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Objectives

To provide an overview of frequently processed 
Special Pays 

and 
Key Supporting Documents (KSD)
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Introduction

In this lesson we will cover:

• Command Responsibility Pay

• Flight Deck Pay

• Parachute Pay

• Submarine Pay

• Diving Pay
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Command 
Responsibility Pay
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Command Responsibility Pay 

Navy officers entitled to the basic pay for active duty or compensation for inactive duty in grade 0-6 
and below are entitled to special pay while serving in a position of unusual responsibility and of a 
critical nature as designated by the Secretary of the Navy.

Qualifications:

 The primary consideration for the pay is “command at sea.”

ENTITLEMENT:

• Entitlement to the pay begins when the member assumes command, and ceases when the 
member leaves that command position.

• Based on the nature of the assignment rather than the personal qualifications of the CO.

• Provided the mission of the command remains unchanged, succeeding COs of authorized 
commands need not seek approval at each change of command.

Officers assigned as COs of PCUs. Surface ships or submarines must be commissioned (including 
commission special status) for the CO to draw CRP. 

COs of newly established operational commands may request eligibility for CRP by submitting a 
written request to Office of Chief of Naval Operations (OPNAV), Military Compensation Branch (N130).

Fid 07-Command at sea responsibility pay 5

CRP restrictions can be found in DOD FMR Vol 
7A Ch 3.

Information on Officers not authorized CRP 
can be found in MPM 7220-100 par 4.



Command Responsibility Pay 

KSD Required: 

• PCS Orders 

• Letter from Command

If applicable:

Any exception to policy approvals from  Chief of Naval Operations 
(OPNAV), Military Compensation Branch (N130)
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Command Responsibility Pay 

How to process Command At Sea Responsibility Pay Fid 07 in NSIPS:

 Login to NSIPS: 

 Path: Entitlements > Misc Pays > Use > Misc Pays Create. 

 Enter Service Member’s SSN:

• Misc Pay Type: CMD 

• Choose start, Stop or Report, as applicable.

 Enter Effective or Inclusive dates of report, as applicable. 
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Command Responsibility Pay 

4/28/2023 8

Effective date: 
Start:
• Date the officer assumes the duties of the assigned billet
• Cannot be greater than current date
Stop:
• Date the officer is relieved of official duties of the 

assigned billet
• Cannot be greater than current date 
Report:
Start-date the officer assumes the duties of the assigned 
billet; cannot be greater than current date
Stop-date the officer is relieved of official duties of the 
assigned billet; must be equal to or greater than



Command Responsibility Pay 
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The members start date should match date the officer assumes the duties of the assigned billet. 



Flight Deck Pay
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Flight Deck Pay

OPNAVINST 7220.4l
The following minimum performance criteria must be 
met to qualify:

• Personnel must be assigned to a billet requiring 
frequent and regular participation during flight 
operations as flight deck personnel on the flight 
deck of an aircraft carrier (CV), helicopter carrier or 
other ship capable of landing helicopters

• Personnel only qualify for FDHDIP during calendar 
months in which they serve in such billets and the 
ship conducts the minimum number of flight 
operations.

• A minimum monthly qualification for the ship should 
be approximately 4 days of flight operations or a 
minimum number of aircraft launches or recoveries 
as might be specified by the Department of the Navy

A member is entitled when:

• Serves on the crew of an eligible air capable ship or an aviation 
unit operating from such a ship, fixed-wing-aircraft carrier or an 
aviation unit operating from that type of carrier;

• Is ordered by competent authority to duty in a billet which 
requires frequent and regular participation in flight operations; 
and

• Participates, within a calendar month, in 4 days of flight 
operations or their equivalent on the flight deck of eligible air 
capable ships.

Members receiving HDIP for any other type of hazardous duty are 
not entitled to FDHDIP for the same period.

DOD FMR VOL 7A, CH 24

Fid 07 Paid to eligible officer and enlisted members at a rate of $150 per month.
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Flight Deck Pay

Required KSD:

• The appropriate commander shall certify that the Service Member has met the requirements for 
entitlement to Flight Deck Pay for a given month, as specified in DoD FMR Vol. 7A Chapter 24 and 
OPNAVINST 7220.4L.

