (a), vou are advised that [ have decided to
vacale the suspended portion of your punishment, which was the reduction to the next inferior

pav grade. This action 15 hased on a repont of vour continued misconduct.

5. You are advised that you have the r'::-_',]':T to submil iny matlers in extenuation and mitigation

and to appear before the ofticer authorized to vacate the suspended punishment.

4. You are directed to immediately complete the endorsement and your desires in this matter
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ESR after NJP (MPM 1626-020)

o If Member Awarded Court Martial: _”_"__Ec-g\\<;ﬂ»~"'
- Create NAVPERS 1070/607 2
*  Submit Good Conduct Award restart date for day AFTER following latest offense
E-submit NAVPERS 1070/607 to OMPF

 If CO’s NJP or Court Martial does not affect pay:
* Create permanent NAVPERS 1070/613 and e-submit to OMPF
« Re-start Good Conduct Award date appropriately

General — can result in a full FOP
Special/Summary — can result in a 2/3rd FOP
Dependents allotment + PTA - for 6 months or more of confinement
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Appeals, Legal Hold, Brig, Courts
Martial

Overview
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Appeals

A person who considers their punishment unjust or s

disproportionate to the offense may, through the proper channel
appeal to the next superior authority.

The appeal shall be promptly forwarded and decided, but the person
punished may, in the meantime, be required to undergo the
punishment adjudged.

The superior authority may exercise the same powers with respect
to the punishment imposed as may be exercised under subsection
(d) by the officer who imposed the punishment.
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Appeals

Before acting on an appeal from a punishment of: W

« Arrest in quarters (can this be seven (or more) days)

« Correctional custody for more than seven days

» Forteiture of more than seven days' pay

« Reduction of one or more pay grades from E-4 and above
« Extra duties for more than 14 days

» Restriction for more than 14 days

» Detention of more than 14 days' pay
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Legal Hold

KSD: Legal Hold Memo-signed by CO P~ A
e Retain in Service (RIS) is submitted to TSC Naples
Add as much information on the memo as possible such as:
» Reason for legal hold (e.g., Awaiting investigation due to court-martial)
« Length of legal hold
« Expected release date/end of service (if possible)
« Ifthe member is confined in military or civilian confinement
« NOTE: Legal hold effective date = date of memo

Processing: Member will be placed in:
« ACC 390 (not confined)
 ACC 391 (confined-military)
 ACC 392 (confined-civilian) NOTE: memo from authorities will be required
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Presenter Notes
Presentation Notes
*RETAIN IN SERVICE (RIS) SHOULD BE SUBMITTED TO TSC NAPLES FOR PROCESSING.

ACC 392 (confined-civilian)  if member is confined in civilian confinement memo from authorities will be required



BRIG

BRIG Confinement KSDs:

e« Confinement Order
 Results of Trial

« Pre-trial Agreement (If Applicable)
 Release Order (When available)

BRIG Processing:

TSC will process the confinement status in MMPA (SK), punishments (i.e.:
Forfeiture, fines, Reduced In Rank), stop pay (if applicable) and stop
confinement status then post lost time (SK-when available)
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Appellate Leave

APPELLATE LEAVE KSD N ¢,

« Appellate Leave Package (Typically from TPU CPPAs)

APPELLATE LEAVE Process
«  TSC will fill out the check out sheet / ID form and supply it to CPPA

Member checks out
« TPU sends TSC stamped orders with date and time

«  TSC places member in SB status (type R) and processes admin loss

«  TPU must wait until TSC completes process before sending gain package to TSC legal clerk.
«  *If sent early:

«  Clerk will force gain member

« TSC will NOT be able to process the SB status or admin loss.
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Courts-Martial

Courts-Martial KSDs: B Ty

* Record of Trial

* Pre-Trial Agreement (Plea Agreement-If Applicable)
» Pre-Trial Confinement (If Applicable)

* Confinement Order DD2707 (If Applicable)

« Release Order DD2718

» Convening Authority (If Applicable)

B:Emynavy



Additional Resources

For more information /g\,\ﬁ
*KSD Matrix: S v OO
CPPA-Resources page under “Resources”
*SOP:

CPPA-Resources page under “SOP-Library”

MILPERSMAN 1626-020 References:

« JAGINST 5800.7F, Manual of the Judge Advocate General (JAGMAN)
 Manual for Courts-Martial United States of 2019

* Defense Joint Military Pay System (DJMS) Procedures Training Guide (PTG)
« BUPERSINST 1430.16G (Advancement Manual)

« SECNAVINST 1650.1J (Awards Manual)
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Presenter Notes
Presentation Notes
WHAT EVEN IS THIS SLIDE??????


Summary and Review

In this lesson we covered: ol

References & Authoritative guidance
Restricted Access in eCRM
UA & Deserter
NJP
NAVPERS 1626/7
Authorized punishments affecting pay
Suspension, Remission, Set Aside, Mitigation, and Vacate
Appeals
Legal Hold, Brig, and Appellate Leave
. Courts-Martial
Additional Resources !@Myuw.
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Questions?
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