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Disclaimer

This Lesson is Unclassified

These slides are for “TRAINING PURPOSES ONLY”. 



Objectives

In this lesson we will cover:

• Temporary Lodging Allowance (TLA)
• Overseas Cost of Living Allowance (O-COLA)
• Overseas Housing Allowance(OHA)
• Move-In Housing Allowance(MIHA)
• Basic Allowance Housing at Dependent’s Location
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Temporary Lodging 
Allowance (TLA)
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Temporary Lodging Allowance (TLA)

Required KSDs:

1. Zero’d out itemized receipts for dates being requested
2. A certificate of Non-availability for member and any dependents (as applicable).
3. Page 1 of NPPSC 7220/5 (TLA Worksheet)
4. For Arrival TLA: will need TLA authorization from housing office verifying no GOV’T QRTS 

were available for those specific dates.
5. For Departure TLA, will need to provide Rental release statement from Realtor/ Landlord 

or signed statement from housing office certifying date government quarters were 
vacated.

6. Active Housing Search Form (for 2nd and subsequent TLA payment)

• Arrival TLAs should be processed in 15-day increments.
• Lodging expenses are not allowed while staying with friends or relatives, but the meal and 

incidental expense rate (M&IE) is payable for the eligible TLA period.
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TLA – Work Sheet
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NPPSC 7220/5 must be endorsed by:
• Member
•  Housing
• Commanding Officer / OIC 

Note: Ensure the member completes the form 
as applicable and conduct a thorough review to 
verify its accuracy prior to submission.



TLA – NSIPS Process
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Effective date:
Temporary Lodging Allowance Worksheet:
• What is the claim number (1st, 2nd, 3rd,etc.)
• Address of temporary lodging
• When the member arrives or departs the command

Location Search:
• Search by Description or JTFR Location
• You can override the Locality Rate

Periods:
You can have multiple periods of TLA in one submission



TLA – MMPA
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OCONUS COLA
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OCONUS COLA

The request for payment of OCONUS COLA may consist of the following documentation as prescribed 
by geographic duty location, pay grade, and dependency status/dependent location. 

KSDs:
• PCS Orders
• RED/DA (NAVPERS 1070/602)
• Travel Voucher (DD Form1351-2)
• Flight Itinerary for dependents if on accompanied orders
• Verification of command sponsorship, if applicable
• Arrival message/e-mail, if applicable
• Individual Overseas Housing Allowance (OHA) Report (DD 2367), if applicable

Please ensure your RED/DA is update-to-date to receive the correct entitlements.  This includes 
moving dependents back to the states or acquiring new dependents.
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OCONUS COLA
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To find O-COLA rates current and past for specific areas visit Overseas COLA Rate Lookup on 
Defense Travel Management Office website. 



OCONUS COLA

Definitions:
• Vicinity - The “vicinity” is the entire country, U.S. territory or possession, or state (Alaska or 

Hawaii) where the Service member’s permanent duty station (PDS) is located.

• Government Dining Facility- Government dining facilities operate using appropriated funds and 
provides meals to Service members with or without charge under an agreement between the 
facility and the Government.

• Government Quarters. “Government quarters” include individual quarters provided with or without 
charge under agreement with the Government.

• OCONUS COLA Index. The OCONUS COLA index represents how much more expensive it is to 
purchase goods and services OCONUS compared to the same level of goods and services 
available in an average location within the CONUS

Note: COLA 9 is a partial rate due to dining facilities being available and government quarters are 
occupied.
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OCONUS COLA
OCONUS COLA rate is determined by the following:

Service Member With-Dependent:
• The Member is authorized to have a dependent reside at or in the vicinity of the Member’s PDS OCONUS.
• The Member is joined by a dependent or acquires a dependent while serving OCONUS and the dependent 

is one of the following:
• Command sponsored and residing with a Service member
• A bona fide resident of the same area as the Service member’s non-foreign PDS OCONUS
• An officer or civilian employee of the United States stationed in the same area as the Service 

member’s non-foreign PDS OCONUS.

Service Member Without Dependent:
• The Member has no dependents.
• The Member does not have a dependent who resides at or in the PDS vicinity
• The Member has a dependent residing at or in the PDS vicinity who is not command sponsored
• The Member does not have legal custody and control of a dependent
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OCONUS COLA - MMPA

14FID 46 – Cost of Living Allowance



Overseas Housing Allowance
(OHA)
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Overseas Housing Allowance
The Overseas Housing Program enables authorized Service members assigned to permanent duty 
overseas to lease privately-owned housing. The Overseas Housing Allowance (OHA) is a cost-
reimbursement allowance and is designed to offset housing costs.
It includes three separate components: 
 - Rent
 - Utilities/recurring maintenance
 - Move-In Housing Allowance (MIHA).
REQUIREMENTS:

• A completed and signed DD Form 2367 (with housing and command endorsements).
• A lease agreement/verifiable purchase price.
• The reported housing must be the actual residence the member occupies.