Forms/Documentation may include:

• PCS Orders to fill billet

• C/O Letter with a roster including the member's name and proficiency requirements for the 
particular pay type

• Flight Deck Log

12

http://comptroller.defense.gov/FMR/vol7a_chapters.aspx


Flight Deck Pay
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More information regarding FDHIP can also 
be found in MyNavyHR following the path on 
screen.

Templates for the following are also 
available:

• Flight hour verification letter HDIP-F

• CO Endorsement for Annual HDIP-F 
Earners



Flight Deck Pay
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• These templates can be 
downloaded as a word 
document. 

• Ensure you are using the 
updated template from 
MyNavyHR



Flight Deck Pay
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• These templates can be downloaded as a 
word document. 

• Ensure you are using the updated template 
from MyNavyHR



Flight Deck Pay

How to process Flight Deck Pay Fid 11 in NSIPS, individual & mass:

 Login to NSIPS: 

 Path: Entitlements > Incentive Pay > Use > Incentive Pay Create. 
• Enter Service Member’s SSN.

• Select Incentive Pay Type (FDD)
• Select Report

 Enter inclusive dates of entitlement or prorated start/stop dates (coincides with memo dates or 
individual prorated FDHDIP entitlement dates, as applicable)

 Login to NSIPS: 

 Path: Entitlement > Mass Changes > Use > Misc Pay Create.

 Enter Service Member’s SSN.
• Select FDD

• Select Report

 Enter inclusive dates of entitlement (start and end date) based upon command memo
• Enter Unit Identification Code (UIC)

• Get records
• Select Members entitled to FDD
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Flight Deck Pay
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Parachute Pay
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Parachute Pay

Qualified members are those who have received a designation as a parachutist, including those undergoing training for such designation; 
who is required by competent orders to engage in parachute jumping from an aircraft in aerial flight, and who meet the minimum 
performance requirements.

To qualify for parachute duty pay for a 3-month period the Service member is required to jump at least once during the 3-month period. If a 
Service member is not able to perform at least one jump in a 3-month period due to reasons beyond the Service member’s control, the 
Service member may jump twice during a 6-month period, including two jumps within the same month, to maintain pay eligibility for 2 
consecutive 3-month periods. The following exceptions are waivers to the 3-month jump rule:

• Non-availability of jump equipment or aircraft, attendance at military education or training of less than 179 days, or inclement weather. 
Commanding officers, in the pay grade of O-5 or above, may waive the jump requirement for one jump during a 12-month period. Service 
members must maintain their proficiency through refresher training in lieu of jumping in order to retain eligibly for parachute duty pay 
during the waived period;

• The appropriate commander, grade O-7 or above, may waive the minimum jump requirement when a Service member is unable to 
perform a jump due to combat operations or being operationally deployed. Upon returning from deployment, the Service member must 
complete airborne refresher training and jump within 3 months; or 

• Service members must maintain their eligibility for parachute pay through the actual performance of a parachute jump unless the 
minimum jump requirement is waived. If the Service member does not have a waiver and fails to meet the minimum jump requirement, 
the parachute duty pay will be discontinued and any overpayment or unearned portion of pay will be subject to repayment in accordance 
with 37 U.S.C. § 373 and 37 U.S.C. § 1007. 

Static line parachute jumping is $150 per month                    Military freefall parachutist is $225 per month

For more information please refer to DODFMR VOL 7A, CH 24 Fid 15-Parachute Pay 19



Parachute Pay

Static-Line Parachute Jumper 

A Service member of any rating or grade who meets the following requirements: 

• A volunteer for parachute jumping duty, 

• Qualified per the medical standards set by the Bureau of Medicine and Surgery 
(BUMED) at the time of designation and periodicity of physical

• Successfully completed formal military static-line parachutist training at Ft. 
Benning, GA or at a formal interService training site 

• Assigned or attached by competent permanent change of station (PCS) or TDY 
orders to a military organization whose mission includes the requirement to 
engage in P3 operations 

4/28/2023 20

For more information on P3 Operations please refer to 
Milpersman 1220-030



Parachute Pay

Free-Fall Parachute Jumper 

• A member of any rating or grade who meets the following requirements: 

• Qualified as a static-line parachute jumper 

• Qualified for unpressurized high altitude parachute jumping per the medical 
standards set by BUMED at the time of designation and annually thereafter 

• Successfully completed the prescribed program of freefall instruction at a 
formal inter-Service training facility, including a minimum of 10 military free-
fall parachute jumps, at least 2 of which must have been conducted carrying 
full combat equipment (1 day and 1 night) 

• Assigned or attached under competent PCS or TDY orders to a military 
organization whose mission includes the requirement for military free-fall 
parachute jumping or has the authorization to engage in P3 operations as a part 
of his or her military duty. 

