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PROCEDURE UPDATE: PARENTAL LEAVE UPDATE
Release Date: 3/29/2023 Effective Date: IMMEDIATELY

BLUF: Changes have been made in Navy Standard Integrated Personnel System (NSIPS), release 1.4.27.2 to comply
with the new Navy guidelines (Directive-type Memorandum 23-01) expanding the Military Parental Leave Program.
NSIPS e-Leave options for parental leave have been updated as described below.

NOTE: Units not upgraded to 1.4.27.2, such as NSIPS AFLOAT, should continue to comply with NAVADMIN 008/23
guidance.

DISCUSSION: Primary Caregiver Leave (PCL), Secondary Caregiver Leave (SCL), and Maternity Convalescent Leave
(MCL) have been removed from “Type of Leave” in block 12a of the e-leave request and replaced with Parental LV-
Long Term Foster, Parental Leave-Adoption, and Parental Leave-Birth.

Parental Leave — Adoption (code AL) is a 12-week (84 day), non-chargeable leave period available to Service members
after the adoption of a child or children. This leave may be taken in increments of no less than 7 days and will expire one
year after qualifying event, unless otherwise extended. Upon selection of Adoption leave, the minor child date of
placement must be entered.

Parental Leave — Birth (code BL) is a 12-week (84 day), non-chargeable leave period granted to all Service members
after the birth of a child or children. This leave may be taken in increments of no less than 7 days and will expire one year
after qualifying event, unless otherwise extended. Upon selection of Parental Leave - Birth, the child’s date of birth must
be entered.

Parental LV- Long Term Foster (code LTF) (84 day), non-chargeable leave period that will be granted to all Service
members who foster a child or children. This leave may be taken in increments of no less than 7 days and will expire one
year after qualifying event, unless otherwise extended. Upon selection of Parental Leave - Long Term Foster, the minor
child’s date of placement must be entered.

Note: Convalescent Childbirth was added to block 12a for tracking/statistical purposes. It is not part of the Military
Parental Leave Program. As this is non-chargeable leave and is recommended in writing by the healthcare provider for
medical conditions related to childbirth; Convalescent Childbirth leave must be approved by the unit commander.
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BLUF: Changes have been made in NSIPS (Navy Standard Integrated Personnel System) Release 1.4.27.2
to comply with new Navy guidelines (Directive-type Memorandum 23-01) expanding the Military Parental
Leave Program.

NOTE: Units not upgraded to 1.4.27.2, such as NSIPS Web Afloat, should continue to comply with NAVADMIN 008/23 (Date Time Group
191946Z JAN 23).

Changes to e-Leave

E-Leave has been updated to support Directive-type Memorandum 23-001 —“Expansion of the Military Parental Leave Program”. Those
changes are detailed below.

1) Primary Caregiver Leave, Secondary Caregiver Leave, and Maternity Convalescent Leave have been removed from Type of Leave in block 12a
of the e-Leave Request. Parental LV-Long Term Foster, Parental Leave-Adoption and Parental Leave-Birth were added. Due to space limitations,
Long Term Foster Care was shortened to Long Term Foster. Please see the example below.

NOTE: Convalescent Childbirth was added to block 12a for tracking/statistical purposes. It is not part of the Military Parental Leave
Program. Convalescent Childbirth is a period of non-chargeable leave recommended in writing by the health care provider for a
diagnosed medical condition related to the birth of a child; it must be approved by the unit commander.
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2) If any of the three parental leaves are selected, the following message will display on the screen. Click the OK button to continue.

Y:20.0 10c. Used This FY: 4 10d. Current Bal: 033.0 10e. Proj Bal to EAOS ( )i

Message

Parental Leave Message (32200,271

vill be granted to all service members after the adoption of a child or children. This leave may be

Parental Leave - Adoption is a 12-week (84-day), no

i taken incrementally and will expire one year after the rwise extended

Parental Leave - Birth is a 12-week (84-day), non-chargeable leave period that granted to all service members after the birth of a child or children. This leave may be taken

ter the qualifying event, unless otherwi

incrementally and will expire one year aft nded

Parental LV - Long Term Foster is a 12-week (84-day), non-chargeable leave period that will be granted to all service members who foster a child or children. This leave may be

taken incrementally and will expire one year after the qualifying event, unless otherwise extended

OK

3) When leave is for Parental Leave-Birth, the Child Date of Birth field, which is located under block 12a of the e-Leave Request, must be
entered.
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4) Placement Date, the date of placement of a minor child with the service member for adoption or long-term care, must be entered for Parental

Leave - Adoption or LV - Long Term Foster options.
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NOTE: Navy policy announcing eligibility for bereavement leave has not yet been released to the fleet. When that happens, new

NSIPS procedures will also be released.

Distribution Statement A: Approved for public release and unlimited distribution.