NOTE: If a Service member is assigned on an unaccompanied tour or has a Secretarial waiver and 
authorized OHA for a dependent who lives separately, the reported housing must be the actual 
residence that the Service member’s dependent occupies.

FID 43 - Overseas Housing Allowance
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OHA Cont.
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DD Form 2367 – OHA report Form. 

Commanding Officer or CPPA/Certifying 
Officer with approve DD Form 577 must 

complete block 15 a-g.



OHA - NSIPS Navigation
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OHA - - NSIPS Process

Select Start.

Enter Rental 
Amount

Select Overseas 
Allowances.

Enter in the  
Effective Date.

Enter in the  JFTR 
Location. (Naples 

Italy is  IT055)

Reference Service Member’s 
OHA Report Form (DD Form 
2367 – block 10) for Utility 
Indicators.

Climate Codes can be found 
on DTMO – OHA Calculator
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OHA – MMPA
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The members start date should match the date on the lease.
Verify JTR location code, it should match COLA (FID 46). 



Move-In Housing 
Allowance(MIHA)
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Move-In Housing Allowance
Move-In Housing Allowance (MIHA) partially defrays move-in costs associated with occupying 
privately leased quarters. 
Types:
 - MIHA/Miscellaneous.

 - MIHA/Rent.
 - MIHA/Security.
 - MIHA/Infectious Diseases
 -MIHA/Safety
  (Description for each type on next slide) 

REQUIREMENTS:
 - Service member must be eligible for OHA
 - An eligible Service member is authorized MIHA for one dwelling during a tour at a 
PDS unless a Government-funded local move occurs.
 - DD Form 2556 (MIHA Claim Form) must accompany MIHA/Rent and/or MIHA/Security 
related expenses.

FID 42 - Move In Housing Allowance
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Move-In Housing Allowance – Types
1. MIHA/Miscellaneous: Up-front, lump sum payment that reflects average expenditures to make 

dwellings habitable (e.g. transformers, supplemental heating equipment, wardrobes, electricity 
connection).

2. MIHA/Rent: Dollar-for-dollar reimbursement that covers all reasonable rent-related expenses. 
These are fixed, one-time, nonrefundable charges levied on behalf of the landlord or a foreign 
government that the Service member must pay before or upon occupying a dwelling.

3. MIHA/Security: Dollar-for-dollar reimbursement made for security related enhancements to the 
physical dwelling when quarters must be modified to minimize exposure to terrorist or criminal 
threat.

4. MIHA/Infectious Diseases.  This is a payment for reimbursement of reasonable expenses incurred by 
a Service member to upgrade their physical dwelling for the purpose of preventing infectious 
disease (for example, window screens to reduce mosquito-transmitted disease).  The Service 
member must be in a designated MIHA/Infectious Disease location for payment to be authorized.

5.  MIHA/Safety.  This is a payment for reimbursement of reasonable expenses incurred by a Service 
member for safety-related upgrades to a dwelling. The member must be assigned to an approved 
area where members must abide by safety requirements in the State Department’s 15 Foreign 
Affairs Manual 971.1.  The member must be in a designated MIHA/Safety location for payment to be 
authorized. 
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Move-In Housing Allowance
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DD Form 2556 – MIHA Claim. 

Must be signed and approved by local 
housing officer for 

MIHA-R/S



MIHA – NSIPS Process

Select Save

OHA entitlement must be 
released or posted FIRST, 
before MIHA can be 
processed. 

Effective date must be the 
same as OHA effective 
date.

Reference Service 
Members OHA Report DD 
Form 2367 for MIHA 
Entitlement

Select MIHA

Enter in the  
Effective Date.

Enter in the  JFTR 
Location. (Naples 

Italy is  IT055)

Enter in OHA in 
Related OHA ID

Enter MISC in 
Type.
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MIHA – MMPA
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 MIHA is a one-time payment.



BAH at Dependent’s 
Location
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BAH at Dependent’s Location

• BAH is an allowance to offset the cost of housing in CONUS when 
government-provided housing is not available. BAH depends upon the 
location, pay grade and number of dependents.