4/28/2023 21



Parachute Pay

HALO Parachute Jumper. 

A Service member of any rating or grade who meets the following requirements: 

• Qualified as a static-line parachute jumper 

• Successfully completed the prescribed program of HALO instruction at a formal 
inter-Service training facility, including a minimum of 16 HALO jumps 

• Assigned or attached under competent PCS or TDY orders to a military 
organization whose mission includes the requirement for HALO operations, or 
has the authorization to engage in P3 operations as a part of his or her military 
duty.

4/28/2023 22



Parachute Pay

A NAVPERS 1070/613 Administrative remarks must be processed if the following occur:

When the member initially qualifies a parachutist indicating

• Qualification date

• Types of aircraft qualified in

• Unit at which training was received

• The authority granting the right to wear the basic parachute insignia 

• PG 13 filled in OMPF

When Disqualified

• Reason for disqualification to be filled in OMPF

When initial qualification was made for free-fall parachutist

• Qualification date

• Types of aircraft qualified in 

• Unit at which training was received

• Indicate whether or not the member is HALO Qualified

• PG 13 filled in OMPF
4/28/2023 23

These are the most common. For 
more information on PG 13s 

entries that must be made please 
refer to Milpersman 1220-030



Parachute Pay

Required KSD:

• Endorsed PCS orders for correct Navy Enlisted Classification (NEC)

• Command memo (NAVPERS 1070/613) containing date of parachute 
qualification, type(s) of aircraft in which qualified, unit at which the training 
was received, and whether or not member is static line (regular) or military 
free fall qualified

• Locally generated Command Memo (NAVPERS 1070/613) signed by appropriate 
authority documenting lapse in parachute duty qualification or disqualification.
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Parachute Pay

The entitlement does not start upon the posting of the SG-03 Report PCS Arrival 
transaction. The clerk must prepare a 1501-Start Parachute Duty transaction when 
the Service Member arrives PCS.

The entitlement does not stop upon the posting of the SH-03 Report PCS 
Departure transaction. The clerk must prepare a 1502-Stop Parachute Duty 
transaction when the Service Member departs PCS.

Login to NSIPS: 

Path: Entitlement > Incentive Pay > Use > Incentive Pay Create. 

• Enter Service Member’s SSN.

• Select Incentive Pay Type (PAR)

• Select Start, Stop, Report, or Change, as appropriate

Enter effective date (coincides with PCS orders endorsement or local command 
memo start date)

• Select HALO, if appropriate
25

For more information on 
the procedures on 

Parachute Pay please 
reference the Navy PTG 

Part 2 Chapter 3



Parachute Pay
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Submarine Pay
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Submarine Pay

“Operational submarine duty” means duty performed: 

• While assigned under competent orders to a 
submarine; 

• While serving as an operator or crew member of 
an operational submersible (including an undersea 
exploration or research vehicle); 

• While undergoing initial submarine training prior to 
assignment to a nuclear-powered submarine; 

• While undergoing rehabilitation training after 
assignment to a nuclear powered submarine

The term ”qualified in submarines” is defined as those officer and enlisted 
personnel who have been designated qualified in submarines per the 
Military Personnel Manual (MILPERSMAN 1220- 040). 

when attached for duty (ACC 100) to a submarine command staff: 
OPSUBPAY is payable on a month-to-month basis to individuals qualified in 
submarines whose duties require serving on a submarine during underway 
operations while attached for duty (ACC 100) to a command listed in 
enclosure (8). 

OPSUBPAY is paid on a 30-day month a. The total number of days for which 
OPSUBPAY is paid while attached with orders to a submarine for each 
month will not exceed 30 days. OPSUBPAY is not paid on the 31st day of a 
month. For example, if an individual's total submarine duty in the months of 
August and September 1987 starts at 1600 on 29 August 1987 and ends at 
1000 on 2 September 1987, the member is entitled to: 

Year/  Ship/Days  Days of OPSUBPAY

Month   Attached                Earned 

    8708    648/003     02* 

     8709     648/002 02 

          4 days of OPSUBPAY or 4/30 
          of the monthly OPSUBPAY rate

For more information, 
refer to 
DODFMR VOL 7A, CH 23

Fid 17
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Submarine Pay
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Submarine Pay

Login to NSIPS: 
Path: Entitlement > Miscellaneous Pay > Use > Miscellaneous Pay Create. 

• Enter Service Member’s SSN.
• Select Miscellaneous Pay Type (SUB)

• Select Start, Stop or Report, as appropriate

• Enter effective date (coincides with arrival at submarine command or change in 
submarine duty qualification status)

• If reporting an inclusive period of entitlement, submit a 1703 – Report Submarine Duty Pay 
transaction and enter appropriate Start and Stop dates of inclusive period.
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Diving Pay
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Diving Pay

DOD FMR VOL 7A, CH 11
Service members entitled to basic pay may be eligible for 
HDIP for DIVING DUTY for periods during which they are: 

 Assigned by competent orders to the duty of diving,

Required to maintain proficiency as a diver by frequent and 
regular dives, and 

They are either: 

• Actually performing diving duty while serving in 
an assignment for which diving is a primary duty, 
or 

• Meeting the requirements to maintain proficiency 
as a diver by frequent and regular dives while 
serving in an assignment that includes diving 
other than as a primary duty.

Members must be designated divers, assigned to diving duty 
under competent orders, and maintain their qualifications for 
diving. 

Navy Service members entitled to basic pay may be eligible 
for hazardous duty incentive pay (HDIP) for diving duty, as 
specified in reference (a), for periods during which they are: 

a. Designated divers or under training for a specific diver 
designation, 

b. Assigned by competent orders to the duty of diving 
issued by an order writing authority defined in paragraph 
3 below, and 

c. Required to maintain proficiency as a diver by frequent 
and regular dives: 

 (1) Perform diving duty while serving in an 
assignment for which diving is a primary duty, or 

 (2) Meet the requirements to maintain proficiency 
as a diver by frequent and regular dives while serving in an 
assignment that includes diving other than as a primary 
duty.

Milpersman 7220-090

Service members assigned to diving duty are entitled to special pay for diving duty 
at a rate of not not more than $240 per month.

Fid 21
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Diving Pay

STANDARDS FOR RE-QUALIFICATIONS DIVING CLASSIFICATIONS 33



Diving Pay

Required KSD:

Forms/documentation should include one of the following, as applicable: 

• Copy of endorsed Original PCS orders includes assignment to diving duty.

• Locally generated memo signed by appropriate authority certifying or recertifying that the 
Service Member is performing diving duty/maintaining diving qualifications while serving in an 
assignment for which diving is a primary duty; or meeting the requirements to maintain 
proficiency while serving in an assignment that includes diving duty other than as a primary 
duty.

• Locally generated command memo signed by appropriate authority documenting lapse in diving 
duty qualification or disqualification.

• Diver Qualifications/Requalification's Chart (MPM 7220-090).
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Diving Pay

Login to NSIPS: 

Path: Entitlement > Miscellaneous Pay > Use > Miscellaneous Pay Create. 

• Enter Service Member’s SSN.

• Select Miscellaneous Pay Type (SUB)

• Select Start, Stop or Report, as appropriate

• Enter effective date (coincides with arrival at submarine command or change in submarine duty 
qualification status).

• If reporting an inclusive period of entitlement, submit a 1703 – Report Submarine Duty Pay 
transaction and enter appropriate Start and Stop dates of inclusive period.
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References

• DODFMR Volume 7A, Chapters 3, 11, 23 & 24

• MILPERSMAN 7220 series

• CPPA Handbook
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Questions?
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You have reached the end of completed

 Special Pays 

Training.

Thank you for your participation!
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