• A Member may choose to elect a designated place of residency for 
their dependents if their current tour is either an unaccompanied tour, 
a dependent-restricted tour, or an unusually arduous sea duty (UASD) 
assignment. If the Member falls in at least one of these categories, 
then they may choose to elect any CONUS location for their 
dependents to reside.
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BAH at Dependent’s Location

Required KSDs:

• PCS Orders
• RED/DA (NAVPERS 1070/602)
• Marriage Certificate
• A memo authorizing BAH at dependent’s location signed by their Commanding Officer
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Acquired dependent - When a Service member acquires a dependent, for example, through 
marriage, birth, or adoption, a with-dependent housing allowance is authorized as of the date 
the dependent is acquired. 
PDS OCONUS - Generally, when a Service member is assigned to a PDS OCONUS and the 
dependent does not reside in the PDS vicinity, the housing allowance is based on the 
dependent’s location. If the dependent does reside in the PDS vicinity, the housing allowance is 
based on the PDS.



BAH at Dependent’s Location
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BAH begins on the date of marriage, birth, adoption, etc. if the member is not assigned to 
government quarters at the time.  Otherwise, it will begin after the member has received permission 
to leave government quarters.

• Members serving an UNACCOMPANIED tour may request station allowances of dependents with 
approval of their Commanding Officer.

• For Members serving an ACCOMPANIED tour when dependents have not arrived on station, 
members may request station allowances of dependents with approval of:

• PERS N130 (Continuation of Overseas Allowances)
• PERS 451-H (Continuation of Stateside Allowances)



BAH at Dependent’s Location
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Where to send requests:
• Advance dependent Travel (ADT):                                            

• N130C:
• CONUS to OCONUS
• OCONUS to OCONUS

• PERS-451:
• OCONUS to CONUS
• CONUS to CONUS

• Delayed Dependent Travel (DDT):
• PERS-451:

• CONUS to OCONUS
• CONUS to CONUS

• N130C
• OCONUS to CONUS
• OCONUS to OCONUS

• Continuation of Station Allowances (COSA):
• COSA due to PCU (ACC: 106) orders N130C in all cases
• COSA in CONUS submit to PERS-451
• COSA in OCONUS submit N130C



BAH at Dependent’s Location
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NAVADMIN 192/24 - Authorizes Sailors to collect basic allowance for housing (BAH) based on 
their dependents' location, when they execute permanent change of station orders and 
choose to leave their dependents at the previous duty station in the Continental United States 
(CONUS), Alaska, and Hawaii. 

• There is no change to the overseas process for dependent BAH or designated place for 
those on usually arduous sea duty orders. 

• Entitlement to BAH based upon dependents’ location will cease if the dependents move 
from the vicinity of the approved location. Any overpayments will be recouped.

• All requests made under this NAVADMIN will be submitted to Commander, Navy 
Personnel Command (PERS451).

• NAVADMIN 192/24 differs from previous policy by providing the BAH rate at the previous 
duty station rather than the Sailor’s assigned location

Basic Allowance for Housing Flexibility

https://www.mynavyhr.navy.mil/References/Messages/


Mil-to-Mil

Members with No Dependents: 
• For this entitlement, each member of a dual military couple, having no other dependents, is 

considered a single member for BAH/OHA entitlement purposes. 
• In Mil-to-Mil situations, a member separating from the service becomes an acquired dependent of 

the service member remaining on active duty on the day of separation.
• When entitled to OHA and service members are sharing the same residence, members are entitled 

to their own rate of OHA.  The utilities for each service member will be halved.
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OCONUS PERSPAY Case Routing Guidance
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References

• DOD FMR Volume 7A, Chapters 26 & 68:  https://comptroller.defense.gov/ 
• Pay SOPs: https://www.mynavyhr.navy.mil/Support-Services/MyNavy-Career-Center/Pers-Pay-

Support/CPPA-Resources/SOP-Library/ 
• CPPA Handbook: 

https://www.mynavyhr.navy.mil/Portals/55/Support/PayPers/CPCResources/CPPA_HANDBOOK_
12JUN2025.pdf?ver=_Fh07EvUMQqPCWwV8Cta_Q%3d%3d 

•  MILPERSMAN 1300-160: https://www.mynavyhr.navy.mil/References/MILPERSMAN/1000-
Military-Personnel/1300-Assignment/ 

• Defense Travel Management Office: https://www.travel.dod.mil/ 
• Guide to Housing Entitlement’s: https://www.mynavyhr.navy.mil/References/Pay-

Benefits/N130C/ 
• NAVADMIN 192/24: https://www.mynavyhr.navy.mil/References/Messages/ 
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Summary and Review

In this Lesson we covered,

 Temporary Lodging Allowance (TLA)
 Overseas Cost of Living Allowance (O-COLA)
 Overseas Housing Allowance(OHA)
 Move-In Housing Allowance(MIHA)
 Basic Allowance Housing at Dependent’s Location
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Station Allowances

Questions? 



You have reached the end of the Station 
Allowance training.

Thank you for your participation!

THE SAILOR WINS TODAY



MNCC RSC Muster Link
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